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Nick Holland, CEO of Gold Fields.
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Keeping the focus
We were very excited to share with employees and 
investors the recent news of our JV with Gold Road, 
announced earlier in November.
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This is a significant step forward to 
extend the longevity of our Australian 
assets, and to improve the quality 
of our portfolio. Many people have 
worked extremely hard on these 
important strategic objectives, and I 
wish to thank them for their effort. It 
is good news for everyone at Gold 
Fields!

I’m delighted that our collective
hard work has paid off and resulted
in a solid set of results in the first three 
quarters of this year: production is 
ahead of plan and costs are down. We 
made more than US$200 million in net 
cash, and paid investors an interim 
dividend of SA 50 cents per share –
12½ times higher than the dividend 
paid during the same period last year.

South Deep has reached a cash-
positive position for the first time, a 
significant milestone in our journey to 
make the operation sustainable and 
successful. 

We have also announced a 
Reinvestment Plan for Damang in 
Ghana, which will extend the mine 
of life for eight years – from 2017 to 
2024. It involves a cut back of the 

previously mined Damang pit and will 
result in an average annual production 
of over 200koz, AIC of US$950/oz
over the life and the potential of 
double-digit return metrics. Our 
Development Agreement with the 
Government of Ghana, concluded 
in March 2016, paved the way for 
this decision, and we thank the 
Government for creating an enabling 
environment for investment.

It is also appropriate that we start to 
strategise on Gold Fields’ path ahead. 
The gold mining industry has spent 
the last four years tightening its belt 
amid a declining gold price and the 
rightful demand by shareholders for 
cash returns on their investment. By 
and large we have delivered on this 
strategy, but as management we now 
have to decide whether it is not time 
to focus on growth again amid signs 
that mines have cut back sharply on 
growth capital. This will be the focus 
of our strategic reviews in the months 
ahead. Furthermore, our team at 
South Deep is working hard on the 
mine’s longer-term business plan 
which we will present to the Board 
and – if approved – to the market in 
February 2017.

While we have made positive strides 
on safety at South Deep in the first 
half of 2016, it is with great sadness 
that we learnt about the passing of 
Vakele Thafeni after a seismic event 
at the mine on 10 September. Our 
condolences go to his family, friends 
and colleagues. Vakele’s passing 
reminds us that the safety of our 
people is non-negotiable.
 
As we head into the last stretch of 
2016, I’d like to thank you for your 
contributions and dedication to the 
business. I know that I can count 
on your enthusiasm, energy and 
dedication to keep the focus on 
working safely and achieving our 
strategic objectives.

Best wishes

Nick Holland
CEO

CLICK HERE to anonymously let us know what you think about our 
Group newsletter. Comments and suggestions welcome.

Solid results
Clear commitment

Beyond expectations

Dear Colleagues
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The project is about 200km east from our Granny Smith 
mine and production should start by the end-2018/
early-2019. We will manage the project and the build of 
the mine.

Supporting our strategy
We acquired our 50% interest in Gruyere for A$350m in 
cash and a 1.5% royalty, which kicks in after 
2Moz of production. The JV is aligned with our key 
strategic focus of extending the longevity of our 
Australian assets, and enhancing the quality of our 
portfolio. While the partnership is a departure from our 
existing model, by not investing 100% – as only 50% 
was on offer by Gold Road – we have the option in future 
to explore other opportunities that will contribute to our 
strategic objectives. 

Moving forward
The Gruyere gold project has taken a significant step 
forward with the recent green light from the country’s 
Environmental Protection Authority. We are expected to 
take over its management in June 2017.

Joining forces in a new 
Australian gold project
In November 2016, Gold Fields announced a 50:50 joint venture with Australian junior miner Gold Road 
Resources to develop and operate the Gruyere gold project in Western Australia. Part of the largely 
unexplored Yamarna Gold Belt, Gruyere has a 3,5Moz reserve (6,2Moz resource) and is set to add about 
49% to our existing Australian Reserve base. Moreover, with All-in Sustaining Costs (AISC) of US$690/oz, 
it will be one of our lowest-cost operations in the Group.

Gruyere will add material 
reserves and resources, 
margin and cash flow into 

what is already a strong region for 
Gold Fields.” 

– Nick Holland, Gold Fields CEO

Completed in October 2016, Gruyere’s feasibility study showed that it is one of the longest life, lowest cost, undeveloped gold 
deposits in the world.

Aerial view of the Gruyere site.
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In numbers

Gruyere will consist of a single large open-pit mine and 
conventional SAG/Ball Mill Circuit.

