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Dear 
Colleagues
Gold Fields Australia has once 
again contributed strongly to 
group results in the third quarter 
of this year.

In the previous issue of the Gold 
Vine, we gave you a snapshot of the 
encouraging financial performance 
by our operations at the halfway 
point of the year. I’m pleased to say 
that this trend has continued, with 
a 6% increase in gold production, 
a 9% decrease in all-in-costs, and 
a 60% increase in net cash flow.

Darlot, in particular, performed 
particularly strongly with a 46% 
increase in production due to the 
higher grades mined at Lords 

South Lower. You can read more 
about Darlot and our quest for 
life of mine extension later in this 
issue of the Gold Vine.

As we near the end of 2015 it’s time 
to reflect on another rewarding yet 
challenging year. As you know, our 
number one focus is safety, and 
slowly but surely the investment 
we have made in this critical area is 
paying dividends. In this issue we 
show you what a transformation 
there has been in how we all think 
about, and act upon, safety issues, 
as a result of the Vital Behaviours 
program which has now been 
running for almost a year.

The primary safety indicators are 
also telling an encouraging story, 
as you’ll see from the graph on 
this page. Our Total Recordable 
Injury Frequency Rate has shown 
quarter-by-quarter reduction for 
each quarter of this year to date.

I would like to thank each and 
every one of you for the efforts you 
have made to continually improve 
our safety performance, however 
I want to reiterate how important 

it is that your focus never waivers 
– we need this improvement to be 
sustained and permanent.

As we look to the New Year we 
will continue our exploration 
commitment, with one of the 
largest exploration budgets in 
gold in Australia. Our tenements 
are one of our greatest assets, 
and we have resourced our 
exploration group appropriately 
for elevated exploration spend 
over the next few years.

I would personally like to wish all 
employees and your families a safe, 
healthy and happy Christmas and 
New Year, and I look forward to 
seeing you all return refreshed and 
ready for new challenges in 2016.

Richard Weston 
Executive Vice President 
Australasia
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C
urrently in situ on Lake 
Lefroy, at Gold Fields 
St Ives, the SKIMPI 
collects ultra-high 

definition magnetic data which is 
used by the Gold Fields exploration 
team to map variations in geology 
and structure hidden below the 
lake’s surface. 

The system was first conceived 
in late 2011 during a targeting 
session with Julian Woodcock, 
Exploration Manager, St Ives, with 
the prototype Mark I version being 
deployed in November 2012. 

The system comprises two 
airborne grade caesium (Cs) 
vapour magnetometers spaced 
7.5 metres apart on an aluminium-

carbon fibre sled which is pulled 
by an ATV. The sensors take 
readings 25 times a second, of 
minute variations of the magnetic 
field, to as small as one part in 
a million (1x10-6 or 0.000001) 
Gauss.  These variations are 
related to changes in the amount 
of magnetic minerals in the rocks 
below the sensors.  Navigation 
is via a Wide Area Network 
Differential GPS system, custom 
built “aircraft style” navigation 
screen and planning software.  

A typical day of acquisition yields 
120-140 kilometres of data at an 
acquisition cost of ~$7/km.  The 
typical industry standard for high 
resolution magnetic data is often 

fixed-wing aeromagnetic surveys, 
utilising crop-duster aircraft to 
get close to the ground, a line 
spacing of typically around 25 
metres and a cost of $15-20/km.  
The Cs sensors used in SKIMPI 
are the same as those commonly 
deployed in these aircraft and 
although the use of fixed-wing 
aircraft is significantly quicker 
than the SKIMPI system, there 
are limitations as to how low and 
close these systems can fly, which 
has a significant impact on the 
achievable resolution.

Over the past three years, the 
system has had a series of 
challenges ranging from significant 
rainfall events preventing access, 
through to invasive salt corrosion 
of the electronics and mechanics 
associated with working in the 
ultra-harsh environment of Lake 
Lefroy. All of these challenges 
have been successfully 
overcome through innovation and 
perseverance with an impressive 
12,000 kilometres of data being 
acquired so far.

The data being acquired by 
SKIMPI is significantly improving 
our understanding of the sub-
surface geology and is one of 
the most instrumental datasets 
helping our geologists continue 
to explore for gold. The resolution 
being achieved is beyond anything 
anyone has ever achieved in 
the industry.

As SKIMPI pushes on across 
the accessible parts of the lake, 
work has commenced on a drone 
version, with field tests scheduled 
for the first week of December.  
The new system will complete 
acquisition in areas of difficult 
accessibility at St Ives before being 
deployed at our other mines.

SKIMPI is a reflection of what 
a bit of innovation to overcome 
a challenge can deliver.

SKIMPI at work on Lake Lefroy

SKIMPI’s coverage at St Ives as at 25 November – ~90km2 or 
12,000 data kilometres

SKIMPI on 
the Lake
When you’re in and around Kalgoorlie and you 
hear the word “SKIMPI”, you might be excused for 
not thinking this has anything to do with geology.

However, the new SKIMPI in town is the Sled Kart 
Instrument for Magnetic Prospectivity Imaging, 
designed and built in-house by Andrew Foley, 
Gold Fields’ Group Chief Geophysicist and 
Richard Smith, an electronics engineer with 
Technical Images, Adelaide.
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First Aid pays off 
at Granny Smith
Scores of Granny Smith employees have undertaken 
First Aid training recently – and there has already been 
an occasion where these skills proved vital in helping 
a person in need.

