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Dear 
Colleagues
Welcome to the first issue of the 
Gold Vine for 2013. I hope you and 
your families all enjoyed the festive 
season and have entered the New 
Year refreshed and ready to meet 
all the new challenges in 2013.

The December quarter of 2012 
was a challenging quarter for the 
Group. While the international 
operations had an outstanding 
quarter, KDC and Beatrix in South 
Africa were impacted by the 
industry-wide illegal strikes in the 
South African mining industry.

Group gold production of 754,000 
ounces for the December 
quarter was 7 per cent lower 
than achieved in the September 

quarter. This decline was due to 
the impact of the illegal strikes. 

The international operations 
increased their production 
by 11 per cent to 496,000 
gold equivalent ounces in the 
December quarter. Cerro Corona 
in the South America region and 
Agnew in the Australasia region 
were the best performers. 
Agnew increased production 
by 15 per cent from 48,000 
ounces to 55,000 ounces. 
More importantly, the NCE margin 
at Agnew improved from 32 per 
cent to 46 per cent. The West 
Africa region also increased 
production by 11 per cent from 
209,000 ounces to 232,000 
ounces while the Australasia 
region increased production by 
8 per cent from 154,000 ounces 
to 167,000 ounces.

During the second half of 
2012 the Group engaged in a 
comprehensive review of Gold 
Fields’ operating model and the 
assets in the portfolio – both 
producing mines and growth 
projects. This was in response to 
the ongoing underperformance 
of gold industry share prices, 
including our performance, when 

measured against the higher 
gold price, and the inability of the 
sector to reflect improvements in 
share values. 

An important change to our 
operating model was the change 
in focus from having ounce targets 
at any cost, to the generation of 
improved cash returns. Central to 
this is a focus on understanding 
and managing the all-in costs of our 
business, which includes both our 
cash or operating costs as well as 
the capital costs required to sustain 
our operations expressed as 
Notional Cash Expenditure (NCE).

The most significant outcome 
of the review process was the 
decision to separate the Gold 
Fields portfolio into two entities 
which led to the announcement 
of the creation and unbundling 
of the new Sibanye Gold as a 
totally independent company 
with its own dedicated executive 
management and board of 
directors. Sibanye Gold, which 
comprises the KDC and Beatrix 
mines as well as the various 
South African service entities, 
was successfully listed on the 
JSE Limited and New York Stock 
Exchange on 11 February 2013.
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The review process also 
resolved to focus on the 
production of profitable ounces 
only and to curtail marginal 
production which does not 
contribute to meaningful 
cash generation, even if this 
results in a decline in ounces 
of production. Some of the 
key decisions impacting our 
operations in Australia that 
followed were:

•	 At	Agnew,	it	was	decided 
to withdraw from the 
low-grade and marginal 
Main and Rajah Lodes 
and to focus only on the 
high-grade Kim Lode at the 
Waroonga underground 
mine. This is expected 
to reduce costs and 
improve profitability. A 
more appropriate level of 
production for this mine 
is expected to be around 
160,000 ounces per annum 
relative to 176,600 ounces 
produced in 2012.

•	 At	St	Ives,	the	marginal	
heap leach operation was 
mothballed. While this will 
result in production declining 
by between 30,000 and 
40,000 ounces per year, 
it should also lead to a 
lowering of costs and more 
profitable production overall.

As with everything we do, 
remember safety is our first 
priority and as we head into 
2013 it is timely for me to urge 
you to look out for yourself, 
your family, and your fellow 
employees at all times.

We have started 2013 well 
– let’s keep it that way for 
the remainder of 2013, safe 
and profitable.

 
Richard Weston 
Executive Vice-President 
Australasia

CONTINUED FROM PAGE 1

G
old Fields recognises 
that you may wish 
to use social media 
in your personal life 

and we are not discouraging nor 
limiting your personal expression 
or on-line activities. However, it 
is important that you understand 
that comments you make via 
social media platforms are as 
public as if you were making the 
same comments to the media or 
at a public forum.

You should also recognise the 
potential for damage to be caused 
(either directly or indirectly) to Gold 
Fields in certain circumstances via 
your personal use of social media 
where you can be identified as 
our employee. Accordingly, you 

should consider this when using 
social media to ensure that the 
risk of such damage is minimised.

Gold Fields is currently 
developing a social media 
policy which will guide us all in 
this respect. Once endorsed 
by the company’s Disclosure 
Committee we will circulate this 
to you for your information. 