The project is linked to two other ore bodies (Central Bore 
and Attila/Alaric), which could increase the project’s total 
value to 6.6Moz.

A$945/oz 

(US$690/oz)

A$1,103/oz
(US$805/oz)

A$507m 

(US$370m); A$514m
(including escalation)

End-2018/
early-2019

270koz
13 years

Production to start 

Planned annual 
production

Life of mine

AISC

AIC

About Gold Road Resources
Gold Road Resources is pioneering the 
development of Australia’s newest goldfield, 
the Yamarna Belt in Western Australia. It holds 
tenements covering 5,000km2 in the region, 
which is historically underexplored and highly 
prospective for gold mineralisation. Gold Road 
discovered Gruyere in 2013 and continues to 
explore for similar-scale deposits on its own and 
with other partners.

Total capital cost
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In October, Nick Holland shared the company’s Q3 results. Making good 
progress on our strategic objectives, we also had a strong year so far with 
increased production, lowered costs and higher earnings (driven in part by the 
higher gold price) compared to 2015.

Gold Fields continues to 
exceed targets in 2016

537,000/oz 

In line to achieve 
our guidance of
2.10 – 2.15Moz

of attributable gold production

Americas 
Production: 61koz (au-eq)

All in costs: US$728/oz 

Australia 
Production: 237koz

All in costs: US$991/oz 

Ghana 

Production: 188koz

All in costs: US$999/oz 

South Africa 
Production: 69koz

All in costs: US$1,317/oz 

Production in Q3 How the Regions contributed in Q3 

Cash flow and margin in Q3 – Making money at current prices

All-in-costs: 
US$1,026/oz 

Net cash:
US$152 million 
compared to US$60 million in H1 2016 

Driven by cost-saving initiatives 
and efficiency improvements

Tracking below FY2016 guidance

43%
of Group

34%
of Group

12%
of Group

11%
of Group
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Net debt
Reduced to

US$1.03 billion from 
US$1.44 billion in

H1 2015 

Attributable equivalent gold production: 
2.10-2.15Moz (previously 2.05-2.10Moz)

Net debt to 
EBITDA to reach
1x by year-end

12.5 times higher than in H1 2015 

2016 market guidanceStrengthen balance sheet 
and reduce debt

Interim dividend: R0.50/share

AISC: US$1,000-1,010/oz 

AIC: US$1,035-1,045/oz 
(includes US$50m for Salares Norte)

C O M P A N Y  N E W S

  
   

   Any violation of the Code of Ethics

  
  Theft  Bribery  Fraud  Corruption 

Anti-com
petitive behaviour

  
 Poor service  Intimidation  Blackmail 

Unethical behaviour

SPEAK UP IN GOOD FAITH Anyone can call anonymously 24 hours a day, 365 days a year
Email: goldfields@tip-offs.com | Website: www.tip-offs.com

Australia: 1800 62 3245 | Chile: 800 914 279 | Ghana: 0800 54 760

Peru: 0800 54 760 | South Africa: 0800 203 711 | USA: 1 888 611 1848

Retaliation and 
victimisation against 
those using the tip-
offs hotline in good 
faith will not be 
tolerated under any 
circumstances. You 
should speak up if 
this is happening.

RETALIATION
NO 

DO THE RIGHT THING BY REPORTING:
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The Development Agreement signed 
by Gold Fields and the Government 
of Ghana earlier this year set the 
stage for the decision, which will 
benefit the country, our employees 
and contractors, communities and 
shareholders.

Assisted by two mining contracting 
firms, the plan entails a major 
cutback to the Damang pit for 

Damang set for growth
Benefits

Confirming our commitment to our Ghanaian operations and the 
country, Gold Fields has announced a Reinvestment Plan for its 
Damang Gold Mine, extending the life of mine (LOM) from 2017 to 
2024.

The Reinvestment Plan entails a major cut back to both the eastern and western 
walls of the Damang pit down to a total depth of 341m. 

Royalty rates 
based on the 
gold price

Years11
The Agreement term Reduced from 35%

32.5% tax
rate

More about the Development Agreement

added to LOM 
8 years 

a 72% increase in proven and 
probable Reserves to 1.68Moz 
(31.5Mt @1.65g/t) compared with 
the December 2015 figure.

1 850 
The number of jobs 
that will be created 
and protected among 
employees and 
contractors

+/- US$5 million  
Continued investment 
in the socio-economic 
development of 
communities over the 
eight years

These community 
investments will be in 
addition to the US$17 
million already spent 
on tarring the Tarkwa 
– Damang road. The 
project falls under Gold 
Fields Ghana’s Shared 
Value initiative with 
most job opportunities 
going to workers 
from the surrounding 
communities. 

