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The quality and efficiency of our service to our clients ensures both the viability of the group and 

the creation of high quality structures for the benefit of society at large.
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WBHO is one of the leading building and civil engineering 
contractors in southern Africa and this year marks our 40th 
anniversary. Through our subsidiary Probuild Constructions we are 
also a first tier contractor in Australia operating in Victoria, New 
South Wales and Western Australia.

The global financial crisis which commenced in October 2008 
severely affected most regions and business sectors, however due to 
the lag of the construction cycle on the general economy contractors 
have only recently begun to be affected. Adherence to the principles 
of sustainable development become even more important in times 
such as these and will enable the group to operate more efficiently 
and ultimately to the benefit of all our stakeholders.

The quality and efficiency of our service to our clients ensures both the 
viability of the group and the creation of high quality structures for the 
benefit of society at large. We, at WBHO, aim to achieve this with as 
little impact on the environment as possible and hence considerable 
attention is given to the introduction of better building practices.

Due to the temporary and diverse nature of our contracts, setting 
targets for the reduction of CO2 emissions is particularly difficult. 
Nevertheless, as can be seen in the Environmental report progress is 
being made in this regard both in South Africa and Australia.

The control of effluents and spillages both within our workshops and 
on site are being addressed by the group, particularly on contracts 
executed by the Roads and Earthworks division where bitumen, oil 
and fuel waste and spillage can create long-term damage to the 
environment. Directives and policies are in place to ensure that site 
camps and workshop sites are left in the same condition as near as 
is practically possible to that which existed before our arrival.

The long-term contracts on which we have been engaged for 
the 2010 World Cup have been ideal training grounds to elevate 
the skills of our work-force. This year alone the group spent 
approximately R12,9 million on direct training.

The safety of our employees remains a prime concern throughout the 
group and is discussed in greater detail later in this report. Suffice is 
it to state that our LTIFR was 2,1, this compares to the target set for 
the year of 2,0. We hope to improve on this figure in 2011 and have 
set a target of 1,5.

The construction industry is a harsh environment where employees 
often work long hours on far-distant sites. It is therefore important 
that the group takes steps to create a proper work/life balance for its 
employees. Considerable strides have been made in achieving this, 
particularly in Australia where Probuild has been commended by the 
federal government for its efforts.

WBHO recognises that it has an obligation that extends beyond 
its stakeholders to society at large and has channelled its efforts 
into improving education and health generally and in particular, the 
welfare of those communities in proximity to our construction sites.

We believe that maintaining sound relationships with our clients and 
that dealing fairly and honestly with our employees, subcontractors 
and suppliers is crucial to our long-term success.
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As a group, WBHO believes that long-term value 
for all its stakeholders will be created by adopting a 
holistic approach and, in this respect, has a variety of 
strategies and structures in place designed to promote 
constructive engagement with all stakeholders.
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WBHO recognises that it has an obligation that extends beyond its stakeholders to society at large and has 
channelled its efforts into improving education and health. The group communicates with communities on 
issues such as environmental concerns relating to the group’s activities as well as when understanding their 
needs in determining a social investment intervention.

����	����������������������
The ability of suppliers and subcontractors to deliver has a major effect 
on the group’s projects. Through regular supplier audits the group 
assists suppliers in achieving desired levels of quality. 

�	����
WBHO understands that repeated client satisfaction through the delivery of quality products and services 
are critical to the ongoing success of the group . The group endeavours to develop relationships with new 
clients and strengthen relationships with existing clients through clear, honest and regular communication 
throughout all phases of a project.

��	�
�
Internal communication with employees is achieved through electronic 
media, a quarterly newsletter and notice boards. Employees receive 
on-going and relevant training and education designed to ensure the 
sustainability of the group.

������	���
The group communicates with shareholders through SENS 
announcements, printed and electronic media releases, the 
publication of its financial results and at the annual general meeting. 
The group aims to improve returns to its shareholders in excess of the 
real growth in the economy and the construction sector in particular.
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Value added is the measure of wealth the group creates through its operations by adding value to the cost of raw materials, products and 
services purchased. The statement below summarises the total wealth created and how it is distributed between stakeholders.
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2009
%

2009
R’000

����� � ���������!��  14 768 807 

Less: Costs of materials, services and sub-contractors �"�����#���$%  (10 783 972)

