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2016 – The year of opportunity

As you all know, we recently released our 2015 
financial results. It was a good year for Gold Fields 
and has set a solid foundation for 2016.

Dear Colleagues
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The coming months will be all about 
realising opportunities, so I want 
to remind everyone of the Gold 
Fields strategy and our key focus 
areas for the year ahead. I believe 
it is critically important for every 
employee to understand where we 
are going – and what contribution 
their role makes to helping us 
achieve our goals. While we are 
a regionalised company spread 
across four continents, comprising 
many different operations and 
projects, as well as a richly diverse 
group of people, we are all working 
towards a common set of Gold 
Fields strategic goals.

Our strategy has not changed 
fundamentally year-on-year. In 2016, 
we remain focused on generating 
cash so that we can pay off our 
debt, pay dividends to shareholders 
and share the value we create with 
employees and other stakeholders, 

particularly host communities. It is 
helpful to look at these objectives in 
more detail – I have unpacked them 
below:
•  Generate cash: We focus 

on achieving a free cashflow 
margin at current gold prices 
of US$1,100/oz and even 
lower. This is probably our most 
important driving imperative. 
It was borne out of our 2013 
Strategy sessions during which 
we decided that we needed 
to achieve a minimum 15% 
free cashflow margin (after 
all costs, capital and taxes) 
at US$1,300/oz to meet our 
stakeholders’ expectations. 
While we currently have a gold 
price environment of below 
US$1,300/oz, we remain 
profitable and have established a 
good culture of cost containment 
and operational efficiencies to 
drive cashflow within Gold Fields. 

Moving away from ‘producing 
ounces for ounces sake’ has 
seen Gold Fields remain one of 
the few cash-generating gold 
mining companies in the current 
climate of a depressed gold price 
and struggling resources sector. 

•  Pay off debt: Paying off debt 
is important because it gives us 
options. Firstly, the less debt we 
carry, the less interest we have 
to pay, so there’s an obvious 
cost saving to reducing our debt. 
Secondly, having less debt allows 
us to take on debt if necessary, 
should we wish to raise capital 
for a new acquisition or business 
optimisation project at one of 
our existing operations. Thirdly, 
less debt enables us to fund 
ourselves should the gold price 
fall to unsustainable levels in the 
short term. 

•  Pay dividends to 
shareholders: Our shareholders 
invest their own money in Gold 
Fields, providing us with the 
financial means to run and 
grow a profitable company. 
They expect a return on their 

CLICK HERE to anonymously let us know what you think about our 
Group newsletter. Comments and suggestions welcome.

https://www.getfeedback.com/r/U5xnvytg
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investment – through the 
payment of dividends, as well 
as through an appreciation of 
the value of the company, as 
reflected in our share price. 

•  Share the value we create 
with employees and host 
communities: Shareholders, 
employees and host communities 
can expect to share in the value 
created by Gold Fields. When we 
achieve our goal of generating 
cash, employees stand to 
benefit from bonuses, salary 
increases, improved benefits 
and the security of working for 
a profitable and sustainable 
company. Similarly, having more 
cash available allows us to 
increase our investment in our 
host communities. 

So that covers what our strategy 
is. The next question to ask is how 
we will achieve it. In answer to this 
question I would like to refer you to 
the next page which unpacks the 
focus areas of the Group Balanced 
Scorecard (BSC) for 2016. These 
focus areas and specific goals will 
contribute to achieving Gold Fields 
strategy. The Group BSC has also 
informed the Regional Balanced 
Scorecards, which cascade down 
to the operational BSCs and inform 
each of your individual BSCs. In this 
way, every individual, operation and 
Region is working towards achieving 
goals that ultimately support the 
achievement of our Group Scorecard 
objectives and overall strategy. 

We are well positioned to turn 
opportunities into reality in 2016 – I 
know I can rely on your characteristic 
energy, enthusiasm and work ethic 
to make 2016 another great year. 

Best wishes

Nick Holland
CEO

2016 – The year 
of opportunity
(continued)

The global review follows the 
high-profile tailings dam failures at 
Mount Polley in 2014 and Samarco 
in November 2015. Both accidents 
had catastrophic environmental 
and social impacts. The industry-
driven review will examine tailings 
standards and critical controls 
across ICMM member companies to 
proactively collaborate and assist as 
an industry. 