Tax and royalty
Returns for Ghana leading 
to economic growth

CLICK HERE

for more details about the 
Reinvestment Plan
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The report forms part of the Transparency International (TI) series that assesses the transparency of companies in various 
countries. Corruption Watch, as the local TI chapter, conducted the South African study. 

Gold Fields was among the 36 companies listed on the Johannesburg Stock Exchange (JSE) and 14 of South Africa’s largest 
unlisted companies that came under the spotlight in the report. The scores are based solely on publicly available information.

Leading the way on transparency

Gold Fields’ sustainability 
ranked among the best

Corruption Watch’s Transparency in Corporate 
Reporting: South Africa (TRAC) report has 
identified Gold Fields as the most transparent 
company in South Africa. We scored an impressive 
9.6/10 overall, highlighting our commitment to 
accountability to all of our stakeholders. CLICK HERE Learn more at www.corruptionwatch.co.za

Reporting on 
anti-corruption 
programmes 

10
0%

88
%

10
0%

›  The Investment Analysts Society (IAS) of Southern 
Africa recognises JSE-listed companies that excel 
in their interactions with the analyst community. 
Gold Fields won the Mining and Resources sector 
award in the 2016 IAS Excellence in Corporate 
Reporting Awards.

›  Gold Fields was also included in the Vigeo 
Eiris Emerging 70 Ranking. Vigeo Eiris 
rates companies in emerging markets on 
their environmental, social and governance 
performance on behalf of institutional investors.

THUMBS UP I THUMBS UP I THUMBS UP

Joint first  
place

Joint fourth
place

Joint first 
place

Organisational 
transparency 

Country-by- 
country reporting

A strong performance in 
the DJSI is a significant 
milestone on our journey to 

leadership in sustainable gold mining, 
so our improved ranking shows that 
we are on the right track.”

– Nick Holland, Gold Fields CEO
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OUR RESULTS
Companies were rated in the following categories:

Gold Fields’ commitment to responsible mining was 
again recognised with the company being ranked 
5th best mining company for overall sustainability 
reporting and management practices in the Dow 
Jones Sustainability Indices (DJSI) Benchmarking 
Database.

best mining company 
globally

ranked as the top South 
African mining company

best gold mining 
company globally

Launched in 1999, the DJSI ranks the performance 
of global sustainability leaders through an annual 
assessment of the world's 4 000 largest public 
companies. Gold Fields has been participating in the 
assessment since 2000. 

th

st

rd
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New EVPs for the Americas
and Australasia

With 21 years’ experience in mining operations and projects, Luis (Lucho) 
has brought valuable leadership and technical skills to the company. Before 
joining Gold Fields on 1 October 2016 he was the General Director of 
Operations at MMG and ran the Las Bambas operation in Peru, a US$10 
billion project which started commercial production in July 2016.

A geological engineer with an MBA, one of Lucho’s key accomplishments
is taking the Antapaccay project in Southern Peru, as General Manager,
from exploration through to operation in 2012. Another is leading the
Engineering department in Minera Alumbrera, Argentina from construction
to a steady and efficient operation.

Lucho loves running every morning, enjoys playing golf occasionally, and
together with his son (24) and daughter (25), cares for his three traditional
Peruvian Paso horses.

Stuart Mathews will take up his position effective 1 February 2017, when
Richard Weston will be retiring. Stuart was identified as a potential 
successor to Richard two years ago and has been VP: Operations since 
November 2014. In this role he has gained Regional exposure and worked 
under Richard’s guidance and mentorship.

Stuart is married to Tara and they have a son (14) and daughter (10). He 
enjoys surfing, stand up paddle boarding, golf, listening to music, historical
reading, and supports New Zealand in rugby.

Luis Rivera: EVP Americas

Stuart Mathews: EVP Australia

More about Richard
At the announcement of Gold Fields' new 
EVP, Gold Fields CEO Nick Holland highlighted 
Richard's invaluable contribution to the Group 
over the past six years. Under his leadership 
the Australia Region has reached a million 
ounces of gold production and grown a team 
of exceptional people. He was also pivotal in 
driving greater cost efficiency and bringing 
about the seamless integration of the Yilgarn 
assets into Gold Fields. Richard has provided 
great thought leadership to the Region and the 
Group Executive Committee. We will formally 
say goodbye to him at the end of January 2017.

Don’t miss it
In an upcoming issue of Connect, we will feature in-depth interviews with the new EVPs. Let us know
what you would like to ask Luis and Stuart by sending an email to netanja.turner@goldfields.com
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Terence Goodlace

CV: Terence has returned 
to Gold Fields, where he 
worked for 27 years in various 
capacities, including COO, until 
2008. His impressive mining 
CV includes stints as CEO and 
member of the Impala Platinum 
Holdings Limited Board, as well 
as CEO of Metorex Limited. 