A s a result of a site initiative, a significant proportion of 
 Granny Smith’s employees and contractors are now 
 nationally accredited in First Aid. An intensive training 

campaign has been rolled out to workgroups across site, with 
more training to come in the new year.

Granny Smith’s medics have always been competent to deliver 
First Aid training, however were not able to do so due to the 
requirement to be an approved training organisation (ATO). Gold 
Fields’ emergency services training partner, West Rescue, then 
assessed the medics and put in place an agreement for them to 
deliver training under their ATO licence.

Additionally, Gold Fields funded further training of the medics in 
Advanced Remote Care Training to increase their experience and 
confidence, both in performing in a medic capacity and delivering 
the course.

Brendan Fullbrook, Processing 
Operator, was attending a 
training course with Granny 
Smith’s medic when she received 
a call out to a medical incident at 
site. With the training fresh in his 
mind, Brendan was able to assist 
in the emergency by providing 
valuable support – driving the 
ambulance, carting equipment 
and assisting the ERT team 
when they arrived on the scene.

All personnel involved in the incident were so impressed with 
Brendan’s performance that he has since accepted an invitation 
to join the ERT team.

Gold Fields’ investment in its employees stretches beyond the 
workplace, giving our people the skills to make a difference in 
their homes and communities.

Five of Granny Smith’s 
ERT were joined by two 
others from Sunrise Dam 
to compete in the CME 
2015 Underground Mine 
Emergency Response 
Competition recently at 
Kanowna Belle.

T
 he competition was held 
 on the first weekend in 
 November, attracting 
 nine team entrants 

including Agnew and St Ives.

Ian Suckling, General Manager 
Granny Smith, attended the 
competition and said that the 
Granny Smith/Sunrise Dam team 
displayed poise and discipline in 
some trying conditions.

“Despite limited preparation, and 
although the relationship between 
the Granny Smith and Sunrise 
Dam members was quite new, the 
team performed admirably both as 
a team and as individuals,” he said.

The pressures these competitions 
place on the teams enables them to 
learn a great deal about how they 
might respond to a range of real 
emergencies, and those setting up 
the event had concocted some 
tricky situations for the teams to 
deal with, testing their capacity to 
think and act under stress. 

Ian said that although the attendance 
of the team at the competition was 
directed entirely towards providing 
them an opportunity to build their 
skills and experience, their excellent 
results were a bonus.

“I am delighted to report that the 
team won one of the key events – 
Fire Fighting - and came second 
in both the Team Skills and Team 
Safety categories,” said Ian.

Ian said that while everyone at 
Granny Smith works hard to 
minimise the hazards involved 
with the operation, it is also critical 
to be prepared to deal with any 
crisis they might confront.

“We are very fortunate that our 
ERT members, as exemplified 
by this team, are willing to work 
as hard as they do to build the 
skills and experience required to 
respond professionally to such 
emergencies,” he said.

Congratulations to the 
following participants:

Granny Smith: Kevin Horlor 
(Captain), Adam Nicholson, 
Emily Aitken, Robin Dunstan, 
Joel Anderton, Dick Phillpott 
(Trainer and Manager), Dave 
Wells (Adjudicator), Scott Prentice 
(Incident Response Scenario)

Sunrise Dam: Botao Shen, 
Aimee Venner (Reserve)

Mines rescue 
success

First Aid training in progress at Granny Smith

Brendan Fullbrook

(left to right) Back row: Dick Phillpott, Emily Aitken 
Middle row: Botao Shen, Joel Anderton, Aimee Venner 
Front row: Adam Nicholson, Robin Dunstan, Kevin Horlor
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Part of our 
environment

C
entral to this is 
establishing and 
maintaining good 
relationships with 

regulators, who are very 
accommodating with permits when 
confident that a company maintains 
strong levels of compliance.

Over the past few years, a major 
focus area has been climate 
change, and the minimisation of 
CO2 emissions.

In 2013, Gold Fields was heavily 
impacted by the carbon tax which 
carried with it a charge of $23 for 
every tonne of CO2 emitted. This 
had an effect on the bottom line of 
the St Ives and Agnew operations 
of approximately $8 million per 
annum, and $12 million per annum 
for the acquired Granny Smith, 
Lawlers and Darlot operations.

From 2012, Gold Fields put in 

place a strategy to optimise 

efficiency of our operations from 

an energy perspective, with a 

target of 15% reduction in the 

energy required to produce one 

ounce of gold. This outstanding 

result was achieved within a 

couple of years, and effectively 

neutralised the negative impact 

of the carbon tax.

With the abolition of the carbon 

tax in 2014, Gold Fields’ bottom 

line has been positively impacted, 

however our commitment to 

emissions reduction goes beyond 

financial reward. In fact, since the 

repeal of the carbon tax, Gold 

Fields has further reduced the 

amount of energy required for 

production by another 4.1% for 

the year to date.

Granny goes green
Granny Smith apples are definitely green, and with feasibilities 
completed and approvals in place for a gas fired power station, 
our own Granny Smith is going to be a lot greener as well!

Provided with a one-time opportunity to tap into the new 
pipeline to Sunrise Dam, Gold Fields has taken the opportunity 
to “go gas” at Granny Smith, and in so doing, will reduce CO2 
emissions by approximately 80,000 tonnes over six years.