The review team includes external expert consultants, a review panel 
(consisting of three global tailings facility experts) and member company 
representatives. Tim Rowland, VP Group Head of MRM and Planning at Gold 
Fields, is chairing the review’s member company working group.

Industry takes 
preventative action
Nick Holland, CEO of Gold Fields, has accepted the invitation to act 
as CEO Sponsor for the International Council on Mining and Metals 
(ICMM) tailings facility review. 

Values relaunch: Keep an eye out

We are relaunching our Gold 
Fields Values with revamped 
icons and easy-to-use value 

statements. We’ll be focusing 
on how living the Values can 

benefit employees and the company 
– and how failing to live the Values can 
negatively impact all of us. All will be 
revealed soon, so keep your eyes open.

FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS

Mount Polley, Canada: In 2014 a breach in this tailings pond 
released about 17 million m3 of water and 8 million m3 of tailings/
materials into Polley Lake, flooding a creek and another lake. It 
has been described as one of the biggest environmental disasters 
in modern Canada’s history.

Samarco, Brazil: In 2015 failure of the Samarco iron ore tailings 
dam led to flooding, devastating the village of Bento Rodrigues 
and causing at least 17 deaths. About 60 million m3 of iron waste 
flowed into the Doce river, eventually reaching the Atlantic Ocean. 
The causes are being investigated.

Some of the devastation caused by the 
Samarco disaster last year.

?
Our Values are part of the 
Gold Fields DNA and 
in 2016 we are rolling 
out a campaign to 
make it even more 
of a living ethos 
in the company.

Turn to page 4

for our 2015 results overview
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With specific focus areas and goals, the Group Scorecard (BSC) outlines how we 
will deliver on our strategy. This year we are focusing on: 
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Develop three-year procurement and 
local employment plans for South 
Africa, Ghana and Peru 

Develop and implement 
community engagement 
strategies in each Region

Continue to use cash generation  
to pay off net debt

Meet production and cost 
guidance

CREATING AND 
SUSTAINING 
SHARED VALUE

IMPROVED 
COMMUNITY 
RELATIONS

DEBT 
REDUCTION

SUSTAINABLE 
FREE CASHFLOW 

MARGIN

Undertake a risk-based gap analysis to further assess 
operational vulnerability to climate change 

Put integrated post-closure water 
management plans in place in all Regions

Position our share price above the median of  
our peer group

MANAGE CLIMATE 
CHANGE RISK

MINE CLOSURE AND  
WATER MANAGEMENT

IMPROVED INVESTOR AND 
ANALYST CONFIDENCE

PERFORMANCE 
MANAGEMENT

IMPROVED 
TALENT 

MANAGEMENT

Measure, incentivise and 
motivate employees to deliver 

high-performance results

Ensure the right people in the 
right jobs at the right time 

and deliver effective training 
programmes for the appropriate 

supply of skills

COMMUNICATION  
AND ENGAGEMENT

Improve engagement by implementing a 
two-way communication platform

IMPROVED PEOPLE 
MANAGEMENT SKILLS

Create strong people managers who are able 
to attract, motivate and manage a diverse 

workforce

CREATE A CONDUCIVE 
WORK ENVIRONMENT

Review the Employee Value Proposition for 
each Region

Achieve a cash neutral or cash positive position by end of 2016 
and develop a framework and system, as well as capacity to 

manage and execute business improvement projects

IMPROVE QUALITY AND GROWTH 
OF OUR ASSET PORTFOLIO 

ENERGY COST MANAGEMENT

TECHNOLOGY  
AND INNOVATION

Grow mineable resources that maintain growth in FCF/oz and the average 
reserve life per operation through exploration and portfolio management 
(acquisition, joint venture and/or disposal)

Implement action plans as detailed in the 2015 energy security plan 
and upgrade energy efficiency plans 

Design a Technology Strategy for each Region  
with a three-year implementation plan

IMPROVED SAFETY PRACTICES

Implement and track behavioural-based Safety  
programmes throughout Gold Fields

REBASE SOUTH DEEP TO DELIVER

Roadmap to our 2016 strategy

Click here to watch  

the Group Scorecard video 

and download the poster

(You have to be logged in to the Group Intranet)

NOTE If you are working remotely, remember to 

connect to the VPN to access the Group Intranet

http://gf/Pages/focus_area.aspx
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In February 2016 Gold Fields CEO Nick Holland 
briefed shareholders, market analysts and media 
on the company’s performance in 2015. Despite 
consistently lower prices, the Group remains cash 
positive. Here is a quick summary:

Managing our cashflow and margin
Nick noted that the year was another challenging one for the gold industry. 
The US$ gold price peaked at around US$1,300/oz in January and then 
fell about US$250/oz through the course of the year, with a closing price of 
around US$1,050/oz. 