Terence is a non-executive director of Zimplats 
Holdings and a council member of the South 
African Chamber of Mines. 

Qualifications: He has a Master’s 
degree in business administration 
from the University of Wales, UK, 
a Bachelor of Commerce from 
the University of South Africa 
(Unisa), and a national diploma 
in metalliferous mining from the 
Witwatersrand Technikon School of 
Mines, also in South Africa. 

Joined: July 2016

Alhassan Andani

CV: Alhassan is CEO and 
Executive Director of Stanbic 

Bank Ghana. He holds various 
directorships and is currently 

the Board Chairman of the 
Ghana Council for Scientific 
& Industrial Research (CSIR) 

and a director of SOS Villages 
Ghana. 

Qualifications: Alhassan has a BSc in agriculture 
from the University of Ghana and a Master’s degree 

in banking and finance from the Finafrica Institute 
in Italy.

Joined: August 2016

Peter Bacchus

CV: Peter has over 
20 years’ experience 

in investment and 
corporate banking with 

a focus on the global 
natural resources 

sector. 

He is currently the Global Head of Mining & Metals 
and Joint Head of European Investment Banking at 

investment bank Jefferies, based in London. Prior 
to this, he was Global Head of Mining & Metals at 
Morgan Stanley and Head of Investment Banking, 

Industrials and Natural Resources at Citigroup. 
He is also a non-executive director of UK-listed 
mining group NordGold and a trustee of Space 

for Giants, an African-focused 
conservation charity. 

Qualifications: Peter is a 
qualified chartered accountant 

with a Master’s degree in 
economics from Cambridge 

University, UK. 

Joined: September 2016

Yunus Suleman

CV: Yunus is an independent 
non-executive director of Liberty 
Holdings, Tiger Brands, Enactus 
SA and Albaraka Bank, as well as 
the Global Treasurer of the World 
Memon Organisation. He was 
previously Chair of KPMG Africa. 

Qualifications: Yunus is a qualified chartered 
accountant and holds a BCom degree from the 
University of KwaZulu-Natal in South Africa and a 
BCompt honours from Unisa.

Joined: September 2016

C O M P A N Y  N E W S
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Share your ideas to manage energy costs and reduce carbon 
emissions at energy@goldfields.com
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Managing energy 
efficiencies, costs and 
addressing climate change

Saving energy – it is everyone’s business

Since 2013 when Gold Fields first implemented an Integrated Energy 
and Carbon Management Strategy, we have been continuously 
exploring and rolling out initiatives to improve our energy efficiency, 
while increasing our use of alternate and renewable energy. 

This year we have been busy:

  Implementing energy security plans: To secure our energy supply into 
the future, especially in Ghana and South Africa.

  Developing operational energy cost management plans up to 2020: 
These will inform our Group energy management targets going forward. 

  Integrating energy management into Business Improvement efforts: 
This is taking place across all Regions.

  Adopting principles of the global energy management standard 
(ISO 50001): A Group Energy and Carbon Management Guideline based 
on this standard is currently under review.

  Conducting risk assessments to understand our portfolio’s 
vulnerability to the physical impact of climate change: Leading the 
pilot of an ICMM climate viewer tool (see box below to find out more).

Australia: The opening of Granny 
Smith’s 24MW gas power plant 
means that all of Gold Fields mines 
in Australia are now powered 
primarily by gas instead of diesel. 
Carbon emission credits have 
already been successfully auctioned 
to the Australian government.

CO2 emissions reduced by 85 845 
tonnes in the next seven years 

Ghana: Tarkwa and Damang will 
be powered by gas-generated 
electricity by Q4. The new plants 
will provide the mines with 40MW of 
operating power. 

Estimated 50 000tCO2-e reduction

South Deep: The mine’s planned 
40MW PV solar plant will provide 
nearly 20% of the mine’s electricity 
needs.

The planned installation of about
150 000 solar panels will
reduce CO2 emissions by about 
100 000tCO2-e per year

Corporate Office: Thanks to solar 
panels, Corporate used only
80 300kwh of grid electricity at a 
cost of R162 400 between January 
and June 2016, compared to
210 000kwh at R255 400 for the 
same period in 2015. This saving is 
despite a tariff increase of 9.4% this 
year.

