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Australian footprint



Going through my recent messages 
to you I have to admit that 
most of them have of necessity 
been somewhat sombre having 
been focussed primarily on the 
restructuring of our company, with its 
accompanying cost cutting and job 
losses amongst our colleagues. 

I want to paint a less gloomy picture 
for you today because, assuming that 
we have seen the worst declines in 
the gold price, I genuinely believe that 
we are over the worst at Gold Fields. 
I also want to reiterate how critical 
it was that we embarked on the 
restructuring when we did. So please 
allow me a few paragraphs to explain 
our journey. 

As all of you are acutely aware, 
the gold mining industry has been 
under siege from surging costs and 
depressed gold prices for some time 
now. We had no choice but to take a 
number of steps to combat the crisis 
– steps that were designed to help 
us not only survive in a US$1,300/
oz environment, but to actually make 
money. 

We started off by embarking on 
our own internal Portfolio Review 

The chanGinG 
Face oF Gold 
Fields

dear colleagues

I have been told by a number of colleagues that a Note from 
Nick these days means a further dose of bad news. 

A messAge from NIck hollANd

NOTE FROM NICK

during the second half of 2012. 
This entailed an in-depth evaluation 
of every one of our assets against 
the need to generate cash. It also 
included an evaluation of every facet 
of our business model, our operating 
structure and our strategy. 
 
The outcome of the Portfolio 
Review was a fundamental change 
in our strategy and the way we do 
business. As a result we introduced a 
new strategic objective of sustainable 
cash generation. This meant that 
we had to re-structure our business 
to generate at least a 15% All In 
Sustaining Cost (AISC) Free Cash 
Flow Margin at any gold price, 
including at US$1,300 per ounce.

One of the first steps that we took 
was to start with the elimination of 
all marginal mining in the Group, 
a process which is still underway. 
This led to the closure of the 
unprofitable operations at our 
Australian and Ghanaian mines. This 
was followed by the unbundling of 
Sibanye Gold in February this year 
and the introduction of the fit-for-
purpose, low-cost, operating model 
with full operational responsibility 
and accountability in capable and 

appropriately resourced regions. The 
corporate office was restructured to 
narrowly focus on group functions 
only and we reduced the corporate 
office staff complement to about 50 
people. 

Most recently we significantly 
refocused the Group’s growth 
activities by initially reducing our 
exploration budget from US$130 
million in 2012 to US$80 million 
for 2013. This was followed by our 
decision to significantly slim down 
our portfolio of growth, development 
and exploration projects and, finally, 
to dissolve our central Growth and 
International Projects (GIP) Group. 
Responsibility and accountability for 
exploration and projects has now 
been devolved into the regions. 

Where does this leave us? 

Gold Fields has effectively been 
transformed in a very short space 
of time from one of the largest 
gold producers to a mid-tier 
company despite the acquisition 
of the former Barrick gold mines in 
Western Australia. But in the current 
economic environment being small 
is a significant advantage in that we 
are now more flexible to respond 
dynamically to the challenges that we 
face. 

And I believe we have responded 
appropriately as I have outlined 
above. These steps, some of which 
are still being implemented, were 
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proposed in order to keep the 
business sustainable at a gold price 
of US$1,300 an ounce.

However, I do need to add that we 
can never let our vigilance slip when 
it comes to keeping costs under 
control. Remember, each one of our 
assets needs to make a 15% free 
cash flow margin, even at US$1,300 
per ounce. I would therefore like each 
one of us to act like engaged owners 
of our business and take control 
of our destiny. Let’s not miss this 
opportunity to reshape our company.

It also means that when the gold 
price recovers – as I believe it will in 
the medium-term – we will be in a 
position to generate even stronger 
cash flows and reward the investors 
in our company as well as other 
stakeholders. It may seem obvious 
but we often tend to forget that 
unless Gold Fields makes money it is 
impossible to reward shareholders, 
you, our employees, invest in our 
communities, or create economic 
value – through taxes and royalties – 
for our host governments. 

We want to share the value we 
create, but unless we are profitable 
and generate cash this is not 
possible.

In early October we also closed the 
transaction for the acquisition of the 
Yilgarn South assets in Australia. I 
ask each one of you to join me in 
welcoming our new colleagues at 
Lawlers, Granny Smith and Darlot 
into the Gold Fields family. Please 
reach out to them and help them to 
feel at home in our great company. 
And of course we recently re-
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launched the Gold Fields brand, 
with a renewed commitment to our 
Vision and Values. As part of our 
branding strategy we made a formal 
commitment to our key stakeholders 
in the form of an Employee Charter, 
a Society and Community Charter 
as well as an Investor Charter. These 
will guide the way we interact with 
these stakeholders and summarises 
the commitments we make to them. 
You will find all the details on our DNA 
portal, which can be accessed from 
the intranet and our website.

One final remark – to date I have 
had to be silent on the investigation 
into our 2010 Black Economic 
Empowerment deal for the South 
Deep mine by the US Securities 
and Exchange Commission (SEC). 
I apologise for the uncertainty and 
concern that this has created and 
the fact that not much can be said at 
the moment as this is a process that 
needs to run its course. However, 
what I do want to convey to you is 
that we will be co-operating fully with 
the investigating authorities in order 
to facilitate the closure of this matter 
as soon as possible.

Gold Fields is a great company and 
we have over the past few months 
made a number of very important 
strategic changes which has set us 
up to become even greater. Let’s not 
be distracted by the noise around 
us and lets focus, together, on those 
things that we can control.

Yours in health and safety

nick holland
Chief Executive Officer

in This issUe

South Deep processing plant
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BRANDING: DNA

The Gold Fields dna – 
Who We are, 
WhaT We do and 
hoW We Work

The significant changes experienced by gold 
fields over the past 12 months, which resulted in us becoming 
a mid-tier company from our previous top-4 ranking in the gold 
mining sector, have also brought about changes in the culture of 
the company.

and the end of the year. 
A number of changes to the Gold 
Fields’ visual identity have been 
introduced but elements such as the 
name, logo, slogans and the look and 
feel of the company remain the same. 

The brand, however, is often 
inconsistently and at times badly 
executed, with significant variations 
between different Regions. To address 
this, the company’s corporate identity 
(CI) manual has been refreshed, and 
a stricter adherence to the CI will be 
implemented.

Key elements of the visual identity 
include:
››  A new look website, which 

includes a seamless transition 
from the “.co.za” to the “.com” 
domain;

››  A new e-mail signature, though a 
switch to a unified “.com” e-mail 
address will take a few more 
months;

›› A new look intranet; and
››  New Powerpoint and Word 

document templates
››  New screen background.