For Gold Fields, however, weakening commodity currencies – namely 
the Aussie dollar and the rand – provided some offset to the weaker US$ 
gold price. Together with ongoing cost saving initiatives and efficiency 
improvements, the Group generated net cash of US$123 million for the year. 
This was based on a production of 2.16m ounces – slightly down from 2014 
– and substantially lower All-in Costs (AIC) of US$1,026/oz. 

Dividends
This performance, driven by our strong international portfolio, has enabled Gold Fields to meet its commitments  
of paying dividends – 25 SA cents a share for the year – and improving the balance sheet by paying down  
US$73m in debt.  

Highlights
• Production   
• AISC and AIC   
• Beat guidance on cost
• Cash from operations: US$123m
• Solid balance sheet
•  Total dividend of 25 SA cents per 

share
• Yilgarn Assets fully paid for
•  Investment in Australian 

brownfields exploration
•  South Deep – early encouraging 

indicators

Lowlights
• Constraints at Damang with  
 narrower mining footprint
• Darlot still seeking ‘game changer’
• Low and volatile gold and copper  
 prices
• Lack of stability agreement in  
 Ghana

Highlights
and lowlights

Emerging resilient 
from a tough 2015

 Cashflow and margin – Make money at current prices

123mUS$10% Drop in AIC
Q4 2014 
to Q4 2015

Net Debt:
EBITDA Ratio

Achieved with a gold price 
that has fallen 9% YoY

Reduced to 1.38 (Q4 15) 
from 1.50 (Q4 13) 

CASH from operating activities in 2015

FY 2015
FCF margin of 8% at gold price 
of US$1,140/oz

Flexibility through unutilised facilities of

and

Strengthen balance sheet and reduce debt

844m
2,5bn

US$
ZAR

25
SA cents
Per share 
dividend 
declared in 
2015
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South Deep impresses
A 2015 highlight was undoubtedly the performance at South Deep, where good progress has been made in getting 
the basics right, with early encouraging indicators emerging in H2 2015. Production in the second half of 2015 at 
South Deep was around 65% higher than in the first half. 

R E S U L T S

Capital expenditure 
budgeted at

SOUTH DEEP – A TALE OF TWO HALVES

AT A GLANCE

Gold AISC AIC

H1 2015 vs H2 2015

(just below the figure for 2015)

64% 36% 37%
75oz vs 123oz US$1,912/oz vs 

US$1,233/oz
US$2,020/oz vs 
US$1,279/oz

Ready, set, go
In a presentation to staff Nick listed the following as our key priorities in 2016:

›  Improve the Total Recordable Injury Frequency Rate (TRIFR) and, above all,  
ensure no fatalities

› Intensify training and development of our people

› Heighten levels of employee engagement

› Achieve breakeven at South Deep

› Step up brownfields exploration in Australia

› Continue to progress Salares Norte

› Make a decision on Darlot and Damang

› Aggressively seek a further acquisition

› Continue to pay dividends and pay down debt
Download Nick’s 
presentation here

Production of 
2,05m – 2,10m 
ounces @ an AIC 
of US$1,035/oz – 
US$1,045/oz

2016 market guidance

600mUS$

Presentation

NOTE If you are 
working remotely,
remember to connect 
to the VPN to access 
the Group Intranet

(You have to be logged in to the Group Intranet; look under 
‘Features’ for the FY2015 results presentation)

http://gf/gfintranet/Pages/default.aspx
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Regional Scorecards
These integral documents are aligned to the Group 
Scorecard. The Regional Scorecards outline Regional 
objectives and help to guide and inform employees 
about key priorities and focus areas.

Regional Scorecards need to be cascaded to individual 
objectives – this will be a big focus for Gold Fields in 

2016. Our new system, SuccessFactors boasts enhanced 
functionalities to make cascading and aligning of goals easier. All 

Regions will use this system for performance, talent and succession 
management.