Value added by operations !�&' (��$��$## 92,4  3 984 835 

Finance income '&( �#!���� 7,6  328 704 

)�*+,-�./�*,�0 ���&� (��'���$� 100,0  4 313 539 

�12,/13 ,�0�*2�45++5627 8  

Share capital ''� 660

Share premium �#�!'� 27 965

9:+5;��2

Payroll costs �#&$ ������#'� 60,1 2 593 028

Share based expense �&� $�!�� 0,5 22 974

�/5�10�/2�54��< 1,;

Dividend paid to shareholders �&( �!��!#( 0,7 172 589

�/5�10�/2=54=>�*�.�

Interest and finance charges �&� �#���$ 2,9 31 847

Lease costs �&� #�#�� 0,1 5 607

?5��/�9��,

Company taxation ��&# (''���( 9,2 398 033

��@1���2,�0�1��,-��A/5 :

Reserves available to ordinary shareholders ��&� �!'��($'� 20,6  889 928 

Depreciation (&� ��$��!$�� 4,7  201 634 

�'&� ����(��(#� 25,3  1 089 461 

Wealth distribution ���&� (��'���$� 100,0 4 313 539
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A truly effective organisation is one in which both the organisation and the individual can 

mutually grow and develop. We spend millions on training each year but we have no doubt that 

the real value is obtained in the success achieved by the individual and the contribution that 

makes to their growth within the group.
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���		����	����� ���� 2009

Total spend (R’000) �#�$!� 35 675

Number of learners* �'( 249

Number of learnerships ��� 72

Number of bursars �( 99

Number of mentees �� 39

* Learners: Learnerships, apprenticeships, in-service students, vac work students, FET students and PR Eng mentees.
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Our people form the largest part of the WBHO building block and 
it is through their capabilities that the group has demonstrated 
remarkable resilience in an ever changing environment.

WBHO is committed to non-discrimination and transformation within 
the diversity of the democratic makeup of South Africa. All forms of 
discrimination, including discrimination based on race, gender, religion 
or age is unacceptable and will be dealt with in terms of the WBHO 
disciplinary procedures and code. The company furthermore rejects the 
employment of underage “child” labour and any form of forced labour.

Employment by the company shall remain on a merit and identified 
potential basis, rather than some other basis which is unrelated to 
the capacity of a person to do the job required. WBHO has in place, 
the necessary policies and procedures in support of the principles of 
employee rights as set out in the Constitution of South Africa.

��	�
��	������
WBHO acknowledges the right of employees to freedom of association, 
and actively participates on various national and industry level 
bargaining forums. The level of unionisation within the WBHO Group is 
minimal with combined union representation levels of below 25%.

WBHO has recognition agreements in place with both the National 
Union of Mineworkers and the Building Construction and Allied 
Workers Union. Negotiations on substantive matters takes place at 
Industry level with the Employer body – South African Federation 
of Civil Engineering Contractors (SAFCEC) and representative 
unions. This Industry agreement covers the majority of our hourly 
paid employees with the remainder covered by various Bargaining 
Council/Voluntary Bargaining Forum agreements. WBHO lost 
6 days production due to the industry wage strike during July 
2009. To ensure proper communication, site based employee 
representative forums are in place to facilitate information sharing.

��?����������	���	�����
Organisational development (OD) is a long-term effort led and supported 
by top management, to improve WBHO’s empowerment, learning, and 
problem-solving processes, through ongoing, collaborative management 
for the development of people for positive growth.

A truly effective organisation is one in which both the organisation 
and the individual can mutually grow and develop. We are fortunate 
to have a culture of training, support and promotion that allows us to 
provide all the necessary skills from within the group.

In addition to ensuring compliance with applicable Skills 
Development legislation, we are fully compliant with CETA 
having met all the requirements for full grant reimbursement, the 
training department strives to optimally develop and improve 
the skills of the workforce. This is done with the assistance of the 
Employment Equity/Skills Development committees, representative 
of all stakeholders and responsible for overseeing appropriate 
development opportunities for all.

WBHO realises the importance of accelerating training and the gaining 
of experience in line with the group’s succession planning. This 
acceleration includes a robust mentoring programme, careful selection 
of appropriate courses and most important of all on the job training.

In order to achieve scorecard targets WBHO is dedicated to 
improving the effectiveness of the organisation and its members 
by means of systematically planned interventions. Focus has been 
placed on supervisor learnerships, management development 
initiatives and the development of critical skills. Our bursary 
programme sponsors students such that artisans, supervisors, 
technicians and graduates become available each year.