The project will not only result in reduced emissions, but has 
also provided Gold Fields with the opportunity to register for the 
Federal Government’s Emissions Reduction Fund (ERF), which 
provides incentives for emissions (CO2) reduction activities 
across the Australian economy.

Effectively, the Government will buy carbon credits generated 
by approved projects, at a specified rate for every tonne of 
reduced emissions.

Gold Fields Australia is set to be the first gold mining company 
in Australia to trade in carbon credits.

Gold Fields Australia quietly goes about 
fulfilling its myriad of environmental 
obligations, with all our management 
systems compliant to ISO14001 – the 
internationally accepted standard for good 
practice in environmental management.

What, no 
fascinators?
Perth office’s Melbourne Cup celebrations were a little 
different this year, with employees asked to come dressed in 
something that represented their favourite pastime or hobby.

Winners on the day were Eduaro Pinero, Erica Doetsch-Wilson, 
Sonia Chillino and Michael Cain.

Can you guess what they were dressed as?



It was a regular Monday morning 
Alliance charter flight to Leinster 
in mid-October.

The plane had just taken off from 
Perth and was settling in to its 
normal flight path when a message 
came over the PA system: “If there 
is anyone on the flight who is 
emergency or paramedic trained, 
please make yourself known to 
your cabin crew”.

Apparently, a male passenger on 
his way to BHP’s Leinster Nickel 
Operation was experiencing 
difficulties and was in urgent 
need of medical assistance.

While the cabin crew had done 
a great job reassuring the 

passenger and providing him 
with oxygen, someone with more 
emergency response knowledge 
and experience was required.

Fortuitously Travis Howe, 
Operations Manager for Response 
Plus was on the flight as he was 
due on site that day at Agnew to 
run a First Aid course for staff.  
Travis quickly volunteered and 
went into full paramedic mode 
to assist the unwell passenger. 
He managed to stabilise the 
passenger’s condition as the 
plane turned back and returned to 
Perth where St John’s Ambulance 
personnel were waiting.

Travis provided a calm and 
reassuring presence for the 
passenger and showed great 
professionalism in his actions. 
He also provided a very thorough 
and detailed handover to St 
John’s staff upon arrival.

After the incident, BHP Billiton 
Leinster Nickel Operation 
Registered Manager Bob Reynolds 
sent a personal note of thanks to 
Travis on behalf of the Leinster 
Nickel Operation. Latest reports 

are that the passenger was 
released from hospital later that 
day but would require follow up 
tests and treatment. 

Jason Sander, General Manager 
of Agnew Gold Mine also sent a 
personal message of thanks to 
Travis on behalf of Gold Fields, 
and Mike Mead, Sustainability 
Superintendent presented 
Travis with a card of thanks and 
a $50 voucher for his efforts.  
Congratulations, Travis!

One of the things that this event 
highlighted to all on board the 
plane was the fact that medical 
emergencies can happen anywhere 
and at any time – even on a routine 
commute to work. It shows how 
important even basic First Aid 
skills can be in the event of an 
emergency like this one.

Mike Mead presents Travis Howe with his gift

Have you done a First 
Aid course recently?

That’s 
Howe 
to do it

A ndrew Bywater, General 
 Manager Darlot, and his 
 team are flat out in their 

quest to meet operating objectives 
under the challenging conditions 
which have prevailed since Gold 
Fields acquired the mine in 2013.

Andrew explains that Darlot 
has weathered the storm of low 
reserves at an older mine, and the 
team is working hard to find its 
“game changer”. 

“The good news is, we’re 
still operating and meeting 
expectations, some two years 
into our three-year turnaround 
program,” said Andrew. “This 
means we have been successful. 
The turnaround has also involved 
derisking the mine, focusing on 
quality ounces and upgrading 
the ventilation system to access 
additional ore in 2016.”

The mine returned to covering 
its costs and has increased its 
investment in exploration, following 
Gold Fields’ acquisition. Andrew 
cites its key focus areas as: 

•	 striving	to	be	one	of	the	safest	
mines within Gold Fields and 
the world;

•	 delivering	on	its	commitments	
including gold production, costs 
and developing people; and

•	 extending	the	mine	life	via 
self-funded exploration.

“These are challenging targets,” 
said Andrew. “But they’re very 
important so that we can meet 
company objectives and bring 
meaning to what we do.”

Andrew said he is very happy with 
developments throughout 2015 
across all areas, and praises his 
workforce for their outstanding 
efforts in a demanding environment.

Our safety and environmental 
results have been improving, 
with the Vital Behaviours 
program really gaining traction,” 
he said. “We are seeing great 
participation from the workforce, 
supervisors and opinion leaders.

Most people find Darlot a 
challenging and enjoyable place to 
work, and Andrew says this is helps 
bring out the best in his employees.

“Working at Darlot, you get to 
see a lot of great people shine.”

Darlot’s General Manager, 
Andrew Bywater

Turning Darlot around

5



6

G
old Fields’ safety 
procedures and 
performance are at the 
heart of what we do. 

The company invests heavily in 
programs to continually improve 
performance and ensure each and 
every one of you returns home 
safely at the end of your shift.

So how are we going? What is the 
true outcome of Vital Behaviours 
and other initiatives which operate 
throughout the company and are 
reinforced on a daily basis?