Many companies have policies 
on the use of these types of 
media, particularly in relation to 
the workplace. The objective of 
these policies is to ensure that 
an organisation’s employees are 
aware of their responsibilities and 
possible consequences when 
using social media, either privately 
or in a company capacity.

Nevertheless Gold Fields’ current 
public disclosure policy more 
broadly sets out the guidelines 
on how we as a company can 
and do communicate externally, 
particularly with the media.  
There are legal obligations on the 
company in relation to external 
communications particularly on 
financial matters.

Our policy outlines the 
designated primary 
spokespersons for the company 
which includes senior executive 
team members in the corporate 
office. From Gold Fields 
Australasia’s perspective, the 
Vice President, operational 
general managers, and regional 
media spokespersons may 
speak in respect of their areas 
of responsibility.  

It is important that if you are 
approached by an external 
organisation, in particular by 
members of the media, in relation 
to any Gold Fields matter, that you 
do not comment and you refer 
the person to the office of the 
Executive Vice President (or the 
operational General Manager). 
If you have any queries about 
this or the broader Disclosure 
Policy you can talk to your 
supervisor or your HR Manager.

Gold Fields will continue to 
ensure that the company and 
our operations have a positive 
profile in the communities in 
which we live and work, and 
your support and cooperation 
with this is appreciated.

Scarboro Toyota is proudly offering excellent 
deals to Gold Fields employees, with 
significant discounts and other benefits when 
you obtain a new vehicle on a novated lease.

T
 here’s also a discount 
 applied if you wish to buy 
 a new Toyota, using your 
 own savings or finance.

In addition to price savings, you are 
also eligible for benefits such as a 
free protection pack (mats, tinting, 
roadside assist), order priority and 
fixed price servicing.

If you want more information please 
contact: Michael Spencer, Manager 
Remuneration & Benefits at 
michael.spencer@goldfields.com.au 
or Mike Henderson, Fleet Manager, 
Scarboro Toyota on 9273 1019 
or 0417 939 440 for more details.

Oh what a Gold feeling!

The use of social media and websites 
including Facebook, Twitter, Linkedin, 
Youtube etc. has increased significantly in the 
last few years. Social media is a very powerful 
tool and provides us with the opportunity to 
gather in like-minded on-line communities 
and to share ideas, views and commentary.

Social media 
awareness



L to R: Sheila Dunlop – GFA, Thomas Forrest, Phil Paioff – Facilitator, Kiera Kelly, Alex Munt – GFA, 
Kelvin Davis – GFA, Richard Weston - GFA
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Scholarship 
success – 
from start  
to finish

T
 he 2013 Program 
 recently granted 
 scholarships to two 
 grateful recipients –

Thomas Forrest and Kiera Kelly. 
Both Thomas and Kiera will 
receive financial assistance of 
$6,000 per year for the duration 
of their degree studies. In addition, 
the Foundation awarded a $1,500 
encouragement award to Nakisha 
Smith who is undertaking 
bridging studies this year.

A wonderful endorsement of 
the Scholarship Program was 
recently received from previous 
scholarship recipient Nadine 
Highfield (formerly Frewen) who 
wrote the following letter to the 
Foundation. She particularly thanks 
Dr Phil Paioff, who facilitates the 
program on behalf of GFA.

Nadine has now completed her 
Law Degree and has recently 
secured a job at the Attorney 
General’s office in Canberra. 
Congratulations, Nadine!

The Gold Fields Australia Foundation takes great pride in 
its Tertiary Scholarship Program, which grants scholarships 
to Aboriginal students living in the Goldfields region who 
are undertaking tertiary studies.

Nadine Highfield (right) with fellow scholarship recipient Nikki Forrest

         I would like to take this 
opportunity to offer my sincerest 
gratitude to Gold Fields Australia 
and acknowledge the work of 
your company’s Foundation in 
providing wonderful support to 
students involved in the Tertiary 
Scholarship Program.

The funds have made a 
tremendous difference to my ability 
to succeed at university and eased 
the financial burden of studying 
in Perth. Similar comments have 
been echoed by many of the 

other students enrolled in the 
Scholarship Program.

The scholarship has enabled 
me to afford the expensive Law 
books, stationery and necessary 
techonology to get through the 
rigours of a Law Degree. The 
funds have also assisted with travel 
to a range of work experience 
placements, which have in turn 
led to my gaining employment at 
the Attorney General’s Office in 
Canberra (where I commence 
work this month).