��	�
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The table below reflects the demographics of WBHO’s employees as at 30 June 2010*:

��21A�*,�0 �5�@0�21A�*,�0

�5,*+

�*+� C�9*+�
)-1,��
9*+�

C5/�1A��
�*,15�*+2

� � � � � � ) ) �*+� C�9*+�

Top Management 6 0 5 1 0 1 0 81 – – 94

Senior management 5 2 3 0 0 0 3 65 – – 78

Professionally qualified and experienced 
specialists and mid-management 70 24 20 18 1 4 20 145 – – 302

Skilled technical and academically qualified 
workers, junior management, supervisors, foremen, 
and superintendents 601 77 16 16 4 2 11 246 – – 973

Semi-skilled and discretionary decision making 2 197 62 12 130 34 21 100 123 – – 2 679

Unskilled and defined decision making 3 650 29 1 310 2 0 2 16 – – 4 010

��/9*���,��9:+5;��2 '���� �!( �' (#� (� �$ ��' '#' 8 8 $���'

Less: Non-permanent employees 2 408 47 4 335 7 5 28 96 – – 2 930

�5,*+ (���� �(# �� �(� �( �� ��$ �$� 8 8 ����'

* Excludes Australia, Edwin Construction, Matchovich and Hayes and Roadspan Holdings.
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HIV/AIDS SCORE CARD

���� ���� ����

Employees who attended ACT !�(!$ �����

Employees counselled !���' ���	�

Employees tested #�!$# �����

Employees who know their HIV status #�'�� ����	

Employees registered on ARV programmes (% of predicted HIV infected who have registered) �! ��

Compliance to safety standards is achieved through regular and thorough internal safety 

audits the results of which are presented at board meetings at both executive and operational 

levels of the group’s management structures. The group recognises that the health and safety 

of its employees is critical to its ongoing sustainability and success.
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As valued stakeholders, the safety of employees, contractors and 
the communities in which we operate remains of the highest concern 
to the group.

While the overall responsibility for the safety of our stakeholders lies 
with the board, the management of each individual business unit is 
held accountable for the implementation of the safety management 
system within their operations. Furthermore through various ongoing 
initiatives the group strives to create a culture where employees 
assume an equal responsibility for their own safety within their 
working environment.

The safety management system (SMS) has been designed and 
implemented to achieve, among others, the following key objectives:

control in all areas of the group’s operations

The SMS was recently evaluated against the OHSAS 18001: Standard, 
an international safety management standard and the group intends to 
be fully certified by the end of the 2010 calendar year. Several external 
legal compliance audits have been conducted on various sites as well 
as at the group’s head office.

One of the outputs of the SMS is the group baseline risk assessment 
which provides information on all identified risks as well as the 
frequency of injuries occurring while performing those tasks where 
such risks are present. From the baseline risk assessment the group 
develops its future safety interventions and training initiatives.

The following risks were identified as having an unacceptable 
number of related injuries this year:

Mitigating actions taken include:

the results of which are recorded on the SMS which also 
identifies those employees who require re-examination.

year where the use of mobile telephones on construction sites 
was prohibited other than in designated areas.

to reduce the occurrence of injuries relating to material handling 
and scaffold erection and dismantling.

Compliance to safety standards is achieved through regular and 
thorough internal safety audits the results of which are presented 
at board meetings at both executive and operational levels of the 
group’s management structures.

The group further reduced its LTIFR from 2,1 in 2009 to 1,5 this year, 
well below the target of 2,0 set at the beginning of the year. The 
target for the 2011 financial year has been set at 1,5 lost-time injuries 
per million man-hours worked. The group has also begun to track 

its recordable case rate (RCR) ratio which measures injury related 
claims submitted to relevant authorities. In other words, over and 
above lost time injuries the RCR also measures other serious injuries 
requiring hospital care or treatment from a medical practitioner. The 
number of Workman’s Compensation claims registered decreased 
from 361 claims in 2009 to 204 claims in 2010. In conjunction with 
the decrease in the LTIFR this is a solid indication that safety levels 
within working environments are continuously improving. The RCR 
target set for the year ahead is 0,5.

Whilst every year the group strives for zero fatalities, regrettably four 
fatalities were recorded this year (2009: three) and our sincerest 
sympathies are extended to the affected families and friends.

Safety achievements attained this year include 2 000 000 lost time 
injury (LTI) free hours at the Plant yard in Midrand, 4 000 000 LTI 
free hours in the Roads and Earthworks division, over 1 500 000 LTI 
free hours in the Civil engineering division and 1 500 000 LTI free 
hours on the Mall of the North project in Polokwane. The Kolonade 
Shopping Centre and the General Motors warehouse were placed 
first in their respective regional MBA safety competitions.