The answer is – we’ve come a 
long way, but there is still a 
long way to go.

The Vital Behaviours program has 
seen an incredible shift in the way 
our employees think about safety.  
People are bringing safety to front 
of mind before they commence any 
task, a lot more than they used to. 
This has been strongly confirmed 
from the results of two surveys 

conducted at the beginning of 
the program, and six months later 
after the program had rolled out.

The Vital Behaviours program 
revolves around four key themes, 
which were arrived at after an 
intensive process of canvassing 
the thoughts and experience of 
more than 95% of Gold Fields 
Australia’s workforce, as follows:

1. Following procedures

2. Assessing risk

3. Speaking up about
 safety concerns

4. Ensuring fitness for work

Both surveys required employees to 
say whether they were undertaking 
these Vital Behaviours Rarely, 
Sometimes, Often, or All the 
Time. The following table shows 
the percentage of employees in 
each of the two surveys, who are 
adhering to Vital Behaviours either 
Often or All The Time: 

In all categories and at all sites, 
the figures indicate a marked 
improvement.

A revealing part of the second 
survey resulted from three 
questions relating to how the Vital 
Behaviours program has changed 
the way employees think about 
safety. The final question was: 

“Have attitudes about 
safety changed?”

This question asked for a twofold 
response – the first related to 
whether safety was seen to be 
more important than production, 
and the second to whether 
employees felt that management 
supported placing safety over 
production. Results were as follows:

Philip Woodhouse, Vice President 
and Head of Sustainable 
Development, says that the 
indications to date for the 
effectiveness of the Vital Behaviours 
program are very encouraging.

“The above statistics speak 
for themselves,” said Philip. 
“The design of the program has 
had a lot to do with employees 
taking real ownership of their and 
their workmates’ safety.”

Many companies are striving for 
the same sorts of behaviours, 
however the programs often fail.

“I believe that the key to our 
success to date has been the fact 
that the Vital Behaviours themselves 
were identified by the collaboration 
of our whole workforce, through 

We’ve 
come a 
long way...

Have attitudes about safety changed?

Agnew St Ives Granny Darlot

Safety is as important, 
or more important, 
than production

71% 79% 72% 81%

Agree that management 
supports safety over 
production

67% 73% 70% 78%

Percentage of employees undertaking Vital Behaviours 
OFTEN or ALL THE TIME

Agnew St Ives Granny Darlot

Jan Jul Jan Jul Jan Jul Jan Jul

Following 
procedures

76% 97% 74% 92% 67% 93% 83% 97%

Assessing 
risk  

61% 90% 69% 89% 58% 93% 76% 92%

Speaking up 
about safety

80% 96% 55% 87% 76% 94% 62% 92%

Ensuring fitness 
for work for 
yourself or others

47% 83% 44% 80% 45% 79% 45% 83%

AVERAGE 66% 92% 61% 87% 62% 90% 67% 91%
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the initial awareness sessions, to 
the eliciting of confidential and 
anonymous safety observations, 
through to the opinion leader 
workshops which resulted in 
the four key behaviours being 
identified,” said Philip.

But is the program actually 
having an effect yet on Gold 
Fields’ reportable injury statistics? 
The answer is yes – but slowly.

We’re certainly on the right 
path,” said Philip. “The Total 
Recordable Injury Frequency 
Rate for 2013 was 19.76, in 
2014 it was 17.04, and for 2015 
so far it’s 15.48. This is a very 
encouraging result and one 
which is particularly notable 
during a challenging operating 
period such as we have 
experienced in recent years 
with a depressed gold price.

Philip also noted that the severity 
of injuries is reducing, with more 
than half of the recordable injuries 
being musculoskeletal – the 
types of injuries that may just as 
easily happen at home or during 
sporting activity. However, there 
are still some types of injuries 
causing particular concern.

“We’re finding that drill offsider 
hand injuries are a relatively 
common occurrence, and reducing 
these will be an area of focus in 
the coming months,” said Philip.

“Another area of concern, which is 
clear in the statistics, is that fatigue 
and the acknowledgement and 
reporting of unfitness for work due 
to fatigue, has got a fair way to go,” 
he said. “While there’s a strong 
take-up of the other three Vital 
Behaviours, fatigue management 
is lagging a bit behind. This will be 
another area of focus for 2016.”

Philip stresses that ongoing 
improvement in safety will best 
be achieved by the whole 
workforce speaking up to identify 
safety risks and issues.

“This has been a key component 
of Vital Behaviours, and our aim 
for 2016 is to continue to deliver 
against what our crews are asking 
for,” he said.

The Gold Fields 
Australian Foundation 
Inc. is making a big 
difference to the 
lives of people in the 
Goldfields region, 
donating around 
$200,000 each year 
to worthy recipients.

F
 unds distributed by  
 the Foundation target  
 projects and activities  
 which contribute to 

the social and economic uplift 
of people, with emphasis 
on the disadvantaged and 
underprivileged in areas such as 
health care, education, housing 
and the development of people.

During the 2014/15 financial 
year, recipients ranged from 
Goldfields Indigenous university 

students – under the Foundation’s 
Scholarship Program – to the 
rehabilitation of wildlife in the area.

Every year, thousands of native 
animals across the region are 
injured, orphaned or become 
sick, often due to interaction 
with people or pets. Goldfields 
Wildlife Rehabilitators plays a key 
role in wildlife rescue and care, 
providing food, emergency relief 
and support for wildlife in need.