I will be graduating in March and 
have invited Phil to attend the 
ceremony alongside my parents. 
He has continually encouraged 
me to stick at the course and his 
timely advice, and his confidence 
in my ability to succeed, has been 
an important part of my personal 
growth, development and overall 
achievement.

Once again, many thanks to the 
Gold Fields Australia Foundation 
and may you continue to make 
a difference in the lives of 
Aboriginal students.

Yours sincerely,

Nadine Highfield 
15 February 2013

“
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S
nake handling has been 
high on the agenda at 
St Ives recently – both 
for 28 eager employees 

as well as members of the local 
community.

The St Ives employees attended 
a snake awareness and handling 
session on site, run by well-
known snake handler, Brian Bush. 
Following the apparently enjoyable 
and educational experience, a 
number of staff have decided 
to seek registration as licensed 
reptile removers – a valued skill at 
a remote mine site!

Brian Bush is the author of over 50 
scientific articles on herpetology 
– the study of amphibians and 
reptiles – and was the inaugural 
President of the WA Society of 
Amateur Herpetologists. He has 
also appeared in the television 
documentaries Snakeman Goes 
to Heaven (ABC) and Copperhead 
Cannibals Down Under (NGTV). 
His snake collection is large by WA 
standards and has a small elapid 
snake named after him, Parasuta 
spectabilis bushi.

St Ives supported a repeat of the 
experience for members of the 

local Kambalda community – 
held at the Kambalda Recreation 
facility – during which Brian 
provided excited participants with 
an entertaining and educational 
look at a variety of Western 
Australia’s native reptiles.

Around 65 people attended the 
session – a mixture of families, 
Kambalda scouts and the local 
police. Brian entertained the 
crowd with a selection of wild 
snakes, collected fresh from the 
local bush, and his trusty regular 
pet snakes and bobtails. Starting 
with the smaller, less intimidating 

legless lizards, Brian made his 
way through the collection of 
reptiles ending with a whopping 
four metre long Black Headed 
Python, causing several adults 
to push their chairs towards the 
back of the room. 

The session was a good 
opportunity for participants to 
understand and respect Western 
Australia’s unique wildlife and 
that many of these beautiful 
reptiles are misunderstood and 
often needlessly harmed. After 
the presentation, finger food and 
drinks were supplied, and those 
game enough (mainly the kids) got 
up close and personal with the 
non-venomous species. At that 
stage many a parent began using 
the zoom to take pictures of the 
kids from a safe distance. 

Sssst Ives 
gets ssssnakey

Monika Gendreau, SIGM 
Executive Assistant, and friend

Danielle and Callum Luke, children of SIGM’s Lynette Luke, enjoy 
their snake experience

health hint

Strange but true!

If you cut yourself and 
you don’t have any 
antiseptic ointment, you 
can disinfect a wound 
with honey. Pour a 
dab of honey on a cut 
before covering it with 
a bandage. Believe it or 
not, honey has powerful 
antibacterial properties. 
Studies show that it is 
capable of destroying 
almost all strains of the 
most common wound-
infecting bacteria.

Ross Calnan, Operations Manager, 
St Ives presented a number of 
awards to staff during the on-site 
Management Meeting on 16 January. 

Winners of local Recognition 
Awards, for the last quarter 
of 2012, were Billie Jo King, 
Christine Cone and James Cone.

Ross also had the pleasure of 
congratulating Tracey Du Pont 
for her Australian Group 
Recognition Award.

St Ives achievers…
L to R, Billie Jo King, Tracey Du Pont, Christine Cone, James Cone

Brian Bush clearly loves 
his snakes  
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D
 r Ramphele decided to 
 retire as Chair to further 
 her socio-economic 
 and political work. 

She has resigned from most of 
her private sector directorships 
and will relinquish all other 
remaining private sector 
directorships and positions to 
focus on these activities. 

Gold Fields non-executive director, 
Cheryl Carolus, immediately 
succeeded Dr Ramphele as Chair 
of the company, having been a 
director of Gold Fields for four 
years. She is Executive Chair of 
Peotona Group Holdings Ltd and 
is a director of Investec and De 
Beers, amongst others. 

Dr Ramphele said: “I am pleased 
that during my tenure at Gold 
Fields significant progress has 
been made in entrenching the 
sustainability of the company’s 
operations worldwide. I also 
believe that the separate listing 
and unbundling of the company’s 
KDC and Beatrix mines into 
Sibanye Gold will provide 
the South African operations 
with dedicated and focused 
management as well as full control 
over their cash flows to extend 
their life of mine in a sustainable 
manner to the benefit of investors, 
employees and communities. 