��	��
The group recognises that the health of its employees is critical 
to its ongoing sustainability and success. To this end the group 
endeavours to identify both occupational and societal health risks 
facing our employees and implement initiatives directed at assisting 
employees to deal with these threats.

In 2006 WBHO identified HIV/Aids as a serious threat facing a 
significant number of our employees. Since then the group has 
implemented an ongoing HIV/Aids awareness programme through 
various initiatives including information posters distributed to 
sites; participation in the annual Aids week Bannerthon; industrial 
theatre and voluntary counselling and testing (VCT) on World Aids 
day. Additionally the group provides access to a recognised and 
experienced managed healthcare service provider.

To date a total of 9 498 employees have participated in voluntary 
awareness, counselling and testing interventions, of which 99% 
were counselled and 84% volunteered to be tested for HIV. Of those 
individuals who volunteered to be tested 95% wished to be informed 
of their HIV status. This is a particularly significant statistic, as it 
reflects a high level of understanding amongst our employees of the 
importance of knowing their HIV status.

WBHO provides funded anti-retroviral (ARV) treatment to permanent 
employees who are diagnosed as HIV positive and who are not covered 
by a medical aid. Those employees who do not qualify for the ARV 
treatment programme funded by WBHO, are counselled for a year by 
the healthcare service provider and referred to the State for treatment.

Of concern is the fact that only 39% of HIV positive employees 
have registered onto an ARV managed programme. In order to 
improve registration onto these programmes the group, through 
its service provider, has procured the services of a clinical 
assistant to attend site toolbox talks in order to educate and 
encourage employees of the benefits of the programmes.

WBHO compliments all involved in the brave decision that they made, 
both in discovering their own status as well as taking the necessary 
steps to ensure the well-being of themselves and those around them.
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Projects exist within a physical and socio-economic environment 
which should be respected. As part of its Environmental Policy 
which has been approved by the board and signed into effect by the 
CEO, the group acknowledges its moral and legal responsibility for 
the safeguarding of the environment and all those affected by the 
group’s activities.

In order to uphold our responsibilities WBHO has committed to:

management system (EMS) based on ISO:14001 principals 
through which all environmental impacts of a project will be 
addressed and managed in an ethical and responsible manner.

affected parties who have a right to information relating to the 
environmental impacts of a project.

The EMS has been designed to assist the group to comply with 
environmental legislation, client specifications, environmental 
management plans, international standards and protocols and 
to protect the sustainability of the areas in which it operates. 
Objectives, targets and the implementation programme were 
designed to enhance production in such a way that the environment 
is considered at all times. A dedicated environmental team has been 
appointed to:

assessments and in line with acceptable system standards.

operational personnel through continuous induction and training.

compliance with the EMS and relevant environmental legislation, 
regulations and standards. 

of the EMS and to use the information gathered from these 
procedures to ensure continual improvement and compliance.

In 2009 we identified our plant and site workshops as requiring 
remedy in the following areas:

rivers and formal water reticulation systems

This year the group redesigned its workshops to cater for designated 
wash bays which include silt trays and oil separators, thereby 
eliminating the release of hydrocarbons into surrounding water 
systems when washing items of plant. Furthermore all workshops 
now store all hazardous chemicals within bunded areas. Any spillage 
or leakage of these chemicals within these areas is fully contained 
and cannot contaminate its surrounds.

This year we have identified waste management as an area 
where we can make improvements and reduce our impact on 
the environment. The group is currently implementing a waste 
management system focussing on the reduction, re-use and 
recycling of waste materials.

Certain plant intensive disciplines within construction activities have 
inherently high emissions of CO2 gases. The impact of the group’s 
CO2 emissions on climate change, and ultimately on the environment 
is of particular focus. The volume of CO2 gases emitted from plant 
related activities is highly dependent on the levels of activity being 
experienced by the group. As part of our plant philosophy, items of 
plant are routinely serviced and maintained as well as being replaced 
at predetermined levels of hours worked. As a result the average 
age of the fleet is relatively low and hence a large proportion of items 
are fitted with the latest fuel and noise management systems which 
comply with international standards for emissions.

The group has for the second year in a row, participated in the 
Carbon Disclosure Project and this year chose to disclose its carbon 
footprint publicly. Over and above considering the effects of 
CO2 emissions the group is also investigating energy efficiency 
measures to reduce electricity consumption at its head office and 
various regional offices.