Other organisations supported 
by Gold Fields during the year 
included the Eastern Goldfields 
YMCA, Red Cross Kalgoorlie 
Boulder Soup Patrol, Leinster 
Primary School and Leinster 
Community Childcare Centre.

Holding significant funds for future 
contributions, the Foundation 
has made a number of plans 
for the coming year, including a 
recent commitment to support 
the Goldfields Individual & Family 
Support Association Inc. to assist 

with the consolidation of the three 
premises it currently operates in 
Kalgoorlie into one new location 
at the old Kalgoorlie High School.

The Indigenous University 
Scholarship Program will continue 
to be a key beneficiary of the 
Foundation, with new students 
coming on board early next year.

Other projects under consideration 
include continuing childcare 
support, the establishment of 
an Indigenous short-stay hostel, 
and supporting technological 
advances in medical treatment of 
children from remote Indigenous 
communities.

If you are involved in or are aware 
of a community or charitable 
project that needs some funding 
support, please do not hesitate 
to contact Sheila Dunlop at the 
Perth office. Sheila will be able to 
provide further information about 
how to apply to the Foundation 
for funding.

Foundation wrap

Joanne Mouthier, Senior Advisor Human Resources visiting the Goldfields Wildlife Rehabilitators’ 
Hopbush Wildlife Sanctuary
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W hen asked to describe  
 himself in five words  
 a few years ago, 

Bob answered “old man in young 
body”. To have achieved the 
numerous wild and wonderful 
things he has done in his life, Bob 
would need to retain a young body.

Bob’s experience in the world of 
workplace safety is second to none. 
He has notched up a total of 42 
years’ experience with Australia’s 
most prominent mining companies, 
including Rio Tinto, Barrick Gold, 
Newmont and most notably BHP 
Iron Ore for 24 years. He’s been 
the driving force behind the Vital 
Behaviours program at Gold Fields, 
already yielding impressive results.

But there’s still plenty of stuff about 
Bob Povey that you won’t find on 
LinkedIn – where (while we’re on 
the subject) he’s notched up over 
100 endorsements for each of his 
key capabilities including behaviour-
based safety and mining.

Australia was first graced with 
Bob’s presence in 1973, when he 
drove here in a Land Rover from 
England with four mates who were 
all London Bobbies, as he was. 
Yes, that’s right, Bob spent seven 
years righting wrongs in the streets 
of London, on a beat centred 
around St Paul’s Cathedral, Fleet 
Street and the Tower of London.

I spent three years in uniform 
and four years as a detective,” 
said Bob. “I was once a 
bodyguard for Prince Philip, 
but my main claim to fame was 
spending a day looking after a 
BBC crew for a day – including 
John Cleese and the Monty 
Python team, while they were 
filming the famous Ministry 
for Silly Walks skit.

So that’s pretty interesting so 
far, but arriving in Australia just 
seemed to make Bob even more 
interesting. While living in the 
Pilbara, Bob was crowned Mrs 
Pilbara 1996. Yes, you read that 
right – Mrs Pilbara, qualifying 
Bob for the national competition, 
making him the first ever male 
finalist in the Mrs Australia Awards 
for poise, personality and charm.

“It’s a long story,” said Bob. “But 
what I can tell you is that the award 
presenter Lady Sonia McMahon 
seemed genuinely disappointed 
when an actual female won the 
award ahead of me.”

This may not be surprising, since 
it would appear Bob does have a 
way with the ladies, having been 
married (or long-term partnered) 
five times.

Other surprises up Bob’s sleeve 
are that he was the Mayor of 
Jabiru when he was working with 
Rio Tinto, and passed his glider 
pilot’s licence when he was 16.

Have we got your attention yet?

Despite what seems already like 
a pretty full life, Bob has found 
the time to visit no less than 81 
countries. A number of these trips 
have been due to his passion for 
rugby, which he has been playing 
since his teenage years, including 
for the City of London Police team 
and the Pilbara regional team 
during the 1970s.

At 68 years old, he’s still playing 
at No.8 for the North West 
Galloping Goannas in Golden 
Oldies competitions, with a team 
of mates who he’s known since 
his Pilbara days.

“Every two years, there’s a Golden 
Oldies tournament somewhere 
in the world,” said Bob. “At least 
I don’t actually have to decide 
where to go for my holidays – 
it’s decided for me.”

“The Golden Oldies has taken me 
to other parts of Australia, New 
Zealand, Canada, the USA, Japan 
and Argentina, and next year we’re 
going to Cardiff in Wales, where 
88 teams from 17 countries will 
do battle,” said Bob. “The biggest 
tournament I’ve been to was in 
Perth in 1991, where there were 
200 teams competing,” he said.

Bob says one of the best parts of 
playing Golden Oldies is training to 
keep fit, but not to peak too early. 
“I usually start my training on the 
day of the game, with a quick jog 
up the field,” he quipped.

Bob also boasts the largest 
collection of Golden Oldies rugby 
badges in the world.

So, that’s Bob – in a nutshell, 
but one gets the feeling there are 
probably a lot more stories to tell, 
so here’s just one more snippet.

“I still shake my head when I get 
out of the shower,” said Bob. “I 
barely have any hair left, but if you 
look at this picture of me from 40 
years ago, you’ll understand why.”