Balanced Scorecard (BSC) update

The Group Scorecard has been developed, 
setting the stage for 2016. Here’s what is 

happening now:

Commitment + alignment to the right  
objectives = High performing teams

Your BSC
Employees had to create their own BSCs and finalise these with their 
managers by the end of February 2016. Respective HR teams are 
continuing training on the new system and its functions.

SuccessFactors throughout Gold Fields
Australia and Corporate Office rolled out SuccessFactors last year. Other regions 
that piloted the system will start using it in 2016.

In December 2015, South 
Deep honoured 138 
employees for 25 years of 
service to Gold Fields –
a first for the mine. “It 
is a truly remarkable 
and much respected 
accomplishment; it 
shows loyalty, resilience 
and a strong sense of 
belonging,” says Nico 
Muller, Executive Vice 
President for the South 
African Region.

Gold Fields Long Service awardees with the management team.

25 years and counting
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P E O P L E

New appointments
Steven Reid brings over 35 years’ international experience and insights to the Gold Fields Board 
in his capacity as Independent Non-Executive Director.
 
Career snapshot: Steven has held various senior leadership positions in numerous companies, 
including director of Silver Standard Resources since January 2013 and a director of Eldorado 
Gold Corporation since May in the same year. He served as Chief Operating Officer of Goldcorp 
from January 2007 until retiring in September 2012, when he was the company’s Executive Vice 
President, Canada and USA. 

Before joining Goldcorp, Steven spent 13 years at Placer Dome in numerous roles, including 
country manager for their Canadian operations. He also held leadership positions at Kingsgate 
Consolidated and Newcrest Mining, where he managed operations throughout Asia and 
Australia. 

Qualifications: Steven holds a Bachelor of Science degree in Mineral Engineering from the 
South Australian Institute of Technology and a Trium Global Executive MBA.

The Executive Vice President: Technical position was created following extensive discussion 
among the Group Executive and Board. Richard Butcher will provide technical oversight 
and support to the Corporate Executive and Regional EVPs. He will establish a framework 
for technical oversight across the Group, and his involvement in the Regions’ medium-term 
business planning processes will support the optimisation of current assets. Richard will also 
provide technical input and assurance into acquisition and disposal opportunities. He is
based at our Perth office.

Career snapshot: Richard, who was born in the UK and naturalised in Australia, has 30 years’ 
experience in gold mining, obtained globally in companies such as Gencor, AngloAmerican 
and Barrick. Before joining Gold Fields, he headed Technical Services at MMG, the overseas 
arm of the Chinese CMC/CMN Corporation. It involved being disciplinary head for all technical 
functions, long-term planning and closure for the group’s operations in Australasia, Africa and 
South America.

Qualifications: He holds an MSc (Eng) Mining Engineering, CEng (UK) and a FAusIMM in 
Australia.

In the role of Director of Projects: Gold Fields Chile, Max Combes is leading the Salares 
Norte project, managing technical aspects such as the pre-feasibility and feasibility phases, 
engineering design and construction, as well as non-technical aspects. 

Career snapshot: Max is a civil engineer with more than 19 years’ mining sector 
experience gained in Argentina, Chile, Australia and Peru. In 2015 he served as Director of 
AngloAmerican’s Quellaveco Project (Moquegua).

Qualifications: Max graduated from the National University of Tucumán, Argentina. He also 
holds an MBA from the University of Durham Business School, UK.

My goal is to advance this project to become a successful 
PFS and to elevate the Chile division’s standards and 
systems to be ready for the next project stage.”

 – Max Combes, Director of Projects: Gold Fields Chile 

The team is excited to have someone with Richard’s experience, 
knowledge and expertise to assist us in our due diligence efforts as we 
upgrade our portfolio.” 

 – Brett Mattison, EVP Strategy Planning and Corporate Development

Steven Reid, 
Independent Non-
Executive Director 

Richard Butcher, 
Executive Vice 

President: Technical

Max Combes, 
Director of Projects: 

Gold Fields Chile

Welcome to the Gold Fields team
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A South African leader 
in sustainability
Gold Fields has been ranked as the top South African mining 
company in The Sustainability Yearbook 2016. We were one of only 
seven South African companies included in this publication, which 
was released at the World Economic Forum in Davos, Switzerland, by 
investment firm RobecoSAM earlier in 2016. 