As a member of the Green Building Council of South Africa WBHO 
encourages the design of energy efficient and environmentally 
friendly buildings and is currently involved in its second Green Star 
Rated building project.

����������	
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Repeated client satisfaction through the delivery of a quality product provides a competitive 

advantage within the industry.

SCORE CARD

���� ���� ���� �������

Client satisfaction/perception (%) !� �� �

Internal audits conducted $( �� �

Internal audit findings �!# �	 ���

Supplier audits conducted $� �� 	
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WBHO understands that repeated client satisfaction through the 
delivery of quality products and services are critical to the ongoing 
success of the group and provide a competitive advantage over 
its peers within the industry. Furthermore substandard products 
present threats to the safety of our employees and the end users 
of our product.

To this end, quality standards have been developed and 
implemented throughout the group along with a two primary quality 
objectives, namely:

 
in the contract

In order to achieve these objectives the group has in place an 
ISO:9001 certified quality management system (QMS) which has 
been designed to:

suitable remedies

A key element of the QMS is the Non-conformance Reporting 
process. Through this process, information is gathered concerning 
recurring instances where quality standards have not been met. 
Using this information the group is able implement measurable 
corrective and preventative actions to rectify such non-conformities. 
A key preventative action against non-conformities is training and 
the group utilises the non-conformance reporting process to focus its 
training interventions where they will be most beneficial.

All non-conformance incidents are recorded in a register by 
individual sites. Registers are aggregated according to the operating 
divisions and the findings presented at their monthly board meetings 
as well as at the executive and main board meetings.

Compliance with the quality standards and utilisation of the QMS are 
measured on a continuous basis through internal and external audits 
as well as data analysis. This year the number of audit findings 
increased from 94 to 197 (excluding Probuild). The increase in the 
number of findings is primarily a result of more stringent compliance 
requirements and is part of a focussed initiative to raise awareness 
surrounding quality issues.

The ability of suppliers and subcontractors to deliver has a major 
effect on the group’s projects. Numerous factory inspections on 
manufactured products were conducted to ensure that products 
conform to specifications. 82 supplier audits and assessments were 
performed during the year (excluding Probuild).

Except where otherwise stated the information in this report covers 
the entire group including Probuild.
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SCORE CARD
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Equity ownership � �

Management control ( 	

Employment equity ' �

Skills development ( 	

Preferential procurement � �

Enterprise development � �

Socioeconomic development � �

To date 1 944 employees have been allocated shares as part of the Akani broad-based 

shares scheme.



As is required, WBHO was audited to verify the level the group had 
achieved on the Broad Based Black Empowerment Construction 
Charter. This year the group maintained its level 3 status. Significant 
improvements included an improvement from level 3 to level 1 in 
respect of preferential procurement as well as an improvement from 
5 to level 6 in respect of employment equity. It is our intention to 
maintain a level 3 score in 2011 while concentrating on improving 
ratings for employment equity and management control.

�D� B���
��)������
Equity ownership has been achieved through Akani Investment 
Holdings (Proprietary) Limited, a special purpose BEE vehicle 
whose shares are linked on a one-for-one basis with WBHO 
shares. Using this vehicle the group has allocated shares to our 
black partners and employees. To date approximately 15,6% of 
Wilson Bayly Holmes-Ovcon Limited’s equity has been set aside 
for previously disadvantaged persons which, when applied to 
South African based operations equates to approximately 31% 
black ownership, a level 2 scorecard equivalent.

�D� ����?����������	
Steady progress has been made with this section of the 
scorecard and our rating has improved from level 6 to level 4 
over the past 2 years. Through ongoing training programmes, the 
group is able to accelerate the career paths of identified black 
individuals to the higher levels of management.

�D� ��	�
����B���

The group is of the opinion that employment equity is key 
to facilitating true transformation. In conjunction with the 
Department of Labour, WBHO has developed targets to achieve 
a similar demographic structure within the group as that which is 
reflected in the economically active population of South Africa. 
Having established employee equity forums on all sites and with 
greater emphasis now being placed on achieving these targets 
the group believes further improvements can be made.

(D� ���		����	�����
In light of depressed economic conditions resulting from the 
global recession the group has held skills development spending 
at current levels until activity in the construction sector improves. 
An amount of R33 million was spent on both direct and indirect 
training during the year.