62% reduction in grid electricity use, 
which translates into a 36% cost 
saving and some 130kg CO2 (YTD)

Energy
cost management

H1: Saving (TJ)

At a glance
Energy spend

US$141m

US$311m
22% of our
operational costs

20% of our
operational costs

In H1 2016

630TJ
(target for the year)

120TJ
(at present)

In 2015 

The 128kwp solar panels at Corporate Office have already led to significant energy savings.

Climate change 
Gold Fields has led the ICMM pilot 
to develop a climate viewer tool. 
Currently used at all of our operations, 
it provides information on changes in 
a range of physical parameters, such 
as water stress levels, temperature, 
precipitation and wind. It informs our 
risk assessments, ensuring that our 
operations develop plans to build 
resilience against climate change’s 
physical impacts.

2016 highlights to date

Switch off | Control | Replace
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B U S I N E S S  S U S T A I N A B I L I T Y

Taking steps towards post-closure 
water management at South Deep

South Deep recently completed phase 1 of its plan, setting objectives 
and developing a model. “South Deep will be the ‘last man standing’ 
in Westonaria (when other mines have closed), with a 70-year life of 
mine. As such, we need to fully understand the impact that surrounding 
mines’ closure will have on our operations, as well as the impact our own 
closure will have on regional water,” says Joanna Geller, Environmental 
Consultant.

The PCWMP looks at all these scenarios, models the potential impacts 
and possible mitigation measures. Phase 2 has commenced and will 
conclude at the end of the year, with implementation set to begin in 2017. 

Mine closure and water management are among the key 2016 focus 
areas for the Group, and our target is to put integrated post-closure 
water management plans (PCWMPs) in place in all Regions. These 
will ensure the quantity and quality of water during our mines’ 
operational lives, and account for any closure liabilities.

Cutting-edge water monitoring
In July 2016, South Deep became the first industrial site outside the 
US to pilot a new technologically advanced online water monitoring 
instrument. There are only five of these units in the world. Developed 
by US-based ANDalyze, the ‘always on’ tool detects heavy metals in 
water and signals an immediate warning if levels are too high.

The trial, which concluded in November 2016, will provide deeper insight into 
water used for production at the mine.

The cutting-edge tool is helping to assess water quality at South Deep.

Go ahead 
for further 
exploration at 
Salares Norte
With the recent approval of 
Gold Fields’ Environmental 
Impact Declaration (DIA) 
in September 2016 (water 
licence still outstanding), 
the next phase of our pre-
feasibility studies of Salares 
Norte in Atacama, Chile can 
continue.



SuccessFactors roadmap

* Recruiting and 
Compensation are only 
available to Gold Fields 
employees involved in these 
HR areas

(already live)
My Employee File  
& Company Info 
All of your information in 
one place

Learning
Online training 
that supports your 
development

Jam
Communicate, engage  
and share information

Online, integrated,
smart HR

Compensation 
Automate bonus 
calculations and 
incentive plans*

Performance 
Rate your annual 
performance

Recruiting
Authorise and track 
recruitment within  
the company*

View and apply for 
advertised positions 
and refer candidates

1

Objectives 
Set your objectives 
for the year 

2

3

4

5

6

9

Succession 
Review and manage your career

8

7

12

Download the 
SuccessFactors app 

for your mobile device 
from the App store and link 
it to your SuccessFactors 
PC profile.

Careers – NEW –
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SuccessFactors was launched in 2015 to integrate the HR value-chain, making it 
more accessible. Here is what has been rolled out to date and what you can expect in
the future.

›  Go to the SuccessFactors 
group and click on Jam for 

Click here

videos, quick guides and other SuccessFactors resources or 
contact your HR team for more information.

LAUNCHING
SOON

ALREADY
ONLINE

1 6

2 7

3

4

9

5

8
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P E O P L E

Gold Fields 
employees conquer 
Comrades

Ian Dumergue, Underground Safety and 
Training Advisor, in action.

South Africa’s Comrades Marathon is known as the ‘ultimate 
human race’ – with good reason. The oldest and largest ultra-
marathon in the world, it covers almost 89km between the cities of 
Pietermaritzburg and Durban. This year, four Gold Fields employees 
completed the ‘down run’ (referring to the downhill run to Durban).

South Deep’s fastest runner, Frans 
Mola’s time of 6:55:24 earned him 
a silver medal. “It was slightly slower 
than before, but I’m happy that it is 
still under seven hours. Thank you 
Gold Fields for the support, and the 
running gear and shoes. The South 
Deep team hopes to improve on our 
performance and bring home more 
silvers next year,” he says.