The methodology used to compile The Sustainability Yearbook is identical 
to the one used by RobecoSAM in compiling the annual Dow Jones 
Sustainability Index (DJSI). It measures companies’ management practices 
related economic, environmental and social engagement approaches, among 
other factors.

Our position among South African mining companies 
in terms of sustainability1

47
The number of mining companies ranked. Not only 
is Gold Fields the highest ranked South African 
company, it is only slightly behind Newmont and 
Barrick, as the top-rated gold mining company 
globally

2,100 The total number of the world’s largest 
companies ranked in the Sustainability 
Yearbook

80% With this rating we qualified for a Silver 
Class award in the Sustainability Yearbook

5
This is the fifth successive year that Gold Fields has 
received a Silver Class award, indicating that its 
sustainability practices rank with the best of resources 
companies worldwide

The Sustainability Yearbook is one of the 
most recognised publications highlighting 

sustainability performance of listed 
companies worldwide.

“We have 
consistently 
performed 

well in these rankings, 
illustrating our 
commitment to best 
management practices 
in all areas of our 
operations, including 
environmental, 
governance and 
social. Implementing 
sustainable business 
practices at all our 
operations is essential 
if we are to succeed in 
being the gold company 
of choice for investors, 
communities and 
government.” 
– Nick Holland, Gold Fields CEO

FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS

Lab technicians testing water quality at our Tarkwa mine.
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S U S T A I N A B I L I T Y

The pledge demonstrates that non-state actors are 
ready to play their part to realise the agreement’s 
objectives. “Joining the pledge is part of demonstrating 
visible leadership in reducing carbon emissions. It is 
aligned to our vision to become the global leader in 
sustainable gold mining,” says Dr Tsakani Mthombeni, 
Group Head of Carbon & Energy.

The Paris Pledge complements a statement made by the ICMM in October 
2015, outlining the mining and metals industry’s stand on climate change. 

As part of our lease holding at Darlot mine in Australia, we manage 
the Melrose Pastoral Station (farm) which covers some 250,000 ha. To 
retain the pastoral lease, the station must be maintained and for this 
reason we have cattle (Brahman and Shorthorn) on the property. 

In 2015 more than 1,100 cattle were sold, generating A$700,000 from 
Australian and international buyers. The revenue far exceeds the annual 
running cost of the station. Further planning is underway to ensure its  
long-term sustainability beyond the life of the mine.

The Mt Weld Pastoral 
Station is another one of our 
cattle farms. It comprises 
363,958 ha and is managed by the 
Granny Smith mine. 2016 plans include 
water bore construction to develop more 
grazing land, building a new holding 
paddock for mustering, as well as further 
water exploration.

Supporting action 
on climate change
Gold Fields has given its commitment to the Paris Pledge for Action 
on climate change. The company received an invitation from the 
International Council of Mining and Metals (ICMM) to sign this pledge 
in support of the United Nations COP 21 Climate Change Agreement 
reached in Paris in December 2015. 

Some of the ways 
Gold Fields is  
taking action

›   We are committed to using a 
minimum of 20% renewable 
energy sources at all new projects

›   In addition to the solar system 
installed on the roof at Corporate 
Office, South Deep is investigating 
the feasibility of a 40MW solar PV 
power plant. At our Granny Smith 
operation, we are also converting 
a diesel power station to a gas-
fired one

›   Our cumulative energy savings 
have surpassed the 200TJ 
level. That’s enough energy to 
supply nearly 14,000 high LSM 
households with energy per 
month* 

›   Energy, water and climate change 
studies form part of deliverables 
on our project study requirements

›   Gold Fields is committed to 
reporting on its carbon footprint 
and has been making CDP 
submissions for nearly a decade. 
We have also maintained our 
Silver Status on the Dow Jones 
Sustainability Index for the fifth 
year running

  * Household  
consumption  
of 4,000 kWh  
per month

Farming meets mining

Loading cattle at the Melrose Station.

DID YOU KNOW?

