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Dear 
Colleagues

At the halfway point of the year it 
is timely for me to reinforce Gold 
Fields’ commitment to safety – 
our principal value.

Safety is the issue that I 
emphasise to you more than 
any other – however it’s not 
just words, it’s a heartfelt and 
urgent plea to all of you to keep 
yourselves and your workmates 
safe at all times. This applies 
equally to Gold Fields’ employees 
and our contractors. As I have 
stated previously, we are serious 
about your welfare and coming 
and going to work in one piece.

Regrettably, there have been 
three safety incidents recently 
at our St Ives mine. Following a 
year of continual improvement in 
our LTIFR, it is disappointing that 
these incidents have occurred.

I urge you all to sharply refocus 
your safety efforts, ensuring 
that all Gold Fields’ site safety 
systems and protocols are strictly 
adhered to at all times. Failure by 
any employee or contractor to 
comply with these systems and 

protocols is likely to result in 
the termination of that person 
and their removal from the site. 
This is not a harsh stance – 
this is a business imperative.

I am confident that your additional 
awareness and commitment 
will result in a commensurate 
improvement in safety performance.

As you will read in this issue of 
the Gold Vine, we have 
undertaken two important staff 
development programs in recent 
months – the custom designed 
Foundation Program at Agnew 
and the Emergent Leadership 
course at St Ives. At Gold Fields 
we aim to ensure that your 
career is not just a job – it is an 
opportunity to grow with your 
organisation, building your skills 
and experience along the way.

Yours in Health and Safety

 
Richard Weston 
Executive Vice-President 
and Head of Australasia
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Shortcuts to success
Sometimes using a computer mouse actually slows you down, 
so here are some great keyboard shortcuts you mightn’t know:

Windows Explorer E Scroll open windows
TabAlt

DShow/Hide Desktop Scroll tabs
TabCtrl

Lock your computer L Active Window Left Half

Windows key Active Window Right Half

The custom-designed program 
cuts across all levels and 
disciplines underscoring every 
employee’s responsibility towards 
driving Gold Fields in becoming 
“The Global Leader in Sustainable 
Gold Mining”.  

The Foundation Program includes 
the following outcomes:

•	 what	it	means	to	work	safely

•	 understanding	the	history	of	
Gold Fields and the importance 
of our reputation

•	 identifying	with	Gold	Fields’	
Vision and how each role 
contributes to the strategic 
objectives

•	 understanding	the	Values 
and what it means to live the 
Values in Gold Fields

•	 appreciating	the	drivers	
which increase efficiency and 
profitability (NCE), and

•	 creating	a	sense	of	ownership	
for driving organisational change.

Comments from the participants 
include: “This program has 
highlighted the need to keep 
our NCE as low as possible 
without compromising on safety” 
and “The Foundation Program 
has provided me with the 
understanding of what I need to 
do in my role to align the Gold 
Fields Vision and Values”.

Gold	Fields’	staff	burned	
hundreds	of	calories	at	
the	Corporate	Triathlon…	
but	isn’t	it	true	that	you	
burn	the	same	calories	
walking	4	kilometres	as	
running	the	same	distance?

Sadly,	this	is	a	myth	that	
has	persisted	for	many	
years	but	isn’t	true,	at	least	
not	so	for	walking	speeds	
up	to	8km/h	(and	very	
few	of	us	can	walk	faster	
than	that).	Running	
consumes	around	twice	
as	many	net	calories	per	
kilometre	than	walking.

That	said,	going	for	a	
good,	energetic	walk	is	still	
excellent	exercise	–	much	
better	than	sitting	on	the	
couch,	and	a	preferable	
option	to	running	for	those	
who	are	injured	or	suffer	
any	form	of	limb/knee	
degeneration	or	debilitation.

health hint

All the Way at Agnew
Agnew Gold Mine has embraced “The Gold Fields 
Way” by facilitating the inaugural Foundation 
Program in the Australasian region.
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T
 eams from St Ives, 
 Agnew and Perth came 
 together on an unusually 
 cold and cloudy April day 

to compete against 660 teams – 
some 2,000 participants – from a 
range of companies including other 
gold miners, oil and gas companies, 
accountants and law firms. Last 
year the event was held in brilliant 
sunshine and 40 degree heat 
causing a shortening of the course.

The parade of colourful corporate 
logos on sporting lycra around 
the CBD riverfront at Langley 

Park set the scene for an exciting 
event. The Swan River was 
still and mirror-like, beckoning 
the first wave of swimmers for 
the 400 metre swim.

The Corporate Triathlon consists 
of two events – the full relay and 
the sprint relay – with many Gold 
Fields competitors opting for the 
full relay, requiring each team 
member to complete the whole 
triathlon, swimming 400 metres, 
cycling 10 kilometres and running 
4 kilometres. But for those who 
were unsure if they could make the 

whole distance or who specialise in 
only one sport, Gold Fields entered 
two teams in the sprint relay where 
each member only does one part 
of the triathlon – swim, bike or 
run.  This is a good introduction 
to what it is all about for novices 
who just want to be part of the 
event excitement, or for those 
specialists who wish to excel.