Gold Fields has led the industry in 
adapting to the changing environment 
brought about by ever-escalating 
costs and declining gold prices. But in 
adjusting to the new environment it is 
essential that the DNA of the company 
adapts accordingly. Earlier this year 
the Executive Committee of Gold 
Fields tasked the Human Resources 
and Corporate Affairs teams with 
reviewing the company’s brand and 
DNA, and determining whether they 
are still appropriate for the company’s 
slimmed-down structure.

The new DNA was launched by CEO 
Nick Holland in early September and 
is currently being rolled out across the 
Regions. Its title is “The Gold Fields 
DNA: This is who we are, what we do, 
and how we work.”

“A key driver for our success over the 
next few years is how we manage and 
project our brand to the world. We 
need each one of you to understand 
and buy into the Gold Fields brand 
and to help us to project that to the 
world. In effect we need each one of 
you to become a Gold Fields brand 
ambassador,” Nick said at the launch. 

Details of the DNA are available on the 
intranet and will be reinforced through 
an interactive campaign between now 

›› our Vision
›› our Values
›› our strategic objective
››  our commitments to our stakeholders
	 ›  Employee Charter (which includes our new Employee Value 

Proposition)
	 ›  Society and Community Charter
	 ›  Investor Charter
››  our corporate culture and personality
››  our operating model and structure
››  our strategy
››  our visual corporate identity

In essence the DNA consists of 
the following key elements: 
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a key driver for our success over the 
next few years is how we manage and 
project our brand to the world. We need 
each one of you to understand and buy into the 
Gold Fields brand and to help us to project that 
to the world. in effect we need each one of you to 
become a Gold Fields Brand ambassador.

5



BRANDING: DNA

A critical new element of our DNA is a commitment to our three 
key stakeholders groups – our employees, our society and 
communities, and our investors. The three charters set out the 
company’s commitment to these stakeholders.

employee charter
our commitment to gold fields employees

To be a company you 
can be proud of

� We live our values and deliver on our promises
� We contribute to our communities in a way that you can be proud of  
and we share the value we create in a way that sustains our business,  

our communities and the environment ›

To treat you with 
respect and to work 

with you to ensure 
your health and safety

� We treat you with respect and dignity
� We provide a safe and healthy work environment so that you can leave work 

each day to return to your loved ones, and live a well-balanced life›

To celebrate 
achievement

� We celebrate your successes as individuals as well as the  
successes of your team

� We recognise and reward your performance›

To provide the right 
development and 
support for you to 

succeed

� When you deliver, we provide you the opportunity to take on new challenges 
with the right development and support›

With your help, to 
make Gold Fields the 

best place to work

� Your contribution is critical for us to deliver on this promise
� We encourage and expect you to live our values, to work collaboratively and 

to do what is best for Gold Fields’ enduring legacy›

oUr 
sTakeholder 
charTers
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society and 
community charter

investor charter

our commitment to society and gold fields’ host communities

our commitment to gold fields’ investors

To build strong 
relationships and 

trust

� We build strong relationships with key stakeholders, based on trust and 
open, honest and frequent engagement›

To build a quality 
portfolio of productive 

mines and assets 
under exploration and 

development

� The quality of our asset portfolio is key to our success. What is most 
important, however, is our commitment to generate cash on a sustainable 
basis, in order for us to meet our commitments to all of our stakeholders›

To measure our actions 
and impact

� We commit to put in place measures to gauge how we are performing 
against our commitments to create shared value, build communities and 

reduce our impact on the environment›

To deliver on our 
commitments

� We seek to be judged on what we do rather than what we say. We will be 
clear and transparent on our strategy and the performance of our assets, and 

focus on achievements rather than on what we intend to do. To protect our 
credibility and integrity we will only make commitments that we can achieve ›

To create and share 
value

� To ensure that we leave an enduring, positive legacy for the communities 
in which we operate, we work with our stakeholders (investors, employees, 

communities and governments) to create shared value›

To provide  
superior returns

� In order to be an appealing long-term investment we will deliver leverage 
to the gold price and attractive returns relative to our peers and the gold price›

To deliver against our 
promises

� We strive to reach a better understanding of all the relevant issues 
associated with our business, to co-create and deliver the right commitments 

to secure and maintain our social licence to operate ›
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The Barrick deal makes Australia 
the company’s biggest production 
centre, now accounting for 42% of 
total Group production and making 
Gold Fields a million ounce producer 
in Australia. 

Acquiring these mines is consistent 
with Gold Fields’ strategy and focus. 
“This is really an extension of our 
assets in a known geographical belt 
which has been mined and explored 
for many years,” explained CEO Nick 
Holland when announcing the deal. 

“Australia is a low-risk mining 
destination and one that Gold Fields 
knows well. We have an 11-year 
track record and a strong platform 
of delivery in the country, producing 
600 000 ounces annually from our 
existing operations,” Nick added. 

“The new mines will complement 
the company’s current St Ives and 
Agnew operations. Gold Fields’ 

The Barrick 
deal – GroWinG 
oUr aUsTralian 
FooTprinT

gold fields’ acquisition of Barrick gold corporation’s Yilgarn 
south operations in Western Australia, completed at the end of 
september, is a critical one for the company. The lawlers, darlot 
and granny smith mines will join our other Australian operations 
at st Ives and Agnew to form Australia’s second largest gold 
mining company by production. In addition we will significantly 
increase the number of employees in Australia, though the final 
staff numbers are still to be decided.

CORPORATE TRANSACTION

proven low-cost, free cash flow 
focussed operating model has 
been successful in repositioning the 
Australian operations competitively 
on the cost curve. We believe that 
we can apply the same practices that 
we’ve successfully deployed at these 
existing mines to turn our new assets 
into highly cash-generative mines,” 
Nick said. 

In the last ten years Gold Fields has 
put back between 7 and 8 million 
ounces into the St Ives and Agnew 
assets, at an average cost of $50 
per ounce. Work at the Yilgarn South 
assets to date also indicates that 
grades get better at depth.

In the immediate future Gold 
Fields has identified considerable 
opportunities to maximise the 
synergies between Lawlers and 
Agnew, one of the lowest cost 
producers in Australia. These 
two operations will therefore be Dumper truck at Granny Smith mine
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consolidated in the near future and 
processing infrastructure and on-site 
general and administrative functions 
rationalised.

The deal has also helped the 
company to diversify our geographical 
and political risk. Australia will form 
an important future focus area for 
Gold Fields and there is potential 
to buy more Australian assets. For 
now however the focus will be on 
bedding down the assets we have just 
purchased.

