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Dear 
Colleagues

W e are now into June  
 and the year has  
 progressed quickly, 

with our performance better in 
some areas than others.

Safety performance for Gold 
Fields employees has improved 
after a poor start, so I thank 
you for your individual efforts in 
maintaining your own and your 
fellow workers’ safety. Some 
contractors’ safety performance 
has not been satisfactory and 
we are focusing on improving 
contractor safety performance 
over the next few months. We 
need to ensure we work closely 
and collaborately with contractors, 
as they undertake important 
work on both our mines.

Despite our region’s poor 
safety performance for the first 
quarter in 2012, St Ives was the 
successful winner of the Gold 
Fields Safety Shield which was 
awarded in Johannesburg at 
the Chairperson’s Dinner on 
18 May. The award is based on 
a three-year average of safety 
performance, so it’s an excellent 
job for St Ives to be the best 
performer in the group. The 
shield is silver and was made in 
the early 1900s but was lost until 
recently, when it was returned to 
Gold Fields to be used as a safety 
award. The shield has previously 
been held by Agnew.

In addition this was also the 
celebration of 125 years for Gold 
Fields, a very significant event in 
that there are now very few gold 
mining companies that have this 
extended life. In addition Gold 
Fields has been in Australia for 10 
years after acquiring the Western 
Mining gold assets in 2002. Gold 
Fields has produced a total of 
7.05 million ounces in that time 
from both St Ives and Agnew, and 
St Ives will also celebrate a 
5 million ounce and 10 year record 
this year. A media campaign has 
commenced to recognise these 
fine achievements in the Australian 
gold mining industry.
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Nick Holland presents the Gold Fields Safety Shield to Richard 
Weston and Ted Lambourne at the Gold Fields 125th anniversary.



2

T
 he World Gold Council 
 (WGC) describes itself as 
 “the market development 
 organisation for the gold 

industry and the global voice 
of authority for gold”. It is an 
organisation with 23 gold producing 
companies as its members, 
including the world’s largest gold 
producers such as Gold Fields, 
Barrick, Newmont, AngloGold 
and Eldorado. These 23 members 
account for 60% of the world’s 
annual gold production.

The WGC is based in London and 
is funded by a levy of around $2 
an ounce on each ounce of gold 
the members produce. With the 
members producing a combined 
total of over 30 million ounces a 
year, the WGC is a well-funded 
and thus extensive organisation 
with significant lobbying and 
research ability.

As a member of the WGC, 
Gold Fields and the other 
members are obliged to adhere 

to the standards issued by the 
WGC. This is something that is 
common in many industries and 
professions, with examples being 
the Accounting and Auditing 
standards that were originally 
set by professional accounting 
membership organisations and 
the standards set by geologist 
groups such as the Institute of 
Mining and Metallurgy.

A recent visit to both St Ives and 
Agnew by a WGC representative 
was at the invitation of Gold Fields 
to undertake a stewardship review 
of our operations against the draft 
new standard on “conflict free 
gold”. This draft standard looks to 
ensure that gold and processing 
by the WGC members neither 
fuels armed conflict, nor funds 
armed groups, nor contributes to 
human rights abuses associated 
with these conflicts, and that 
the members of WGC are not 
providing gold to organisations 
that engage in or support war 
crimes and humanitarian abuses. 

With the WGC having many 
governments and investors on 
board, if in future you do not have 
the “conflict free” certification for 
each gold bar you seek to sell, 
you will find a very reduced and 
riskier market for your gold. Thus 
it is important for Gold Fields to 
comply to ensure future gold sales 
at full price.

The visiting group included the 
WGC representative Chris Horsley, 
two KPMG audit staff engaged by 
WGC to assist in the stewardship 
review, our Head of Sustainability 
Philip Woodhouse and Hoosen 

Sacoor (Group Sarbanes Oxley 
Manager) who is assisting Philip 
on this matter. The WGC group 
also visited our gold refiner, 
the Perth Mint, to review the 
operations there following the 
Gold Fields Australia site visits.

The visitors were impressed with 
the assistance they received from 
the various staff members that 
they dealt with and the quality of 
our operations. The Australian arm 
of Gold Fields was successfully 
able to demonstrate that we meet 
the requirements for our gold to 
be certified as “conflict free”.