CLICK HERE

CLICK HERE

to view the Paris Pledge for Action 

for the ICMM statement of support 

http://parispledgeforaction.org/
https://www.icmm.com/news-and-events/news/icmm-issues-statement-on-climate-change
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Where it all started
High unemployment and poverty are challenges in Westonaria. As some 
of the largest employers in the area, Gold Fields and Sibanye Gold have 
partnered with the community to address these issues with the help of two 
social enterprises – Seriti and AfriGrow. 

Gold Fields and Sibanye Gold officially signed a memorandum of 
understanding in mid-2015. The Alliance and the two social enterprises 
focus on involving representatives from local government and community 
organisations to oversee a non-mining employment programme. Community 
procurement and employment are goals for Gold Fields, but as opportunities 
in mining are limited, this kind of diversification is key.

The Alliance’s work already started in 2014 when it launched an in-depth 
community consultation process involving various stakeholders. This process 
resulted in the multi-stakeholder, eight-week Westonaria Organisation 
Workshop (WOW), which kicked off in October 2015. 

WOW is funded by the Alliance and three trusts: South Deep Education 
Trust, South Deep Community Trust and Westonaria Community Trust. 

Progress so far
Councillors and community organisations selected 411 residents from 
all 16 municipal wards to participate in WOW. The participants formed 
themselves into the Mine and Community Development Enterprise (MCDE).  
A total of 226 jobs were created as part of the key projects initiated in the 
first phase (see box). The projects will be further developed through the 
MCDE this year. 

In 2016 the Alliance, in consultation with the community, will launch the next 
phase of its programme to create non-mining jobs. 

Creating jobs, strengthening 
communities
In 2015 Gold Fields and Sibanye Gold joined forces to boost 
economic development and create jobs in Westonaria, home to South 
Deep mine and Sibanye Gold’s Kloof and Cooke mines. The Alliance 
reached an important milestone when it completed the first phase of 
its long-term community investment programme.

3,000 sustainable, non-mining jobs in 
Westonaria by 2021Vision

Key projects  
initiated in the  
first phase
›  Infrastructure development for 

a farm next to Donaldson Dam
›  A small poultry business 
›   Renovation of kitchens at 

Westonaria schools 
›   Improvement of a crèche
›  A sewing cooperative
›  Renovation of some of the 

premises at Cooke 2 hostel
›  Planting of trees along the 

main roads of Bekkersdal 
and Simunye 

›  Improvement of school 
gardens throughout the 
district

›  Early Childhood Development 
(ECD) course for 35 people

›  A household survey covering 
40% of all households in 
Westonaria to determine 
where additional enterprises 
can be created 

›  A sports tournament

C O M M U N I T I E S

A hive of activity, the WOW sewing project.

Nick Holland, Gold Fields CEO, addresses 
participants at the WOW closing ceremony.
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T R A I N I N G  &  T E C H 

Robert Siaw, Sustainable Development Manager at Gold Fields Ghana, hands over  
a toolbox to a CAP participant.

Tools for success
Participants in Gold Fields Ghana’s Community Apprenticeship Programme 
(CAP) recently received work tools, valued at GHS15,000, from the Damang 
mine. This is just another way the programme ensures that the apprentices 
have everything they need to achieve success.

Gold Fields Ghana has been investing in primary and secondary education, 
but is also increasingly boosting artisanal skills in surrounding communities. 
A Gold Fields Ghana Foundation initiative, CAP provides participants 
with training to become auto mechanics, auto electricians, welders and 
sprayers. The tools are meant to help them establish their own workshops 
and garages.

“Unemployment and under-development cannot be addressed by just 
focusing on the formal education sector. Vocational and technical training are 
critical for both local and national development. CAP equips the youth with 
skills – and tools – to find employment, become employers and help address 
societal challenges,” says Robert Siaw, Sustainable Development Manager at 
Gold Fields Ghana.

Chiefs, queen mothers, parents of beneficiaries and the head of the Garages 
Association of Tarkwa attended the handover ceremony. 

GHS450,000
spent on the Community 

Apprenticeship 
Programme (CAP) to date

CAP participants work closely  
with experienced trade masters  

for four years

Gold Fields Ghana covers their 
training and transport costs

Participants are encouraged to write 
the National Vocational Training 

Institute certification examination. 
Gold Fields Ghana covers the fees

FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS

The company 
and community 

leaders instituted 
CAP to address a real 
community need and 
open up opportunities 
for the youth.”
– Robert Siaw, Sustainable 
Development Manager