To help with the transition of the 
Lawlers, Granny Smith and Darlot 
teams to Gold Fields’ culture and 
way of working, Gold Fields has 
established an integration team to 
manage the process and ensure 
that everyone is fully informed. An 
operational review at each of our 
three new mines will be undertaken 
to gain a more comprehensive 
understanding of how to operate 
going forward. Safety remains Gold 
Fields’ first priority in the workplace 
and the integration process will not be 
allowed to detract from a safe work 
environment.

Processing plant at Granny Smith mine

CORPORATE TRANSACTION
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With the acquisition of the Yilgarn South assets the Australasia Region 
now comprises five gold mines sitting within the highly prospective Eastern 
Goldfields of Western Australia. The Australasia Region is also home to the Far 
Southeast project in the Philippines. 

Following below is a brief profile of the three new mines, all of which are 
trackless underground operations, and some details on the consolidation 
between the neighbouring Agnew and Lawlers mines.

GrannY sMiTh

The Granny Smith gold mine is situated 20 kilometres south of Laverton in 
Western Australia. The gold deposit was discovered in 1979. The main ore 
source for the 3.6Mtpa (million tons per annum) capacity plant is from the 
Wallaby Underground deposit. The Granny Smith plant occasionally treats ore 
from surrounding operations. Its annual production is around 200,000 oz a year.

darloT

The Darlot mine is 58 kilometres east of Leinster in central Western Australia. 
The mine is located in the Yandal Greenstone Belt. Ore at Darlot is mined in 
as an underground operation and treated through a 0.8Mtpa plant producing 
around 100,000 oz a year.

laWlers

The Lawlers mine is adjacent to Gold Fields’ Agnew mine near Leinster. Ore at 
Lawlers is mined using underground operations and treated through a 0.7Mtpa 
plant yielding approximately 100,000 oz a year. Access underground is via the 
New Holland and Genesis pits and mining is predominantly via long-hole open 
stoping.

Because of the proximity between Agnew and Lawlers – the processing plants 
are about 20 kilometres apart – consolidating the operations within the Yilgarn 
belt will deliver significant long-term benefits allowing for the considerable 
potential of this gold district to be maximised under one owner.

The ore body at Agnew is about 640 metres from Lawlers’ New Holland and 
Genesis ore bodies and a key consideration is a link drive between the ore 
bodies to join them up. The combined area of the two mines is about 80,000 
hectares and Gold Fields believes the two ore bodies will join at depth.

However, as a result of the consolidation some roles in processing, on-site 
operations and administration will be rationalised, which will result in around 60 
roles becoming redundant. Gold Fields’ Executive Vice President, Australasia, 
Richard Weston said that upon acquiring Lawlers it was inevitable that 
duplicative roles would need to be rationalised. 

snapshoT  
OF THE NEW ASSETS

VITAL STATS
In addition to an increase 
in production the Barrick 
acquisition adds to gold 
fields’ reserves and 
resources. This includes:

›  400,000 ounces of 
annual production

›  2.6 million Reserve 
ounces 

›  1.9 million Resource 
ounces (excluding 
Reserves)

11



RESULTS

However, in being one of the first 
to respond to these pressures, 
the company has also sacrificed 
unprofitable production in its efforts to 
achieve quality cash flows. This has 
adversely impacted on production but 
has started to show positive results in 
terms of reduced costs.

Commencing with the 2012 Group-
wide portfolio review aimed at 

oUr Q2 2013 resUlTs
Gold Fields did not escape the turmoil in the gold 
industry in the first half of 2013. The results for this period showed 
that gold fields – like others in the sector – is facing the pressure 
from a falling gold price and surging input costs.

achieving sustainable free cash flow 
generation, and the subsequent 
restructuring and rationalisation 
which commenced in late 2012, Gold 
Fields has taken and is continuing 
to take a series of steps to reduce 
costs without negatively impacting 
underground development and 
surface stripping at the operations. 
This proactive stance on costs has 
allowed the company to respond 

effectively to the volatility in prices 
during the June quarter, which added 
impetus and greater urgency to 
the restructuring and rationalisation 
process. 

The Group results were also an 
opportunity to provide investors, 
shareholders and other stakeholders 
with an update on Gold Fields’ efforts 
to reduce its cost base and phase out 

CEO Nick Holland
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marginal mining. CEO Nick Holland 
listed the following corporate actions 
to date:

››  Restructuring and rightsizing 
of all operational and Regional 
structures as well as the corporate 
office and the Growth and 
International Projects unit (GIP). 
The closure of the GIP office has 
since been announced;

››  The number of employees, 
including contractors, has reduced 
by 5% worldwide from 19,400 
after the unbundling of Sibanye 
to 18,400 currently. Full-time 
employees in the Group now 
number 9,900. The staff numbers 
at corporate office have been 
reduced from 110 to 56 people;

››  Capital expenditure for 2013 is 
now projected to total US$790 
million compared with the previous 
guidance of US$970 million;

››  The Group’s greenfields exploration 
budget has been reduced from 
US$130 million in 2012 to US$80 
million for 2013, while near-mine 
exploration expenditure has been 
cut from US$65 million in 2012 to 
US$28 million in 2013;

››  The Tarkwa Expansion Phase 
6 (TEP6) and both the Cerro 

Corona Oxides and Sulphides 
projects have been cancelled due 
to inadequate returns at current 
prices. Also at Tarkwa, the North 
Heap Leach operations will be 
shut down by the end of 2013;

››  Certain growth projects have been 
earmarked for disposal, including 
the Arctic Platinum Project (APP) 
in Finland, the Woodjam project 
in Canada and the Talas Copper/
Gold project in Kyrgyzstan. 
The longer-term viability of our 
remaining projects is being 
reassessed in light of current low 
prices; and

››  Scaling back the timeframes for 
South Deep’s operational and 
financial targets – it now appears 
unlikely that South Deep will 
break-even by the end of the 
year or that the mine will be in a 
position to achieve its previous 
target of 700,000 ounces of 
annual production during 2016.

Finally, Nick also announced that the 
gold price used for the 2013 Resource 
and Reserve declaration will be reduced 
to US$1,300/oz from US$1,500/oz 
in 2012. This change will also flow 
through into the 2014 operational plans 
and further reduce marginal mining 
and focus the operations on further 
improving margins.

The key 
highlights of 
the Q2 2013  
results were:
u   Attributable gold equivalent 

production fell by 5% from 
477,000 ounces in the 
march quarter to 451,000 
ounces in the June quarter, 
mainly due to the illegal 
strike action at Tarkwa and 
damang 

u  The average quarterly Us 
dollar gold price achieved 
decreased by 16% to 
Us$1,372/oz

u  revenue declined by 21% 
to Us$637-million 

u  Net operating costs 
decreased by 1% to 
Us$397-million

u  A net loss from continuing 
operations of Us$129-
million relating mostly to 
impairment charges against 
non-recurring items of 
Us$143-million

u  No interim dividend was 
paid as the company made 
a net loss

This proactive stance 
on costs allowed us to 

respond effectively to the 
volatility in prices during 

the June quarter, which added 
impetus and greater urgency to the 

restructuring and rationalisation 
process. 
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The two-phase construction project 
has seen a number of industry ‘firsts’, 
from both an environmental and 
engineering perspective. These will 
address environmental risks such 
as acid mine drainage and dust 
generation and prevent the need to 
carry out costly upgrades or closure in 
the future. 