Production remains good at 
St Ives and it is well positioned to 
make the change to owner mining 
in its open pits in the second half 
of this year. The first pieces of 
Komatsu equipment will be arriving 
on site shortly. We have been 
challenged with production from 
Agnew, however initiatives by site 
personnel are expected to turn 
this around in the next quarter.

On a broader front, Gold Fields 
continues to progress all of its 
development projects around the 

world. In the Australasia region, 
the second down-payment of 
US$66 million was made in 
terms of the option agreements 
to acquire a 60 per cent interest 
in the undeveloped gold-copper 
Far Southeast (FSE) deposit in 
the Philippines. Exploration at 
the project continued with eight 
underground diamond drill rigs 
operating. The pre-feasibility study 
has commenced and is expected 
to be completed during 2013.

World Gold 
Council comes 
to Gold Fields
What and who is the World Gold 
Council and why did they visit, 
you may well ask!

WGC visit – Phil Woodhouse (GFA), Chris Horsley (WGC), Sarah 
(KPMG London) and Hoosen Sacoor (GFL SOX).
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Getting a little snaky…

Timothy Doutch, MRM 
Core Farm Field Services 
Supervisor, with his 
slippery friend.

G
old Fields St Ives 
staff had a lot of fun 
learning what to do 
when confronted by 

a wayward slitherer at a recent 
Snake Management course run 
by snake-handler, Brian Bush.

As the weather changes, so 
does nature, and – as Brian put 
it – it becomes time for “boy 
snakes to seek out girl snakes”.

Our new generation of snake 
handlers learned to gently pick 
up snakes and lizards and 
remove them to a more remote 
location, away from human traffic 
and habitation – with the aid of 
just a hook and a black bag.

As you can see, safety really is 
a number one priority at St Ives 
– for fauna as well as humans!



R
 aelene Hutchinson, 
General Manager of 
RadioWest in Kalgoorlie 
along with Marilyn 

Ward from Gold Fields St Ives 
worked together with the Shire 
of Coolgardie to sort out the 
logistics, with the result that 
five local Kambalda companies 
came on board as sponsors – 
St Ives Gold, Cobham Aviation, 
Lanfranchi Nickel, Lightning Nickel 
and Mincor Resources.

Held at the same time as the 
Kalgoorlie event, the Kambalda 
hunt went off without a hitch and 
was very well received by the 
Kambalda community – both 
young and old. It was a fun 
day for everyone involved, with 
younger children hunting for eggs 
in Lions Park and older children in 
the Swimming Pool area.

Both Raelene and Kendal 
O’Brien from RadioWest came 
to Kambalda on the day to set 
up the hunt, with many local 

volunteers and representatives 
from the sponsor companies 
helping out and manning the prize 
tables – something that totally 
overwhelmed the RadioWest girls.

“I can’t believe everyone’s 
attitude to helping out,” 
said Raelene. “You 
Kambalda-ites rock! 
Thank you so much 
for the opportunity to 
showcase what we can 
do on a community level.

”After the day’s success, it is 
hoped to expand the event even 
further into Coolgardie next 
year – making it well and truly a 
Goldfields community event.

Hunt for eggs 
across the 
Goldfields…
The Kalgoorlie based radio station RadioWest has an eight-year 
history of running the Easter Treasure Hunt in Kalgoorlie. In 2011 Gold 
Fields St Ives helped to sponsor the event, prompting them to ask the 
question “Could we do this in Kambalda?”

Raelene Hutchinson and Kendal O’Brien from RadioWest.

Ellie McKay and Linda Duncan from the Shire of Coolgardie, with Wanda McMurray from St Ives Gold.

3

Kids ready to hunt – 
Hannah and Paige Brown, 
daughters of Shane Brown 
from Heap Leach.

Arlie Ballard, grand-daughter 
of Leighton’s Marie Ballard
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T
 he transition will take around six months, during which time 
the current contractors, Leighton, will demobilise their fleet and 
St Ives will progressively build open pit capacity with the arrival 
of its new Komatsu truck and excavator fleet.  