Loyiso Komani, also from South 
Deep, completed his fifth Comrades 
this year. “I am excited to have won 
another Bill Rowan medal* and proud 
of the team’s achievements. Next 
year, I aim to win a silver medal. I am 
grateful for everyone’s support and 
encouragement,” he said after the 
race.

Loyiso’s brother, Siviwe, tackled 
the race for the first time this year 
after watching his brother compete for 
many years. “I knew I would one day 
follow in his footsteps, and I felt such 
a sense of accomplishment crossing 
the finish line. I will be back for the 
‘up run’ next year,” says Siviwe, who 
received a bronze medal. 

Dr Tsakani Mthombeni, Group Head 
of Carbon & Energy at Corporate 
Office, ran his second Comrades this 
year. “Race day is more of a mental 
than physical challenge. I had two 
moments of wanting to give up, but 
then I just started looking forward to 
the next 10 kilometres, until we got to 
the finish, and surprised myself with a 
Bill Rowan medal*,” he says. 

Dr Tsakani Mthombeni. Loyiso Komani.

Siviwe Komani.Frans Mola.

Let us know at  
netanja.turner@goldfields.com

Do you have a colleague with an 
extraordinary talent?@

Master of 
the lawn
Ian Dumergue, Underground 
Safety and Training Advisor 
at Darlot, was reappointed 
as captain of the Australian 
Croquet Test Team in 2016. 

Ian has been playing this sport for 
30 years, and is currently ranked 
24th in the world and fourth 
in Australia. His club has also 
recognised him by naming their 
Court One after him.

In 2016 he became the first 
Australian to win the NZ Open 
Singles, the Patron’s Trophy (a 
major Australian tournament) 
and the Australian Doubles Title 
with his test partner. His eyes are 
now set on leading the Australian 
team to victory at the 2017 
MacRobertson Shield in April next 
year. This premier competition 
is held every three to four years 
and sees teams from Australia, 
England, New Zealand and the 
United States battle it out for the 
prestigious title.

*The Bill Rowan medal was named after the winner of the first Comrades in 
1921. The time limit of 8:59 was inspired by his winning time. 
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Enhancing skills 
at South Deep
South Deep has introduced a range of targeted training programmes 
this year to upskill colleagues in the mechanised capabilities 
required at the mine. Gideon Hayward, Unit Manager Training Centre, 
highlighted the programmes’ importance in improving safety and 
production.

South Deep shift bosses and their facilitators. 

Building a strong, 
inclusive culture 
in Peru
With a significant portion of its 
workforce consisting of contractors, 
Peru’s Cerro Corona mine established 
the Culture 1500 Committee to drive 
a strong, inclusive culture at the 
operation. 

The dedicated committee brings together 
internal teams and representatives from 
key contractors Newrest, San Martin and 
Liderman. The committee’s first event 
provided a platform for all participants to 
share their companies’ best practices, 
provide insight into their respective 
cultures, and discuss ideas to build the 
mine’s joint culture. At its second event, 
members shared their recent activities, 
which have already achieved great results 
and inspired new ideas.

The committee is using the largely positive 
feedback from Cerro Corona’s recent 
operational culture assessment to guide 
its activities. It meets every three months.

P E O P L E

employees completed (to date) 

employees completed (to date) 

58
94
632

Following a thorough gap analysis, 
the 19-week upskilling programme 
was introduced to train artisans and 
allow the maintenance department 
to achieve at least 85% machine 
availability. 

Targeting all mining supervisory 
levels, the Supervisory programme 
(called ‘Back to Basics’) entrenches 
basic supervisory and technical skills 
over five weeks.

Accredited assessors are also 
assessing all TM3 operators and 
providing on-the-job coaching to 
close any skills gaps.

assessments conducted
(to date)

The first 1500 Committee event laid the 
foundation for a strong culture at Cerro Corona.
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At the cutting-edge
3D facial imaging is a cutting-edge diagnostic and treatment tool. It will allow 
leading healthcare professionals from the Princess Margaret Hospital to 
diagnose certain conditions in aboriginal children by remote. Two thirds of 
aboriginal children live outside urban areas and many do not get to hospitals 
or healthcare centres to see doctors. 
 
The 3D imaging will also enable doctors to assess and plan for surgery for 
facial conditions that have been present since birth (such as cleft palate) and 
from facial trauma – without the need for children to make multiple pre-
surgery trips to hospital. 

In addition, building a database of aboriginal children will help healthcare 
professionals to identify trends among that ethnic group. While thousands of 
Caucasian children are currently in the database, the aboriginal community is 
very under-represented. 

Progress
Researchers have been visiting children in Kalgoorlie and the Western Desert 
Region to compile the database. It’s an ongoing process with the first phase 
set for completion this year.