“Our first principle in designing the 
Doornpoort TSF was to ensure 
concurrent closure, which is unusual 
in gold tailings. To this end we have 
stockpiled topsoil around the dam 
and as the dam wall goes up, we 
will deposit this topsoil and start 
vegetating the slopes,” explains 
Stephen Joseph, Senior Metallurgical 
Manager at South Deep, who 
spearheaded the project. 

A vegetated cover will be constructed 
on the side slopes concurrently as 
the dam rises. This cover will help 
improve the overall quality of any 
leachate and runoff generated by 
the TSF. Conventional gold tailings 
dams on the Witwatersrand are 
often associated with acid runoff 
and seepage and high levels of dust 
emissions. The cover is expected to 
significantly reduce these negative 
impacts.

sTaTe-oF-The-arT 
TailinGs daM aT 
soUTh deep

south deep’s new doornpoort tailings 
storage facility (Tsf) boasts a state-of-the-art design that will 
ensure the mine has sufficient Tsf capacity to last beyond its 50-
year plus life. 

Stephen adds that the final slope of 
the TSF has been designed to be 
very shallow. “This makes the facility 
safer, reduces erosion, increases the 
sustainability of the vegetation cover 
and makes the TSF appearance more 
visually acceptable, ultimately blending 
in to the surrounding landscape,” he 
explains. 

A penstock pipeline runs underneath 
the tailings facility to drain water 
into two adjacent return water dam 
compartments for reuse on the mine. 
The pipeline is encased in acid-
resistant concrete and constructed 
in such a way to allow it to hold the 
weight of 70 meters of tailings material. 

“This is the height that we expect the 
facility to reach by 2065, the end of 
life of mine. We worked closely with 
a range of specialists to get the right 
design of the pipeline and the right 
mix of the concrete casing. Both are 
unique in South Africa. The design 
and materials used will reduce the 
likelihood that the pipeline will fail 
during the life of mine and need to be 
replaced – something that often occurs 
and can be very costly,” says Stephen. 

A neutralisation plant has been built to 
treat water before it is sent to the return 
dams. “There is the possibility that we 

TECHNOLOGY

VITAL STATS
›  project safety record:  

1.4 million LTI-free 
manhours

›  capital investment: 
R400 million

›  capacity: 330 000 
tonnes a month, less 
30% going to backfill 
(See sidebar on next 
page)

›  expected maximum 
height: 70m by 2065
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will not need to use this section for 
some time because the cover absorbs 
more slime thus reducing the amount 
of acid water generated. But we took 
a decision to include the plant in the 
design as the cost of fixing an acid 
problem, should one arise, would be 
significant,” Stephen explains.

Both return dams, though not the 
main dam, were fully lined during 
construction to prevent seepage. 
This presented a significant challenge 
and required a team of workers to 
physically check every square meter 
of ground and remove any rocks 
and small stones that could have 
damaged the liner before putting it 
in place. Stephen explains that leak 
detection drains have also been 
installed underneath the liners. “These 
will quickly alert us to any leaks which 

may occur, enabling us to isolate the 
leaking compartment and repair it,” 
he says. 

The return water dams have been built 
with a silt trap at the point where the 
Penstock line enters the dams. “While 
most tailings dams have silt traps the 
unique feature of the Doornpoort TSF 
is that it is mechanically de-silted. 
This means that the frequency and 
amount of time required to drain any 
one of the two return dams to remove 
the fine silt from the bottom will be 
significantly reduced,” he says. 

The second phase of construction on 
the TSF is scheduled to start in 2018 
and will include the continuation of 
the starter wall on the east side of the 
facility with the final penstock tower 
being required at a later stage. 

During 2012 South Deep 
commissioned a new backfill plant 
that will allow South Deep to make 
use of full plant tailings (FPT) as 
backfill in the voids that need to 
be filled underground. Backfilling is 
essential at South Deep to ensure 
the safety of the workers, but also to 
ensure more of the ore body can be 
extracted.

Explains Stephen Joseph, the mine’s 
Senior Metallurgical Manager: “This 
type of backfill system makes use of 
the full tailings product from the gold 
plant. The material is thickened and 
pumped along with a cement binder 
into the mined out voids underground. 
Because we do not need to remove 
the fine materials, we have a lot more 
material available to us for use as 
backfill.”

He adds: “Backfill bags are only 
used as part of the support system 
in the destress areas of the mine. 
This allows the FPT and binder to 
be pumped directly into the voids 
underground in the other mining 
areas, enabling us to fill large areas 
quickly to ensure that the mining 
sequence is not delayed.” 

South Deep currently uses a cyclone 
classified tailings (CCT) product in 
which coarser material is separated 
from the fines before being placed 
underground. “CCT backfill will still 
be used in the destress sections of 
the mine, while FPT will be used as 
backfill in the other mining sections,” 
Stephen says.

south deep full 
plant tailings 
to be used for 
backfill

Aerial view of the Doornpoort tailings dam
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PEOPLE

The Gold Fields-sponsored student-
turned-academic is the first black 
South African to get a PhD in 
Geophysics, and has collected a host 
of local and global awards for his 
internationally groundbreaking work 
on 3D seismic reflection data from the 
Wits Basin, which are central to South 
African gold mining. 

“Musa’s work has opened up new 
ways of interpreting seismic data and 
unravelling the geological history of 
the Wits Basin. His work is particularly 
relevant to mining companies like Gold 
Fields, as it has opened new avenues 
of understanding about, amongst 
other things, the location of methane 
gas along fault lines underground. 
This has a direct impact on the safety 
of mining in South Africa’s deep level 
gold mines,” says Professor Kim Hein, 
who acted as supervisor to Musa’s 
Masters and PhD projects, along with 
Professor Raymond Durrheim at Wits 
University. 

Musa’s work began as a Masters 
thesis in 2009. “Between them, Gold 
Fields and AngloGold Ashanti had 
acquired a wealth of 3D seismic 
data over the years relating to the 
Wits Basin. Traditional exploration 

sa’s FirsT Black 
GeophYsics phd 
a Gold Fields 
BUrsar

Musa Manzi has come a long way from his 
days as a boy growing up in rural kwaZulu-Natal. 

techniques using boreholes don’t 
allow one to see structural complexity 
at depth, but we pulled in new 
3D seismic reflection technology 
developed for petroleum industry that 
effectively allowed us to produce a 3D 
visualisation of the subsurface of the 
whole mining area. It’s the equivalent 
of x-raying the ore body,” explains 
Musa. 