Approximately A$93 million worth of equipment which has been 
purchased, including:

12 - 90 tonne capacity HD-785 dump trucks

1 - 11 cub m capacity PC-2000 excavator

2 - 15 cub m capacity PC-3000 excavators

1 - PC-1250 excavator

2 - GD825 graders

2 - D375 tracked dozed

1 - WD900 wheeled dozer

Komatsu has been in Australia for 40 years and although not as 
common as their competitor, they have developed very reliable and 
competitive equipment. By upholding “quality and reliability” as the 
most important management policy, Komatsu is resolutely committed 
to providing safe, innovative products and services that best meet the 
needs and expectations of its customers around the world. Rio Tinto 
recently announced a major purchase of 150 Komatsu trucks for their 
autonomous haulage fleet in their iron ore operations in the Pilbara.

Komatsu is at the forefront in computer design, computer tracking of 
assembly line components and automation initiatives for major mining 
fleets. Komatsu design engineers are using the latest in digital imaging 
technology to improve the design and reliability of their equipment.

This includes a “virtual reality” room, in which the observer wears special 
3D positional glasses while a detailed image of the equipment being 
designed/evaluated is projected onto all five walls – top, bottom, front, 
left and right. This can look quite “psychedelic” to the outside observer, 
however the observer wearing the 3D glasses sees a clear image of the 
various componentry in three dimensions and can literally walk around 
the virtual machine.

Further to the successful transition from contractor to owner 
operator mining in the underground, St Ives has committed to going 
owner mining in the open pits in the second half of this year.

What the observer sees with 3D glasses.Outside view of virtual reality room in action.

HD-785 90-tonne truck being assembled.

Richard Weston presents Ted Lambourne with his first new 
truck – a model of the 90 tonne HD-785 dump truck.

St Ives’ first new dumper
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S
t Ives Gold’s MRM team and management gathered 
together recently to say a huge thank you to Riza 
Fraser for 10 years loyal service to our teams and Gold 
Fields St Ives. 

Riza started working with Gold Fields on 22 January 2002 as a 
cleaner, or as we jokingly put it ‘Mine Hygiene Specialist’. She 
has cared for the needs of the staff with a chuckle and a smile, 
ensuring that we always stay healthy and look professional.

After a concerted effort to keep it from Riza, a surprise morning 
tea was held to recognise this achievement of such a valued 
member of the Gold Fields Family. Assuming she had to attend 
a departmental announcement, Riza was clearly stunned when 
the entire MRM department including GM Ted Lambourne yelled 
“Surprise! Thank you for 10 years of service.”

Everyone found it extremely funny when Riza – who always has 
something kind or funny to say – was stuck for words. However 
who needed words when Riza’s smiles told the whole story.

Riza our 
unsung 
heroine 

Mark Paparone and Stephen Devlin congratulate Riza 
on her achievement.

Ashley Thompson-Brown presents Riza with a card and flowers.

The day dawned clear, with 
warm sun rays shining down 
on over 2000 eager participants 
at Langley Park for the 2012 
Corporate Triathlon.

W
 hile the Gold Fields teams prepared themselves for the 
 race ahead, we were joined by supportive family and 
 friends ready to cheer us on and offer words of 
 encouragement. It was great to see staff from both 

sites ready to compete – some more competitive than others!

However, with the temperature soaring early in the day, the race was 
cut down substantially, particularly in the run leg, but this did not 
dampen our enthusiasm. However, those who signed up for the swim 
leg were slightly relieved to say the least!

All Gold Fields teams successfully completed the race, with many of 
them continuing on to Kings Park for a relaxing picnic, thanks to 
Alex Munt and family who organised the food and drink. 

Swim, ride, run for Gold!

Some of our triathletes. 
Back row: James Munt, Ryan Chapman, Michael Spencer, 
Philip Engelbrecht, Robert Butler, Ben Wilson, Alex Kraan, 
Liesl Swart, Emma Murray-Hayden, Josh Kraan, Darren Wirth. 
Front row: Rochelle Goodwin, Whitney Hadfield, Ellena Ray.
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A
 major activity of the 
 Foundation is to grant 
 scholarships to Aboriginal 
 students undertaking 

tertiary studies, who come from 
families living in the Goldfields 
region – with preference given to 
those in the region closest to the 
mines operated by GFA.