Advancing indigenous health
The Gold Fields Australian Foundation earlier this year donated A$50,000 to the Princess Margaret 
Hospital Foundation to fund the first stage of building a facial analysis database of indigenous children’s 
faces.

It’s fantastic to have Gold Fields’ support to help us leverage current 
capacity and community engagement to deliver innovative and more 
portable approaches.

– Dr Gareth Baynam, Princess Margaret Hospital Geneticist and Leader of the programme

›  Faster, more cost-
effective health 
services 

›  Less invasive for 
children 

›  Can be managed 
locally, avoiding long 
trips to city centres 
(at great cost and 
disruption to families) 
and providing better 
quality healthcare in 
remote locations

Benefits
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Launched in 2014, this three-year programme 
encourages them to use traditional techniques to 
develop new designs that can be sold in local and 
regional markets.

It now comprises a network of entrepreneurial Hualgayoc 
women skilled in textile art and weaving techniques. In 
2016, 18 women joined the programme. 

The Cerro Corona team has helped them to sell their 
products and put them in touch with commercial 

Impact of Hualgayoc 
textile project grows
Textile weaving and gold mining may not seem like they have much in common – that’s until you visit 
Hualgayoc, Peru. With limited employment opportunities for those unskilled in mining and a long 
tradition of weaving, the Cerro Corona mine started a textile weaving programme for women in this 
city. 

Nick Holland, Gold Fields CEO, admires the 
Hualgayoc women’s work.

The women recently exhibited and sold their products at the 
mine, as well as at the Regional office in Lima.

initiatives to get their entrepreneurial activities off the 
ground. Some of the Hualgayoc women have also 
attended the last two editions of the annual Peru Moda 
fashion show, which brings together the best of Peruvian 
fashion companies and designers for the export market, 
to learn about the latest trends.

The first group of women will reach the advanced level 
of the programme in 2017 after which they will take their 
first steps as entrepreneurs. Gold Fields will continue to 
support the empowerment of women in Hualgayoc.

Income generated from 
recent sales at the Regional 
Lima office and Cerro 
Corona. The minimum wage 
in Peru is 850 soles

5 000 soles

Going beyond 
a living wage
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The number of students to 
complete degrees by the
end of 2016

Total spend
since 2009

The Gold Fields Australian Foundation has added two scholarships to 
its Indigenous Tertiary Scholarship Programme this year, bringing to 
13 the number of aboriginal students in whose education it invests. 
Started in 2009, the programme provides both financial support and 
mentorship to beneficiaries. 

Dr Phil Paioff, an educational consultant with extensive experience in 
aboriginal education, coordinates the programme. Foundation board 
members are also involved and provide strategic advice and support. 

Gold Fields Australia is keen to build on the programme’s successes and 
aims to employ some of the indigenous students in the future.

Investing in 
aboriginal students

Ghana 
supports 
mining 
education
Mineral lab built at 
UMat; 98 scholarships 
awarded

Hendrick Tucker and Braydon Graham (both in the centre) – this year’s scholarship 
recipients – with their families and foundation members. Hendrick is doing a 
Bachelor of Arts – Games Art and Design and Braydon a Bachelor of Science.

Gold Fields employees hand over the 
keys of the drilling rig to the UMat team.

As part of its investment in mining 
skills and education, Gold Fields 
Ghana is assisting in building a 
mineral laboratory at the University 
of Mines and Technology (UMat) 
in Tarkwa. The facility, which will 
include a drilling rig donated by the 
company, will enhance students’ 
training by providing them with 
hands-on learning opportunities.

The Gold Fields Ghana Foundation 
has also awarded scholarships and 
educational allowances to
98 students who are studying 
mining-related courses at the 
university.

Expressing his gratitude, Vice-
Chancellor of UMaT, Prof Jerry 
Kuma said the lab will help students 
in drilling-related courses to gain 
valuable practical experience.

Value of investment

US$178,952
Laboratory building

US$712,894
Drilling rig

The number of Indigenous Tertiary 
scholarships awarded since 2009

Scholarship recipients have 
graduated with degrees in 
medicine, law and education

degrees
completed since 2009

100%
Success and engagement

rates to date

FACTS I FAST FACTS I FAST FACTS I FAST FACTS I FAST FACTS

13

9
A$344,652

5
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Edumap provides a full-time, year-long 
programme that focuses on improving 
their maths, physical science and 
English marks and includes computer, 
life and business skills, applied maths, 
engineering, and drawing and design.