Getting to know… 

Bob Povey might just be the Second 
Most Interesting Man in the World.

He knows he’s not the Most Interesting 
– he’s found a guy on the internet who 
purports to be exactly that.

As OHS Unit Manager, many of you will 
have met Bob in person during the rollout 
of the Vital Behaviours program. 
Vital is, in fact, is a very apt 
word for Bob.

Bob
Povey
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S
adly, stress, anxiety and 
depression are common 
during the festive season.  
This can be a result of 

family dynamics, relationships, 
financial worries or isolation.

Christmas doesn’t transform 
your family – if there are underlying 
arguments present, they don’t go 
away just because it’s holiday time. 
If you know your family dynamic can 
cause stress, try to avoid known 
triggers, such as discussing religion 
or politics, or overuse of alcohol.

Financial worries can also come 
to a head at Christmas time. 
The expectations of the season 
can make the holidays extremely 
stressful.

With a little planning, you can keep 
financial stress to a minimum, by 
creating a budget and sticking to 
it. It’s a good idea to make a list of 
all the gifts you wish to buy before 
you go shopping. With familial 
agreement, you might be able 
to change your present-giving 
tradition, by having a Kris Kringle, 
where everyone draws a name 
out of a hat and you buy a present 
for only one family member at a 
dollar limit that’s appropriate for 
everyone concerned.

Some people even find themselves 
alone during the holidays. The 
emphasis on family and friends 
during this period can make you 
feel lonely and sad. It’s a good 

idea to try and find others in your 
situation and get together at 
Christmas, or organise to spend 
the day with friends. If separated 
from your family by distance, keep 
in contact by phone, text or Skype.

The concept of “family” has also 
changed so much in the past 
few decades. With separation, 
divorce and blended families 
now commonplace, this can put 
extra stress on the enjoyment of 
Christmas. It’s a great idea to try to 
agree to stagger the various family 
celebrations so that each child can 
spend time with both their natural 
parents and their step-parents.

It’s definitely not the time to sort 
out long-standing grievances, 
and it’s important to be flexible 
with arrangements and be as civil 
as possible so that the children 
are not adversely affected.

For Gold Fields employees 
experiencing any of these stresses 
in the lead-up to Christmas, our 
Employee Assistance Program 
(EAP), the Optum™ counselling 
service, can provide much-
needed support and guidance.

The EAP is free and confidential, 
and is also available to any 
members of your immediate family.

Gold Fields management and site 
leadership teams fully support 
the EAP and encourage all 
employees to make use of this 
service. Your confidentiality is 

assured – management do receive 
reports on EAP usage, but all 
names are removed. You can give 
your counsellor permission to 
talk to management if you wish, 
but otherwise there is nothing to 
identify your contact with Optum™.

A couple of times a year, Optum™ 
representatives visit each of Gold 
Fields’ sites, and that’s also a 
great time to have a confidential 
chat about any issues you may 
have in your work or personal life.

 

Take control of your health 
and wellbeing this Christmas, 
and contact Optum™ on 
1300 361 008. For more 
details, including self-help tools 
and an extensive eLibrary, visit 
www.livewell.optum.com 
and enter the Gold Fields 
access code, goldfl. 
 
 
 

‘Tis the 
season to 
be jolly 
– or is it?
As we approach the holiday season, most of us 
expect this to be a time of family togetherness and 
happiness. However, for some people, it can be 
one of the most stressful times of the year.

 
Daniel Borgas, 
Unit Manager Taxation, 
Perth, and wife Heidi 
welcomed son Ari 
on 9 August 2015.  

 
Chan Lee, 
Corporate Accountant, 
Perth, and wife Sally 
welcomed Hannah 
into the world on 
5 September 2015.

Golden 
Moments

 
Michael Cain 
Project Manager, Perth, 
and wife Shannon 
welcomed son 
Paxton James on  
11 November 2015.
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W hile I am now often  
 defined as a “marathon  
 runner”, it hasn’t always 

been the case. As a school girl, 
it’s true that middle distance and 
cross country running were my 
preferred “sports”, however there 
was no passion involved and the 
day I finished school I also finished 
running. I hung onto the idea that 
it “might be nice” to go for a run 
however it took 19 years for that 
to happen.

In 2007 I participated in my first 12 
kilometre City to Surf. My running 
training was quite unfocused and 
I was relying on fitness acquired 
at the gym to get me through – my 
longest training run had only been 
six kilometres and I had had to 
walk some of it. I had no intention 
of running the entire distance. 
On the day I found the atmosphere 
so exciting that I just kept running. 
I couldn’t believe I was able to 
run 12 kilometres – I was beyond 
excited. What I didn’t realise at 
the time was that I was hooked 
(and also that I wouldn’t be able 
to walk the next day)!

The next few years saw me 
gradually putting more effort into 
my running, adding a new fun run 
each year and chipping away at 
my times. I set myself a goal time 
of one hour for the City to Surf, 
and decided that if I could achieve 
that, I would have a go at the half 
marathon the following year. In 
2011 I completed the City to Surf 
in 58:56. I wasn’t sure if I should 

be thrilled or terrified – I had 
told too many people about my 
commitment.