There were new friendships 
forged as many of the participants 
from Agnew, St Ives and Perth had 
never met each other before. This 
was an important moment for some 
as they would need to know who 
to look for to pass on the baton!

In the “Execs” sprint team we 
had our Executive Vice President 
Richard Weston doing the cycle 
leg and Eddie Sheppard who 
put in a fantastic swim time of 
8 minutes, while battling against 
the current, while the HR sprint 
team consisted of all female staff. 
The most impressive outcome 
of the day was the individual 

performance by Genevieve 
Bremner, who going on the official 
times, did all three parts in 51m 
40sec. Genevieve was only beaten 
by a few seconds by James 
McGreggor and Brett Hartin. 
For Stephen Rowles with a time 
of 59m 33 sec it was a close call 
in making the target of completing 
it all in less than an hour.  

Waiting for their turn to race gave 
Gold Fields’ team members plenty 
of time to socialise, while enjoying 
some light healthy snacks supplied 
by Gold Fields Australasia.

Corporate Triathlons have become a 
major sporting event across all Australian 
cities and are especially popular in Perth, 
due to its fantastic facilities. It is now an 
annual tradition for sports-committed team 
members at Gold Fields’ Western Australian 
sites to give their all in this Triathlon.

Kelvin	Davis,	Senior	Accountant	Compliance,	Perth	office,	during	the	run	leg	of	the	Perth	
Corporate	Triathlon

Perth Corporate 
Triathlon 2013

Lest We 
Forget
Matt Foreman, Leading Hand 
Service Crew, Cave Rocks, 
recently proudly marched in 
the Kambalda ANZAC parade.

Matt is a returned serviceman 
from New Zealand, who 
for several years served his 
home country in the NZDF.  
He experienced many years 
of military training in New 
Zealand’s challenging terrain 
and waters, and was deployed 
overseas in times of combat 
and with hopes of peace.
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Dell or 
no Dell
Gold Fields Australia 
has become part 
of Dell Computers’ 
Employee Purchase 
Program (EPP).

E
 mployees can take 
 advantage of great   
 ongoing discounts on  
 personal purchases 

which are not available to the 
general public, saving you up 
to 15% off the full purchase 
price. There are also great 
monthly specials offered 
to EPP members.

Dell’s EPP website provides 
coupon codes to redeem 
discounts on products of their 
choice, and there’s a number 
you can call for assistance with 
your purchase.

To login to the EPP, go to 
www.dell.com.au/epp, enter 
sales code – AUEPP, and 
choose your organisation name 
– Gold Fields Australia Pty Ltd.

If you have any questions, 
please contact the EPP team 
at EPP_ANZ@dell.com or 
1300 730 755.

Getting oodles out of Google
Did you know that there are many tips and tricks to speeding 
up and optimising your Google searches? Try these!

To find an exact phrase, use  “ ” eg. “if we cannot mine safely”

Number range search, use  .. eg. car $5000..$7000 or car ..$7000

To exclude a word, use -  eg. Windows - microsoft

Multiple word search, use  or eg. recipes aubergine or eggplant

Unknown words, use  * eg. we’re a * team at Hawthorn

Similar word search, use ~ eg. recipes ~eggplant

Caution: Leaders 
emerging…
April saw the 
commencement of the 
first of three Emergent 
Leadership courses 
to be conducted for 
Gold Fields’ Australian 
operations during 2013.

T
 he Emergent Leadership 
 course is a cornerstone 
 of the Gold Fields’ 
 leadership development 

program and equips participants 
with a variety of skills and tools to 
assist them in the development 
of their personal leadership styles 
and supervisory skills.

Conducted over two separate 
weekly sessions and facilitated 

by the Australian Institute of 
Management, 18 participants 
from St Ives covered a variety of 
subject matter areas including:

•	 Leadership	Communication	
and Trust

•	 Effective	People	Management

•	 Dealing	with	Conflict

•	 Managing	Priorities

•	 Managing	Performance.

Those who work long hours 
at a computer sometimes 
complain of eyestrain. 
To prevent this condition, 
here are a few suggestions:

•	 Reduce	glare	by	keeping	the	screen	away	from	a	window,	
turning	off	or	shielding	overhead	lights,	or	using	a	
glare-reducing	filter	over	the	screen

•	 Place	your	paperwork	closer	to	you	so	that	you	don’t	have	
to	keep	re-focusing	when	switching	from	screen	to	paper	–	
consider	using	a	paper	holder

•	 Clean	dust	off	the	screen	regularly	and	blink	frequently	to	
keep	your	eyes	from	getting	dry.

health hint