One of the key spin-offs of the project 
relates to the location of methane 
gas, a critical factor in deep-level mine 
safety. “Our reinterpretation of old 
data using new technology allowed 
us to see the faults and fractures 
underground, which bring methane 
into mining areas. This allowed us 
to determine that methane locates 
around certain faults, so before you 
open up a mine you can know what 
areas will be prone to methane,” Musa 
continues. The work that still remains 
to be done involves determining the 
source of methane gas and why these 
structures are prone to methane 
transmission. 

Musa has recently returned from 
Sweden where he presented one of 
several papers that have arisen from 
the project, and last year won the 

award for the Best Paper published 
in Geophysics of the Society of 
Exploration Geophysicists. His 
international winning research paper 
is entitled “3D edge detection seismic 
attributes used to map potential 
conduits for water and methane in 
deep gold mines in the Witwatersrand 
basin, South Africa”.
 
“The importance of Musa’s work 
cannot be overestimated. The Wits 
Basin is the largest gold deposit in 
the world and the global community 
has never see such comprehensive 
3D seismic data before. He has 
stitched all this data together to 
make it meaningful, and his analysis 
has opened up new levels of 
understanding and possibility,” says 
Professor Hein. 

These achievements would be 
remarkable in their own right, but 
they’re made even more so when one 
considers Musa’s history. As a matric 
student at KZN’s Mabayane High 
School, he taught himself and other 
students maths, physics and biology 
because there was no teacher. In 
doing so he became the first pupil in 
the history of the school to get 100% 
for higher grade maths. 
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“I wanted to go to university but I didn’t 
know how to apply. Wits University 
picked up on my marks through 
a proactive programme it has for 
identifying high-potential matriculants, 
and I received financial aid. I initially 
wanted to do engineering but because 
I hadn’t applied, I didn’t get it, so I did 
a BSc instead. I didn’t know such a 
thing as geophysics existed until the 
end of my third year,” says Musa. 

By the time he’d finished his Honours 
degree in geophysics, Gold Fields’ 
Tim Rowland was in talks with 
Professor Hein, strongly motivating a 
project that would interpret the years 
of accumulated seismic data in a 
useful way. 

Musa had to make a difficult personal 
decision to continue with post-
graduate studies. With two nieces 
to parent and support, he felt the 
pressure to start earning money. 
However his newfound passion for 
geophysics made up his mind when 
he was offered an opportunity to work 
on the 3D seismic data project. 

“I was very fortunate to be hanging 
around at just the right time, and 
once I got going on the project as a 
Masters thesis I absolutely fell in love 
with it,” Musa says. 

Professor Hein describes the many 
mornings that she’d find him fast 
asleep in his office on his bean bag 
next to his console of computers. 
“He’d work till he literally fell over 
onto that bean bag. I used to have to 
remind him to eat,” she says. 

Musa attributes much of the project’s 
success to what he describes as the 
extraordinary support he received 
from Gold Fields throughout the 
project: “Billy Mills, Tim Rowland and 
Nick King were on hand whenever 
I needed them and their input was 
absolutely critical. I could phone 
them at any point and they’d give 
me whatever I needed, whether that 
was expert input or a trip to a mine. 
Every quarter they would review the 
work we were doing and the insight 
of these immensely experienced and 
talented people was invaluable.”

He adds that a project of this nature 
requires more than financial support, 
but says, “That said, Gold Fields 
sponsored the project in its entirety. If 
I needed to go on training or required 
the latest software, they made it 
happen. It is extremely rare for an 
academic project to receive the level 
of unquestioning support we got from 
Gold Fields. They allowed me to just 
get on with the work.”

it is 
extremely rare 
for an academic 
project to 
receive the level 
of unquestioning 
support we got 
from Gold Fields.

Professor Kim Hein and Dr Musa Manzi
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resoUrce 
naTionalisM can 
Be The hiGh road 
To GroWTh and 
prosperiTY

over the past few months ceo Nick holland has 
given a presentation on resource Nationalism at conferences 
in Johannesburg, Peru, Perth, denver and london. This is an 
editorial he has penned accompanying the presentation.

At a time when the global mining 
industry is besieged by falling 
commodity prices, soaring input 
costs and investor apathy, resource 
nationalism strikes fear into the hearts 
of many mining executives and 
investors. 

At Gold Fields we have a different 
view. We are strongly in favour of a 
more equitable distribution of the 
benefits of the mining economy, 
provided that we – governments and 
the mining industry – are aligned on 
which economic pie it is that we are 
sharing. Is it the ever-shrinking mining 
earnings pie that has become the 
norm in most countries today, or is it 
the growing mining economy pie so 
elusive to most countries?

We hope that our views will initiate a 
healthy debate about the future of the 
mining economy, how to grow it, and 
how to share the benefits in a more 
appropriate way, cognisant of the 
challenges we are currently facing.

A debate of this sensitivity requires well-
defined parameters. We view resource 

nationalism as ‘government actions to 
extract the maximum developmental 
impact and value from a country’s 
natural resources for its people’. We 
believe that this is the right, if not the 
duty, of every government. 

In most developing countries with 
a natural resource endowment, 
including South Africa, we are 
faced with a legacy of poverty and 
inequality to which the mining industry 
has, without doubt, contributed. To 
address these challenges, and to set 
these countries on a more sustainable 
growth path, we need to maximise 
the socio-economic benefits from the 
extraction of natural resources without 
shrinking the mining pie.

Unfortunately, however, there is often 
a disconnect between governments 
and mining companies on how to 
achieve this. Most miners instinctively 
perceive resource nationalism as one 
of their top risks. These perceptions 
have, especially in recent years, been 
fuelled by governments all over the 
world, which operate from a strong 
position: ore bodies are fixed and 
mining companies cannot simply 

MINING ECONOMY

pack-up and move to a lower-cost 
destination. They thus make an easy 
target as governments, trying to close 
their fiscal shortfalls, increase the tax 
burden and other fiscal imposts on 
mining enterprises. This has had the 
effect of growing governments’ share 
of the mining pie at the expense of 
other stakeholders, especially workers 
and, crucially, the providers of capital. 
Combined with lower commodity prices 
and increasing input costs, it has led 
many investors to abandon the mining 
industry in favour of less risky sectors.