�D� ��C�����	����������
Having developed its own software to monitor and report on all 
aspects of preferential procurement, control systems have been 
implemented throughout the group. The benefit of these controls 
is evident in the preferential procurement score achieved this 
year. The score has increased from 15,79 to 20,0 where the most 
significant improvement in procurement spend has been on 
black women-owned and black-owned companies. WBHO now 
has a score for preferential procurement of level 1.

'D� ����������	�����
This year WBHO supported eleven construction related 
businesses through its Enterprise Development programme; 
seven in the Roads and Earthworks division and four in the 
Building and Civil Engineering division. Support for three of the 
businesses is in its infancy and hence only eight entities were 
submitted for assessment.

With revenue being at its highest levels, achieving combined 
enterprise development revenue of 5% of the group total 
South African revenue is proving to be challenging for the 
group. This year combined enterprise development revenue 
of R483 million was necessary to do well on the scorecard 
and only R150 million was achieved. The current economic 
conditions prevalent within the construction environment mean 
that enterprise development companies will be under pressure 
to sustain current revenue levels, as such this challenge is likely 
to continue into the next financial year.

#D� ���������������	�����
Due to the diverse nature of its operations the group is able 
to assist a numerous of communities on an ongoing basis. 
The group engages in site specific community projects as 
well as corporate initiatives. This year the group contributed 
R15,6 million toward these projects.
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We often work in rural and very poor areas where we are able to make tangible differences to the 

communities there and our employees are encouraged to support community projects in the areas 

in which they operate.
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SCORE CARD
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Education 
&�� ������

HIV/Aids Programmes 	&�� 
���

Sport 	&	� 
���

Community care/assistance �&�
 ����

Social development/upliftment 	&�� �	��

General donations �&�� ����

Ilembe CSI Spend ��&�� ����
	�
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As a responsible corporate citizen, WBHO recognises an obligation 
to support under privileged communities and worthwhile initiatives 
and projects.

We often work in rural and very poor areas where we are able 
to make tangible differences to the communities there and our 
employees are encouraged to support community projects in the 
areas in which they operate.

As a result WBHO is involved in a number of social programmes 
throughout the country where we assist with the construction and 
renovation of buildings, provision of infrastructure and sponsorships 
of various organisations involved with HIV/Aids orphans, social 
welfare, child care, social activities, education and health care.

Over and above our site specific projects the group also has in place 
the following corporate initiatives:

��������
The group is in its third year of partnership with TRAC where a travelling 
science laboratory is deployed to under privileged schools with the aim 
of improving science education for both learners and educators. TRAC 
is active in Alexandra north of Johannesburg, where 1 313 learners 
have received additional science tuition as well as in KwaZulu-Natal 
where they support 15 schools.

In rural KwaZulu-Natal, WBHO has assisted in the construction of 
computer centres, science laboratories, media centres and sporting 
facilities for needy black schools.

We continue to sponsor the Umlambo Foundation where two 
headmasters from Limpopo attend a management programme at the 
University of Johannesburg. Bursaries are also awarded to certain 
under privileged learners.

WBHO assists various tertiary educational institutions and colleges 
with advice on engineering related curricula and financial assistance.
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WBHO has helped finance the Umvoti Aids Centre in KwaZulu-Natal 
as well as providing assistance to various other HIV/Aids centres 
throughout the country.
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The group provided financial assistance to the Ernie Els Golf 
Foundation that coaches youngsters of all races who show talent 
for the sport and the sponsorship of James Kamte, a young and 
talented black golfer who plays on the Asian and European golf 
circuits continues.
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In 2009, when executing a contract in the Eastern Cape district of 
Mount Frere, WBHO formed an alliance with ComMark in order to uplift 
the local farming community with education in animal husbandry. 
Our employees set time aside to assist in building feedlots and 
providing the necessary infrastructure for the programme.

The programme now continues under the direction of the National 
Agricultural Marketing Council and forms part of the Umzimvubu Red 
Meat Project which aims to alleviate poverty, reverse urbanization 
and support rural communities.

This year WBHO assisted with funding for the South Africa – 
Washington Internship Program (SAWIP), an initiative that identifies 
young leaders who are then “tested” through a number of community 
activities in order to promote the philosophy of “servant leaders”. 
These cadets visit Washington to explore challenges facing the 
United States that have an impact on South Africa. We look forward 
to meeting these candidates in August this year.

For the financial year under review WBHO spent R15,6 million 
(2009: R11 million) on corporate social investment. We continue to 
involve ourselves in local community initiatives within the vicinity of 
our projects and try to make a difference to those less privileged.
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