Good grades in maths and physical 
science specifically can unlock a 
range of career possibilities. Just ask 
these three Edumap students who 
have also received university bursaries 
from the South Deep Education Trust:

Future civil engineer
With Edumap’s support Khayakazi 
Nongwane raised her grades and are 
now studying civil engineering at the 
University of Johannesburg (UJ). She 
hopes to help lead development in 
Bekkersdal and surrounding areas in 
future.

“I’ve always known what I wanted in 
life: to be a successful, independent 
woman who makes a positive 
difference. Now I’m heading in 
that direction. Thank you South 
Deep Education Trust and Edumap 
College,” she says.

Future marketer
Failing to achieve university 
exemption, Iris Sontshi thought that

In 2015 the South Deep Education Trust partnered with Edumap College to support post-matric 
students with academic potential who hadn’t met university entrance requirements.

Khayakazi Nongwane and Iris Sontshi, two of the trust’s beneficiaries.

How the South Deep Education Trust is helping Westonaria students 
realise their dreams

The Edumap difference

her year after grade 12 would be 
wasted, but Edumap changed that. 
Now a BCom Marketing student at 
UJ, Iris dreams of becoming a well-
respected marketing director.  

She says: “I grew up in Simunye, 
where there aren’t many opportunities 
and many young people don’t know 
about the ones that are available. I 
will forever be grateful to the South 
Deep Education Trust and Edumap 
College.”

Future lawyer
“Edumap and the South Deep 
Education Trust gave me the chance 
to improve my grades so that I could 
get accepted to do a law degree. 
Without the help, I would have had to 
choose another course,” says Xolani 
Maseko who grew up in Simunye and 
always wanted to become lawyer. He 
is now a law student at the Nelson 
Mandela Metropolitan University.

“At Edumap they changed our 
attitudes about maths and physical 
science. We also learnt other skills, 
which have made the transition from 
school to university so much easier,” 
says Xolani.

Class of 2015
›  All of the 2015 Edumap 

students gained university 
exemption after rewriting 
their grade 12 exams

›  They achieved four 
distinctions in total

›  7 of them raised their maths 
grades by 11-26%

›  6 of them improved their 
previous marks in physical 
science by 6-22%

›  8 students raised their 
English marks by 15-34% 

›  Khayakazi, Iris and Xolani are 
among the 6 students who 
received bursaries from the 
South Deep Education Trust 
for their first year of university 
studies in 2016 

›  5 students received 
learnerships/study contracts 
in the transport industry

In 2016, 10 male and 
10 female students 
participated.

DID YOU KNOW?

CLICK HERE to learn more about the trust.
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Hosting sites of cultural significance, as well as various species of flora and 
fauna, the Shai Hills Resource Reserve (about 36km from Accra) has huge 
eco-tourism potential. The camp will be key to the commission’s efforts to 
attract more tourists and thus, increase revenue for continued conservation 
activities.

Gold Fields Ghana was a key player in establishing LCA Ghana in 2008. The 
Ghana chapter forms part of the larger LCA body, which is active in
16 countries. It aims to link business and conservation leaders for 
conservation-led socio-economic development.

The Forestry Commission has put out a tender for a private partner to assist 
in upgrading the reserve.

Shai Hills handed to
Forestry Commission

Beautiful Shai Hills in Ghana.

This agricultural business is just one of the ways the Gold Alliance supports the 
growth of a parallel economy in Westonaria.

The Shai Hills luxury tented camp, constructed by Gold Fields Ghana and other members of the 
Ghanaian Leadership for Conservation (LCA) in Africa chapter, was handed over to the country’s Forestry 
Commission earlier this year.

Westonaria agricultural co-op
gets off the ground
After months of hard work, the Agri-future Primary Cooperative 
in Westonaria, where South Deep is situated, is in business. 
This community agricultural enterprise was established with 
the assistance of Gold Fields and Sibanye Gold through their 
development partnership, the Gold Alliance.

The first harvest yielded almost 
500kg of spinach, which was sold 
to the local supermarket, a food 
processing company and hawkers. 
It is currently growing spinach, 
cabbage and tomatoes; the plan is 
to have a variety of vegetables all-
year round.

Members of the co-op received 
10 hectares of land from the local 
municipality. The Gold Alliance 
provided all the necessary equipment 
and infrastructure, and contracted 
AfriGrow, a non-profit specialising in 
agricultural development, to assist 
with skills development.

Profits are currently being invested 
back into the business and members 
receive a basic income from the Gold 
Alliance. Many of the beneficiaries 
have also started growing their own 
vegetables at home.

150 to 220
Each one of the 53 cooperative members support 
a family of about three to four people. This means 
that together, the members will eventually support 
between 150 to 220 people in the community.

C O M M U N I T I E S