Raising the fiscal burden on the 
mining industry may generate some 
revenue for governments in the 
short-term, but in the longer-term it 
accelerates the decline of the sector. 
Mining becomes less profitable – 
marginal mines are tipped over the 
edge and closed while many new 
projects fail to attract the required 
capital and are abandoned. The 
industry cannot sustain itself and its 
developmental impact diminishes and 
jobs are inevitably lost. 

The mining pie is shrinking and we 
find ourselves in a lose-lose situation. 
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Net Profit post 
dividend

Dividends

Royalties

Direct 
corp. tax25% 25%

42%

9%

global mining revenue 2012 
~Us$2 trillion

Dividends and  
retained profits are less 
than 10% of revenue 
(~$190 billion)

Ever increasing costs 
account for 90%+ of 
revenue

dividends and profits account 
for only 10% of revenue
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The mining industry has undoubtedly 
contributed to this dire situation. 
For decades we have disguised our 
true costs in order to look better to 
providers of capital by focussing solely 
on cash costs, rather than reporting all 
of the costs that go into mining. This, 
erroneously, created the impression 
that, even at current depressed 
prices, the industry is making healthy 
profits when it is, in fact, marginal at 
best. The recent introduction of the 
new All-in sustaining cost and All-in 
cost reporting metrics by the World 
Gold Council is aimed at correcting 
this misconception in the gold sector.

At Gold Fields we believe that, for 
far too long, stakeholders have 
squabbled about how to divvy-up 
a shrinking pie rather than debating 
how to grow the pie by liberating the 
developmental and wealth creating 
potential of the mining economy. 

This potential is enormous!

Forty countries around the world are 
classified as “mining rich”. These 
include the BRICS countries (Brazil, 
Russia, India, China and South Africa), 
where the mining economy accounted 
for about 2% of their combined GDP 
in 2010, the equivalent of US$200-
billion. Mining also contributed a 
combined 9%, or US$170-billion, 
to the GDP of the top seven most 
resource rich countries (Ghana, 

Zambia, Australia, Papua New 
Guinea, Peru, Chile, and Ukraine). 
Unlike most other sectors, mining has 
a significant multiplier effect on the 
economy and our studies show that 
it varies between 2 – 3 times in most 
developing countries.

Taking into account the multiplier 
impact, a mere 1% uptick in mining 
GDP has the potential to generate 
about US$9-billion a year in economic 
value for the combined 12 nations of 
the BRICS and top seven resource-
rich countries. Compounded at 1% 
over five years, the economic value-
add to these countries could therefore 
be about US$45-billion.

Similarly, the number of additional 
jobs and livelihoods linked to one job 
in the mining sector is significant. In 
Ghana one mining position supports 
an estimated 28 other jobs and 
livelihoods in the country and in Peru 
about 19. In South Africa, according 
to the Chamber of Mines, mining 
supports about 1.4 million direct and 
indirect jobs, and each of these jobs 
supports on average around nine 
dependents. 

Despite all its perceived short-comings, 
there can be no doubt that mining, 
executed responsibly, is a significant 
force for sustainable growth. Beyond 
the multiplier effects on employment, 
livelihoods and the national economy, 

it should not be underestimated that 
whole communities are directly and 
often exclusively dependent on the 
sustainability and growth of the mining 
sector. 

However, all of this is academic if the 
sector fails to attract the capital that 
is required to realise this growth and 
so to liberate the developmental and 
wealth creating potential of the mining 
economy. 

Currently, the providers of capital 
are frustrated! On the one hand 
governments are marginalising 
them by reducing their share of the 
shrinking mining pie through increased 
taxes and other imposts, while the 
industry, on the other hand, has very 
little to show for the capital they have 
invested over the years. Many of these 
investors have recently deserted the 
industry, depriving it of new capital 
– leaving existing mines mothballed 
and potentially viable ore bodies 
undeveloped. 

Growth in the mining industry is 
stagnant – the pie is shrinking!

If we want the capital providers to 
resume investment, and the pie to 
grow again, we need to take a fresh 
approach. A good place to start 
would be to align the interests of all 
stakeholders in a way that would 
again make it attractive for capital 

MINING ECONOMY
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impact of a 1% increase 
in mining activity in 12 
resource rich countries 

after:

one Year Five Years Ten Years

$8-9B
≈$45B

>$90B

~2.5x for 
South Africa

~3.2x for 
Ghana

~1.7x in 
Peru 

The mining 
economy has large 

multiplier effects

Mining impact  
on Gdp

providers to invest in our sector.
some of the basic requirements 
are: 

››   Collaborative partnership between 
government and miners, who are 
better able to operate and develop 
ore bodies and who are good 
social partners;

››   Competitive tax and royalty 
systems that provide investors 
with acceptable risk-weighted 
returns and through which 
governments can participate in the 
upside;

››   Ensuring that the full costs 
and benefits of mining (social, 
environmental and economic) 
are taken into account when 
evaluating the viability of projects;

››   A stable legislative and regulatory 
environment to reduce risk; and

››   A fair and reasonable application 
of the use-it-or-lose-it principle, so 
ensuring that potentially productive 
ore bodies are not lying idle in 
corporate hands.

We have seen the successful and 
practical implementation of this model 
in many countries. Chile, Peru and 
Botswana are recent examples. 

In South Africa the mining industry is 
clearly at a crossroads. Our choices 
are, to borrow a phrase from Clem 
Sunter, between the low road of 
squabbling for a share of an ever-
shrinking mining pie, or the high 
road of a long-term collaborative 
partnership to grow the pie.

The high road may not be the easiest 
option, but as I have hopefully 
illustrated, it is the only option that 
will liberate the developmental and 
wealth creating potential of the mining 
economy around the world. 

If we continue on our present path 
we will remain firmly rooted to the 
low road. However, if we are serious 
about following the high road, all 
stakeholders, led by governments and 
mining companies, the unions and 
communities, need to create a new 
collaborative partnership committed to 
growing the mining pie. 

This article was written by Nick 
Holland and appeared as an OpEd 
piece in South Africa’s Business 
Day newspaper in mid-August, 
following his presentation on the 
same topic at the Gordon Institute 
of Business Science (GIBS). 

This assumes a 2.6x direct and indirect 
economic multiplier effect

3

2

1
1.0

0.4
0.3

0.9 2.6

0
Direct 
mining

1st 
round 
impact

Indirect 
impact

Induced 
impact

Total direct 
and indirec 

effect of 
mining

multiplier index
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Driving social 
Development 
in peru’s 
Hualgayoc 
province

Juan muñoz gil, resident of the Peruvian Moran Lirio hamlet in Hualgayoc, Cajamarca 
province, has been a cheese producer for a long time. Lately his business has seen a steady rise in 
income, thanks to training and modernisation techniques he received three years ago through REDyPAC, 
a social development partnership between Gold Fields Peru, the Cedepas Norte non-government 
organisation and Lutheran World Relief.