Students are selected according 
to criteria developed by GFA with 
input from Aboriginal people linked 
to the Goldfields region. Students 
are provided with part-payment 
to assist them at the beginning 
of their degrees, with all future 
payments based on successful 
completion, each semester, of 
their courses of study. There are 
currently eight scholarship holders 
undertaking their studies, with a 
further two having graduated who 
are now working full-time.

During March, seven of the eight 
current Aboriginal scholarship 
holders visited the offices of 
Gold Fields in West Perth for an 
after-work get-together. The event 
was initiated by Dr Phil Paioff 
who facilitates the program on 
behalf of GFA. Phil works with 
staff at both GFA mines to identify 
potential scholars, incorporate 
local community input, select 
the scholars, mentor them and 
monitor their progress. Phil 
praised both Marilyn Ward at St 
Ives and Peter Batey at Agnew 
for their work in supporting him 
to make the program such a 
success, and he also thanked 
Sheila Dunlop in Head Office for 
her tireless administrative support.  

The aim of the get-together 
was to introduce students to 
Foundation Board members so 
they may better understand how 
the funds are used, while also 
providing a personal touch by 
affording Board members the 
opportunity to put names to faces 
when authorising payments.

Present for the Foundation were 
Alex Munt (Chairman), Shelia 
Dunlop (Secretary), Kelvin Davis 
(Treasurer) and Peter Baughan 
(Board member). Rose Lane 
of Agnew who initiated the 
Foundation’s involvement in 
providing the scholarships was 
also present. GFA provided 
light snacks and non-alcoholic 
beverages for the function.

The semi-formal meeting 
proved to be most informative 
as each student gave a brief 
summary of their current studies 
and future aspirations. Most 
students were enrolled at the 
University of Western Australia, 
whilst others were enrolled at 
Curtin and Murdoch, across a 
range of disciplines including 
Engineering, Law, Health Science, 
Physiotherapy, History and 
Medicine. It was interesting to 
hear their enthusiastic stories on 
their career plans.   

Students were very definitive in 
their views on how Gold Fields 
Australia’s Scholarship Program 
was impacting upon their lives 
at university. They advised that 

the scholarship funds were being 
used to pay for books, stationery, 
photocopying and bus passes, 
as well as assisting with their 
university fees. Many also noted 
that GFA’s push to keep the St 
Ives Mine residential and minimise 
FIFO at Agnew was a major reason 
they considered GFA to be a 
good company, and each of them 
wanted to return to the Goldfields 
once they had qualified to practice 
their profession in that region.

An added bonus of this gathering 
was the opportunity for all the 
students to come together as a 
single cohort. Although most go 
to the same university, they tend 
not to associate with each other 
except where there are close family 
links. Hopefully, they will be able 
to share their experiences and 
support each other going forward.

All agreed that there had been 
significant benefit from the function 
and that further gatherings would 
be welcomed. At the conclusion of 
the event, the students posed for 
photographs in front of the Gold 
Fields sign at the entrance foyer.

L to R: Nikki Forrest, Cody Butler, Sheila Dunlop, 
Alex Munt, Krystal Cotterill, Phil Paioff, Nadine Frewen, 
Travis Germain, Anne-Marie Forrest, Kelvin Davis, 
Taneisha Hansen, Peter Baughan.

Meeting our 
scholarship holders
The Gold Fields Australian Foundation Inc. is 
proud to contribute to the long-term sustainability 
of communities surrounding our operations.

The Big 
(Admin) 
Day Out

St Ives Admin tuck into 
their thank-you lunch.

St Ives Admin staff 
on International 
Admin Day.

Every enterprise has its 
engine – the ones who 
ensure things are in place 
and run smoothly – our 
Executive Assistants, 
Receptionists and 
Administrators.

At Gold Fields St Ives it 
was time to celebrate their 
achievements on Friday 
5 May 2012 – “International 
Admin Day” – with a lunch 
at the Kalgoorlie Golf 
Course, the culmination of 
a two-week long celebration 
of the hard work, dedication 
and professionalism 
of all administrative staff.

After a brief meeting, a 
lovely lunch was served 
courtesy of the golf club’s 
staff, and in particular their 
new chef, who went out of 
their way to make the day 
charming and fun. 

Many thanks to Monika 
Gendreau for organising 
the day, and to St Ives GM 
Ted Lambourne and his 
department heads for 
such a lovely ‘Thank You’.