“I would like to thank my 
fellow directors and the 
Gold Fields management 
team, led by CEO Nick 
Holland, for their support 
over the past two-and-
a-half years. It’s been a 
privilege working with 
them,” Dr Ramphele said. 

 ”
Dr Ramphele was appointed to 
the Board of Gold Fields Limited 
on 1 July 2010 and chaired the 
Board from 2 November 2010. 
She also served on various Board 
Committees during her tenure. 

The Board and management of 
Gold Fields thanked Dr Ramphele 
for her significant contribution to 
the company and her leadership 
of the Board and wished her every 
success in her new ventures. 

The Chair of Gold Fields Limited, 
Dr Mamphela Ramphele, announced 
her resignation from the company’s 
Board of Directors on 13 February.

Welcoming 
our new Chair

New Gold Fields Chair, Cheryl Carolus

IT Tips  
Re-
booting

S
ometimes it can be of 
benefit to reboot your 
computer in order to 
clean up and/or refine 

your system and possibly fix minor 
bugs and glitches.

There are two types of rebooting – 
Shutdown (known as a “hard” 
or “cold” boot) or a Restart 
(“soft” or “warm” boot).

The following table outlines activities 
or performance issues that may 
benefit from undertaking a reboot.

Fixes bugs/glitches When faced with any glitches, a reboot should be your first response.

Flushes 
RAM/cache/temp 
files

As programs open and close, temp files are steadily accumulated on the 
system. When a large number of temporary files dwell on a PC, decreased 
performance speed is likely.

Software and 
hardware updates

Many software and hardware updates don’t take effect until the computer 
has been rebooted. Some programs won’t run properly until the PC on which 
they’ve been installed has been rebooted. In addition, certain program uninstalls 
will require a reboot before taking effect.

Diagnostics
During a reboot, the computer runs a hardware check, while the operating  
system performs an integrity check, which can find and potentially fix errors.

Power saving Turning the computer off when not in use saves power.

Fix corrupt 
system files 
(last known good 
configuration)

Every time you turn your computer off and Windows shuts down successfully, 
important system settings are saved in the registry. If a problem occurs, you 
can restart your computer using those settings. For example, if a new driver for 
your video card is causing problems, or an incorrect registry setting is preventing 
Windows from starting correctly, you can restart your computer using “last known 
good configuration”. If you haven’t rebooted for several weeks and made several 
changes, this may not be as successful as if you had rebooted more frequently. 

Memory leak
Can occur when a program acquires memory but fails to release it back to the 
operating system, causing diminishing performance. A reboot will reset this.
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Agnew 
awards
Six dedicated employees were recently 
recognised at the Agnew Awards Recognition 
Dinner, to reward the hard work and 
dedication of Agnew’s ERT members. 

Garry Mills, General Manager Agnew, presented the following awards 
across three categories:

ERT Person 
of the Year:

Medic 
of the Year:

Longest Serving 
ERT Member:

Eleonora Zanin Amie Potter Troy Davison 
(2005 to 2012)

The Dinner also recognised bravery within the Agnew team, for persons 
that displayed extraordinary acts of courage to perform ‘Selfless Acts to 
Save Others’.

The recipients of the Bravery Awards were Jeremy Soffe, Blake Pierce 
and Tim Roy, all of whom came to the aid of our trapped miners during 
the ‘Mesh Incident’ in January 2012.

Congratulations to all winners!

C
ME has partnered with 
the Australian Institute 
of Management (AIM) to 
offer four scholarships 

that will enable participants to gain 
a nationally accredited Certificate 
IV in Frontline Management.  
Thirteen nominations from Western 
Australia were submitted to CME 
for consideration.

Eddie has been employed at St 
Ives for more than 12 years and 
has recently been promoted to his 
current supervisory role. 

John Menzies, Coordinator 
Processing Production, said that 
Eddie has been promoted into the 
role of Process Shift Supervisor 
because of the acumen and 
dedication he has shown.

“I believe that Eddie could learn 
some new skills pertaining to 
his current role which would be 
beneficial to his state of employment 
at Lefroy Processing,” John said. 

 “This program will assist 
Eddie in learning new 
ways to lead, mentor and 
manage his team.

”We wish Eddie all the best as 
we support him in achieving his 
Leadership qualification.

Emerging 
leader at St Ives
Congratulations to Eddie Thorne, 
Process Shift Supervisor, St Ives, 
in being selected by The Chamber 
of Minerals and Energy of Western 
Australia (CME) to attend its prestigious 
Leadership Program during 2013.