I spent the first half of 2012 in half 
marathon denial. I tried to modify 
my training and increase the 
distance I was running, however 
the reality was I was terrified – 
21.1 kilometres is a really long 
way. But my training started going 
well and my confidence increased.

And then, with only two weeks to 
go, I had my first running injury. I was 
devastated, but determined – I’d 
walk the thing if I had to! Fortunately 
with an early taper and some physio 
I made it to the start (with very low 
expectations). I finished in a better 
time than expected and loved it, 
and started thinking… maybe I 
could run a marathon. 

2013 saw me joining up at The 
Running Centre, with a structured 
running plan and the loose idea of 
training for a marathon, however 
with a shorter term focus of training 
properly for a half marathon and 
seeing how I went.

My first interstate half marathon 
on the Gold Coast gave me 
and my coach (yes I now had 
a coach!) the confidence that I 
could give a full marathon a go. 
He chose Melbourne as there 
were other people in the group 
targeting the run so I would have 
training partners for the long runs. 
The training went well and event 
was amazing! I had done it – I was 
a marathon runner and the idea of 
New York was born.

When I started looking at qualifying 
times, I found out that New York 
Marathon is one of the hardest 
to achieve, but it was the first 
time I was grateful for being a 
bit older. I wanted to participate 
in the NYC Marathon – but only 
if I could achieve the “Good For 
Age” qualifying time. The 2014 
Gold Coast half marathon saw me 
achieve this time with three minutes 
to spare! I was ecstatic. This meant 
that I could apply for the 2015 NYC 
Marathon – although it wouldn’t 
give me guaranteed entry. 

The commitment to run NYC is a 
long one. The decision needs to 
be made 12 months before the 
event as entry applications close 
10 months in advance. For me the 
final decision was made when my 
parents booked their first overseas 
holiday to coincide with the event.  
I suddenly went from planning to 
apply for Good for Age and see if 
I achieved a place, to needing a 
guaranteed entry. I registered with 
Travelling Fit for a guaranteed spot 
the same day.

The highs and lows of training for 
New York were many. An injury 
acquired while training for the 2014 
Melbourne Marathon refused to go 
away (I think I paid for my physio’s 
Christmas holiday). As a result, my 
goals alternated from being quite 
time-focused to just wanting to 
be capable of finishing. A good 
training run would be followed 
up by a bad one and my goals 
changed accordingly. 

The morning of 1 November was 
suddenly upon me. I knew I could 
complete the distance, I just had 
no idea how my body was going to 
cope. My strategy was to run at the 
pace I’d been training for until my 
injured leg gave out (and hope that 
it wouldn’t). As can so often happen 
on a marathon I was surprised. My 
stomach had problems before my 
leg had time to. The result was that 
I needed to walk/jog the second 
half of the run and my finish time 
was much slower than anticipated.

I’ve been asked what went wrong. 
I honestly don’t know – it hasn’t 
happened before and there were so 
many variables that it is impossible 
to isolate what caused it.

I’ve been asked if I’m disappointed. 
The honest answer is no. From 
the moment I arrived at the start 
village on Staten Island to when I 
fell into bed that night, the support 
shown to the marathon (and 
marathoners) by New York City 
was unbelievable! The route was 
lined with supporters, there were 
bands playing, there were more aid 
stations than you could imagine, 
and the end of run support was 
incredible. Running through the 
streets of New York was amazing. 

Running any marathon comes with 
a certain sense of achievement, 
but participating in a marathon 
with nearly 50,000 others in a city 
like New York and finishing in the 
iconic Central Park takes it to a 
whole new level. 

Finally, none of this would have 
been possible without the 
support of my family, friends 
and amazingly patient work 
colleagues. Thanks everyone!

Roslyn takes on The Big Apple
On Sunday 1 November, 
Roslyn O’Sullivan, Geologist: 
Projects, Perth finished her 
first international marathon 
– and it seemed like most 
of New York City came 
out to watch her!

Here’s her amazing story 
of how a City to Surf run 
in 2007 began her journey 
to the New York Marathon 
eight years later.
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D
r Ward helped Dave 
and his wife Sarah, 
Geology Assistant, 
Athena-Hamlet, through 

the most trying times of their lives. 
He reassured them that although 
Dave has cancer, it is very 
manageable and Dave is able 
to continue his work and home 
life as normal. 

With this in mind, Dave set out 
to make a difference for other 
cancer patients and their families, 

by forming the Relay For Life 
team “Pimp My Stride”. Dave and 
Sarah encouraged their families 
from Perth, the Goldfields and the 
Albany region to join with them 
in helping find a cure for cancer 
in the inaugural Fremantle Relay 
For Life in 2014. With 22 team 
members, the team raised over 
$15,000 for cancer and took 
home the highest fundraising 
award for their efforts.

In 2015, Dave and Sarah’s 
families were hit hard by cancer 
with the loss of four family 
members, strengthening their 
resolve to join forces again to 
help raise more funds. Despite 
a smaller team, Pimp My Stride 
remained a force to be reckoned 
with, again taking home the 
highest fundraising award with 
an impressive tally of $13,000.

“We walked in circles for 24 
hours, with aching backs and sore 
knees, but our spirits remained 
high knowing that we were all 
there for the same purpose,” said 
Sarah. “The people you meet 
at these events have all gone 
through the same process as you 
– it’s like you all become one big 
family for the event.” 