Juan is one of 26 artisanal cheese 
producers and 424 small milk 
suppliers from more than 18 hamlets 
in Hualgayoc, near Gold Fields’ Cerro 
Corona mine, who have reaped the 
benefits of REDyPAC’s sustainable 
business development programme. 

The programme includes training for 
cattle breeders, genetic improvement 
of herds and planting 247 hectares of 
improved pastures and dairy cattle. 
This has helped to increase milk 
productivity on average by 60%, while 
training in pasteurisation has resulted 
in a reduction of bacterial load by 
around 90%.

A cheese processing plant was also 
built and dairy farmers have increased 
the volume of fresh milk they deliver to 
artisanal dairy processing plants. This 
in turn has increased the cheese sales 
of those businesses by 88%. 

The REDyPAC programme has also 
provided entrepreneurs with business 
skills training, encouraging them to 
form over 37 micro-business networks 
which allow them to leverage 
collective purchasing power and 
access local and regional markets. 
It has also encouraged the creation 
of a collective fund, which allows 
producers to have cash available so 
they can co-finance their economic 
activities.

Improved business prospects have 
led to an increase in income for 
local families. This has allowed them 
to improve their housing, pay for 
the education of their children and 
reinvest in their businesses. 

Gladys Guevara Mendoza, a local 
entrepreneur of the Anexo Chilón 
hamlet, plans to use the extra money 
to improve the lives of her children. 
“We want our children to have more 
life options, not necessarily more 
money,” she said.

sustainability
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Gold Fields 
joins 
roundtable 
for local 
development

In september gold fields signed 
up to become part of a multi-
stakeholder round table that 
will focus on the development 
of hualgayoc Province in 
cajamarca, Peru, where the 
cerro corona operation is 
located. 

established by the Presidency 
of the cabinet, the development 
forum includes representatives 
from a range of government 
industries and municipalities, 
the cajamarca chamber of 
commerce & Production, 
the National Water Authority, 
local el Tingo community 
members, and the single central 
committee of farmers’ Patrols 
of Bambamarca.

gold fields’ corporate 
communications and Public 
relations manager, rafael 
sáenz ráez, was appointed 
by the cajamarca chamber of 
commerce and Production as 
its representative, together with 
lucio Vásquez, community 
relations superintendent of 
minera coimolache.

The multi-stakeholder forum 
will work together to analyse 
the needs of communities and 
support the implementation 
of a range of development 
projects in the province, 
in the areas of healthcare, 
education, transportation and 
communications. The Peruvian 
government has pledged its 
support to fund such projects in 
the cajamarca region. 

Gold Fields’ sustainable development projects near the Cerro Corona mine
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UpdaTinG The 
Gold Fields 
ValUes
a MessaGe FroM GroUp hUMan resoUrces

in 2009 Gold Fields launched a set of values to reflect who we are and 
what we stand for. These values have served us well and formed the foundation of how we work 
together. our values have also been instrumental in some of the key decisions that we have had to 
make over the past few years, such as the jurisdictions in which we operate, who we partner with and 
how we implement and live the gold fields values.

Following the restructuring of Gold Fields over the past 12 months, we reviewed 
the values. The Executive Committee agreed that while the values were still 
relevant to the new Gold Fields, there was a requirement to expand on the 
definitions of the Innovation and Delivery values. The definition of the other 
values remain unchanged. The revised set of values are defined below:

Gold Fields Limited | This is who we are | 26 April 2013

Safety
If we cannot mine safely, we will not mine.

This Is Who We Are, What We Do, And How We Work

Responsibility
We act responsibly and we care for the environment and all of our stakeholders, including our employees, 
our communities and our shareholders.

Honesty
We act with fairness, integrity, honesty and transparency.

Respect
We treat each other with trust, respect and dignity.

Innovation
We encourage innovation, entrepreneurship, and acting like owners.

Delivery
We work together in teams and do what we say we will do.

Lee-Ann Samuel – Senior VP:  
Human Resources

HUMAN RESOURCES
G

O
LD

E
N

 A
G

E
 V

O
L 

2 
20

13

24



In order to ensure that everyone has the same understanding of the values we defined the behaviours we support for 
each value and the behaviours we don’t want to see. These descriptions are drawn from the Gold Fields Performance 
and Talent Management System, which is as part of the Group Talent Review. 

While the descriptors for the other values have not changed, the descriptors for the Innovation and delivery 
values have been updated as follows:

posiTiVe BehaVioUrs BehaVioUr ThaT is noT desiraBle

Constantly finds new ways of improving 
effectiveness, efficiency and performance 

Lacks the insight and ability to find even obvious 
continuous improvements 

Promotes thinking out of the box to allow for 
creativity and spontaneity

Rigidly sticks to old ways of doing things, without 
questioning or looking for new ways 

Rewards and recognizes creativity and innovative 
thought in the team

Is negative about innovation and criticises creative 
thought (e.g. by saying it will never work)

Supports new ways of working and change and 
can see the benefits of improvements 

Not flexible around change and blocks new ways 
of working that are designed to bring in more 
efficiency and effectiveness

Constantly looks for people/systems/technology to 
improve efficiency and effectiveness

Uses old systems, processes, tools and machinery 
– either due to lack of training on new technology 
or because they don't see the benefit of the new 
improvement

Quickly recognises the commercial benefit of an 
innovative idea or initiative

Confuses innovation with unethical ways of taking 
shortcuts for personal or financial gain, e.g. selling 
fraudulent certificates; signing on people without 
the proper papers; selling food and supplies to 
criminals underground; taking a bribe; etc.

Is always looking for more cost effective ways to 
do things

Has the mentality that "it is not my money" and is 
not budget conscious

Is constantly reviewing business processes to 
make them more efficient

Says “this is how it is done around here” and “why 
fix it if it is not broken”

Is agile and responds quickly to changes in the 
business that will improve performance

Thinks that changes in the business will pass and 
then “things will go back to normal”

Takes action against individuals who waste 
resources or damage company property

Doesn’t worry about wastage or damage to 
company property as it is not theirs

posiTiVe BehaVioUrs BehaVioUr ThaT is noT desiraBle

Consistently delivers against plan Often does not reach targets and misses deadlines

Demonstrates ability to motivate team to achieve 
goals and planned targets

Team is negative and disgruntled about always 
missing targets and not delivering

Can build and manage a high-performing team
Lacks management and leadership skills to 
manage a high-performing team effectively

Shows ability to turn a low-performing team into a 
high-performing team

Negative attitude affects others – who would rather 
not work with this person 

Insists on high standards and delivers excellence 
and rewards that fit the results achieved

Regular evidence of sloppy work, poor-quality 
outputs and sub-standard delivery 

Is a good team player and actively collaborates 
with others putting team goals first

Puts achieving individual goals/ targets first and 
team targets last

Is willing to help other teams or department to 
ensure operational/Region is successful

Is rigid about what their roles and responsibilities 
are and is unwilling to adapt and change to 
support the team when required

delivery is now defined as:

Please review the changes the values and what this means. Our values define who we are, what we are, and how we 
work and form the cornerstone of our Gold Fields DNA. 

*If you would like a copy of the full list of values and descriptors please contact your regional HR Manager.
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NEWS

The GHC 260,000 project was 
undertaken by the Gold Fields 
Ghana Foundation to honour Nelson 
Mandela’s legacy to education. 
The project was handed over a 
few weeks after 18 July 2013, 
international Nelson Mandela Day. 

During Nelson Mandela Day 
celebrations in 2012, Jeanette 
Ndlovu, the South African High 
Commissioner to Ghana, asked 
for Gold Fields Ghana’s support in 
building the much-needed classroom 
block. Students hitherto were 
forced to study in a dilapidated mud 
structure in all weather conditions. 
In addition to three fully furnished 
classrooms, the new building 
includes a store room, office and 
toilet facility. 

At the handover ceremony – 
attended by dignitaries and key 
stakeholders – Gold Fields SVP 
and Head of the West Africa 
Region, Alfred Baku, stated that 
notwithstanding the serious 

Gold Fields Ghana GiVes 
local children neW 
classrooMs

challenges that the gold mining 
industry is currently facing, Gold 
Fields Ghana remains committed 
to leading the way in sustainable 
community development. Investment 
in the quality of life of the people 
of Ghana is still of fundamental 
importance to the company. 

The Paramount Chief of the Lawra 
Traditional Area, Naa Puowele Karbo 
III expressed gratitude on behalf of 
his people to Gold Fields Ghana for 
its support of education. He noted 
that before the new structure was 
built, the old classroom block had no 
windows and the mud walls were on 
the verge of collapse. 

Gold Fields Ghana is also in the 
process of building an ICT Centre 
at the Huni Valley Primary school, 
where Alfred was schooled. This 
is being undertaken at a cost of 
GHC 300,000 in fulfillment of the 
pledge made by Gold Fields Ghana 
after the death of President John Atta 
Mills last year. 

gold fields ghana has completed a three-unit classroom block at 
the Bagri Junction d/A Primary school in lawra in the Upper West 
region of ghana. 

The Agnew mine in Australia has 
been identified as having the most 
improved safety record during 
2012, and as such has received the 
Chairman's Safety Shield Award. 

The award is based on a variety of 
safety criteria including improvement 
of the lost time injury frequency 
rate, fatal injury frequency rate and 
medically treated injury frequency 
rate. 

This is the second time in three years 
that Agnew has won the award. It 
received it in 2010, while the St Ives 
operation was named most Improved 
safety operation in 2011. 

The handing over of the 2012 award 
was delayed as recent cost-cutting 
measures meant the company 
did not hold an Annual Dinner, the 
event at which the Safety Shield has 
traditionally been awarded to the 
winning operation. 

aGneW 
clinches 
MosT 
iMproVed 
saFeTY 
record For 
2012

While gold fields’ safety 
risks have changed following 
the unbundling of some of 
our south African assets into 
sibanye gold earlier this year, 
safety remains the number 1 
priority and is a driving focus at 
all operations. 

The handover ceremony was attended by key stakeholders
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The intent of this programme is to contribute to 
sustainable social and economic upliftment of local 
communities through education. A series of selection 
criteria has been developed for the programme, of 
which the most important is that candidates have to be 
from, or have links, with local communities and, have 
to be of indigenous descent. Following engagement 
with these local communities during the development of 
the programme, Gold Fields decided not to restrict the 
programme to mining-related qualifications.

Since its establishment in 2009, 13 scholars have been 
granted tertiary educational assistance. Five scholars 
have completed their studies and moved on to gainful 
employment in the public and private sectors. The 
programme has had a 100% success rate thus far. 
Candidates have completed or are in the process of 
completing the following tertiary qualifications:
› Bachelor of Arts
› Bachelor of Medicine
› Bachelor of Sports Science
› Bachelor of Science
› Bachelor of Law

Gold Fields aUsTralia sTrenGThens 
scholarship proGraMMe 

›  Bachelor of Science Engineering and Commerce
› Bachelor of Health Science

These qualifications have been pursued through prestigious 
institutions such as the University of Western Australia, 
Murdoch University and the School of Mines. Currently 
seven students are pursuing their tertiary qualifications; the 
Gold Fields Australia Foundation provides the students with 
additional resources for mentorship and undertakes regular 
reviews of the students’ progress.

In 2013 Gold Fields strengthened the programme by 
providing successful candidates with access to mentors 
from Gold Fields in their chosen field of study. Interested 
candidates were also given the option to be integrated into 
the company’s existing graduate development programmes. 
While these options are offered to the students on a 
voluntary basis it is anticipated that the interventions will 
significantly enhance the outcomes of the programme.

In line with the company’s commitment to 
contributing to the sustainable development of 
communities adjacent to our mines, the gold 
fields Australia foundation in 2009 started 
a programme of providing scholarships for 
indigenous Australians to achieve tertiary 
qualifications.

At the meeting, Gold Fields reaffirmed 
its commitment to ongoing investment 
in Peru, through our Cerro Corona 
operation and the Chucapaca project, 
which is a joint venture with Peruvian 
mining group Buenaventura. Nick and 
Ernesto also announced the company’s 
participation in the development 
roundtable for the Hualgayoc district 
in the Cajamarca province, and asked 

Gold Fields MeeTs perU's presidenT

At the Perumin mining conference in Arequipa, Peru, in september 
a gold fields delegation, led by ceo Nick holland, met the 
President of the republic of Peru, ollanta humala, and the 
country’s minister of energy and mines, Jorge merino. Nick was 
joined at the meeting by executive Vice President of the America 
region, ernesto Balarezo, and Vice-President of corporate Affairs, 
miguel Inchaustegui.

national government to participate 
in the assessment of the sustainable 
development projects in the district. 
These include the remediation of 
environmental liabilities by the mining 
industry.

President Humala congratulated 
Gold Fields for the work it was doing 
in Cajamarca and indicated the 

government's commitment to making 
a significant contribution to the 
future development of the Hualgayoc 
district. He expressed his concern 
about the continued conflict between 
some mining projects and nearby 
communities and urged that social 
responsibility and the environment 
be made key priorities when 
implementing a new mining project.

Scholarship candidates receive their certificates from  
Gold Fields managers

CEO Nick Holland meets Peru’s 
president Ollanta Humala
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