At this year’s Relay, Dave stood 
proud as he was asked to read the 
Oath for the Relay For Life at the 
Opening and Closing Ceremonies. 
He also participated in carrying the 
banner for the Survivors and Carers 
Lap, and was part of the Hope 
Ceremony – where walkers stop 
to remember those who we have 
lost to this horrendous disease.  
Dave was also interviewed for a 
few news programs in Perth and 
across the world.

“It’s with great happiness that 
within this past year, Dave 
has been discharged from 
his oncologist and is now in 
remission,” said Sarah. “With all 
the funds raised over the past few 
years, it shows that it does in fact 
help families in need during those 
tough times. Who knows where 
our story would have wound up if 
it weren’t for the fantastic oncology 
team and the people who willingly 
donate to causes like this.”

Dave and Sarah are very grateful 
in particular for the support from 
their Gold Fields family, the local 
community and the sponsorship 
for their team from Gold Fields St 
Ives. Pimp My Stride has already 
signed up again for the 2016 Relay 
for Life with intentions of making 
it a hat-trick of taking home the 
highest fundraising award.

Relay with 
Dave and 
friends
You may remember the heart-warming story a year 
ago about Dave Thompson, Open Pit Driller, St Ives 
and his determination to help other cancer sufferers 
not as fortunate as himself.

Dave was diagnosed with a non-curable cancer in 
2013 at the age of only 29. In 2014, Dave’s cancer 
became manageable through treatment and repeated 
trips to the oncology department at Sir Charles 
Gairdner Hospital in Perth, where he was seeing the 
Head Oncologist, Dr Ward, for his rare condition. 

Sarah and Dave Thompson

Dave’s mother Pat Andrews, with Sarah Thompson, and stepmother 
Grace Thompson

Dave’s parents Paul 
Thompson and Pat Andrews

If you would like to make a contribution to Pimp My Stride, visit the team web page 
http://fundraising.cancer.org.au/site/TR/RelayforLife/CCWA?team_id=41670&pg=team&fr_id=3840

or search www.relayforlife.org.au, South Metro 2016 Pimp My Stride.

For more information or support contact the Cancer Council on 13 11 20 or visit www.cancerwa.asn.au 
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Matt Humphries, Underground 
Maintenance Technician (Electrical), 
New Holland, received the award 
for consistently demonstrating all 
of the Gold Fields Values in his day-
to-day work activities. Matt was also 
congratulated for demonstrating 
the Vital Behaviour of Speaking 
Up to stop an unsafe job.

Matt’s commitment to the Value 
of Safety was most evident when 
he identified a potential electrical 
hazard whilst completing his 
workplace inspection. He then 
fulfilled the Value of Delivery by 
eliminating further hazards, and the 

Value of Responsibility by not only 
identifying the hazards and stopping 
the job, but by methodically 
undertaking initiatives to eliminate 
all risks associated with the hazard, 
bringing them to the attention of 
his supervisor, and suggesting a 
solution to the problems identified.

Matt’s attention to detail and tenacity 
in pursuing the Gold Fields Values 
resulted in him eliminating all of the 
risks identified, and working through 
them to come up with a safer 
solution, and was therefore a very 
worthy recipient of the Q2, 2015 
Gold Fields Regional Values Award.

Greg Zofrea (a.k.a. “Shags”), 
Airleg Miner, New Holland Mine 
and Brett Dearle, Underground 
Foreman, Waroonga Mine were 
joint recipients of the Q3, 2015 
Gold Fields Regional Values Award.

During the quarter, the escapeway 
rise network at Waroonga was 
compromised with a rise closing 
over, effectively stopping all 
production from the mine. A plan 
was formulated to conventionally 
rise mine a temporary escapeway 
with time being of the essence. 
Greg and Brett both went above 
and beyond, stepping out of their 
respective usual roles to ensure that 
an escapeway was constructed 
at Waroonga in the safest way 
and fastest possible time.

Upon contacting Shags during 
some well-earned R&R, his 
immediate reaction was to bring 
him back to site so that he could 
start work on the project. With 
Brett realising the importance 
of commissioning an alternate 
escapeway network, he offered 
to swing onto night shift and back 
to back develop the rise, despite 
having not operated an airleg 
machine for some 11 years.

To their credit, Greg and Brett 
achieved this task safely and 
ensured that the installation 
occurred ahead of schedule so as 
to limit the hold up to production 
at the Waroonga mine.

Both Greg and Brett consistently 
deliver in their roles, and will always 
step up wherever the opportunity 
arises to lead by example, making 
them two more very worthy 
recipients of this important award.

Staff from Agnew Gold Mine took out 
the Regional Values Awards for both 
the second and third quarters of 2015.

Gold Fields’ Values and Recognition 
Awards reward team members who 
demonstrate attitudes and behaviours 
that reflect our Company Values.

Agnew’s 
great Values

Dave Thornton, Agnew’s Manager, Mining, presents 
Matt Humphries with his award

Having 
the 
EDGE...
If you’re a cycling 
fan, you’ll be up to 
speed – even if not 
literally – with the 
successful Australian 
road cycling team, 
Orica GreenEDGE. 
Orica recently kindly 
donated three sets 
of GreenEDGE 
riding gear to Gold 
Fields, and these 
were put up for 
auction, raising $350 
which was donated 
to the Movember 
Foundation.

Award recipients “Shags” 
Zofrea and Brett Dearle


