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Recognising performance | Rewarding effort | Inspiring excellence

How it works

✓ Zero Injuries, Zero Fatalities 
✓ 95% Physical Conditions Score
✓ 110% Production Performance 

between November 2015 to end-March 2016
will be entered into a LUCKY DRAW

Every employee whose section achieves:

1.  You need to be an employee or
 contractor at South Deep
2.  You should not have any of the following on your record for the period November 

2015 to end-March 2016;
• Absent Without Permission (AWOP)
• Positive test for alcohol or drugs
• Reckless driving on mine premises

To Qualify:

Second Prize

R15 000

Third Prize

R5 000

Grand Prize

1 2 3

Win BIG at South Deep
Top performers

WATCH OUT!
Safety at Work
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As part of our SLP commitments to local community development in host and labour-
sending communities, South Deep, in partnership with the Eastern Cape Department of 
Health and the Coega Development Project, is building a clinic in the community of Pilani. 

The all-new clinic building is a great improvement on the 
existing small clinic and community members cannot 
wait for it to be completed. The old clinic building will be 
converted into living quarters for healthcare workers. 

The clinic, which is based in the Nyandeni district some 
95km from Mthatha, caters for 33 surrounding communities. 
“We currently see about 110 patients daily, offering primary 
health, HIV/AIDS and antenatal care. Our doctor and social 
worker see patients at the clinic once a month,” says Sylvia 
Hona, Sister in Charge at the clinic. 

How will the clinic benefit the community? One of the biggest 
challenges for patients has been transport to healthcare 
services. There is no public transport in this rural area. The 
nearest hospital, which is the referral hospital, is also not 
easily accessible and medication is not always available for 
referred patients. The new clinic will make healthcare more 
accessible.

It also has staff quarters for the nurses, which will help 
to ensure that patients are able to access services when 
they need them. The facility is also much bigger with more 
consulting rooms, a medical waste refuse area, a backup 
generator and a big waiting area. It will operate Monday to 
Friday, as well as on Saturday and Sunday when required. 
It is anticipated that the clinic’s construction will be 
completed by the end of July.

South Deep's investment in the clinic totals R12 million.

Pilani Clinic construction
almost complete

The new clinic will make healthcare more accessible to the local Eastern Cape community

The new clinic under constructionMine delegation and organised labour during a recent site visit

The estimated 
7 145

who will benefit  
from the clinic 

services

NUMBER OF PATIENTS
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FOCUS ON PEOPLE

Seipone talks to
long service award recipients
After South Deep hosted the much-anticipated long service awards ceremony in December 2015, Seipone followed up with a few recipients who 
shared their stories and spoke about the difference that Gold Fields has made in their lives. 

Tumelo Tlhabano – 25 years
Supervisor ETD-Mining 

Tumelo believes loving what you do is very 
important to your performance and growth 
at work. “My secret to working for Gold 
Fields for more than 25 years is that I love 
what I do and I am committed to my work. 
I have been entrusted with one of the most 
important jobs on this mine, which is to 
make sure that we produce and mentor the 
best mine engineers,” said Tumelo.

Tumelo mentioned that he invested his long 
service prize into farming and gave the other 
portion to his wife.

Esme De Leeuw – 28 years
Payroll Administrator 

Esme encouraged young people who just 
joined South Deep to work hard and study while 
they have the opportunity. She added that it is 
very important to progress in life. "Gone are the 
days of being promoted without qualifications; 
our young people need to study and equip 
themselves," she said.

“Work hard and learn as much as you can; you have to start at the bottom and 
work your way up the ranks. Nobody should urge you to deliver your best every 
day; you must have that pride within yourself to do so,” added Esme.

Esme was a bit disappointed that her late husband missed his reward opportunity, 
after working for Gold Fields for 33 years.

“It would’ve been amazing if my husband was here; he worked for this company 
for a long time but it’s all in the past. We are now looking forward to the future, 
creating new memories and continuing to work hard,” she said.

She said she invested her long service prize into a Kruger gold coin and if it 
happens that she urgently needs money, she will sell it.

Going back to basics
This supervisory workshop also increases their awareness 
of their current supervisory style and abilities, and provides 
them with a toolkit of ideas to improve their skills in the 
workplace. 

The programme was implemented with commitment and 
passion by the VP. It will undoubtedly contribute to safety 
improvements, and South Deep’s journey to success. 
It was developed onsite by the most experienced and 
passionate HRD mining specialists, with input from the 
Mining Operational department, as well as all service 
departments and unions. 

South Deep Gold Mine has launched its first ever Back to Basics Supervisory Course for all mining supervisory levels – from crew leaders to manager 
supervisors. The main objective of this intensive five-week programme is not only to change behaviour, but also to entrench the most critical basic 
supervisory and technical skills identified as a current gap for any mining supervisor working at the mine. 

Adriaan de Beer, VP and Head of Operations, interacts with the team

Tumelo Nkisi, Head of HR, welcomes the team to the course

Supervisors who participated in the first course
Francois van Heerden, Head of Mining, adds 

suggestions about the course



3

FOCUS ON PEOPLE

Zulu translation
Azibuyele emasisweni uqeqesho lwabaphathi. Imayini isungule okokuqala uqeqesho lwabaphathi ngomhlaka 22 Nhlolanja 2016, loluqeqesho luzothatha 
amasonto amahlanu, luzondlondlobalisa abaphathi ekwenzeni umsebenzi wabo futhi lubasize ekuqinisekeni ukuthi umsebenzi wenziwe ngokusezingeni 
elifanele. Loluqeqesho luzoqhakambisa indlela abaphethe ngayo bese lusize ngemibono yokukhulisa indlela yokuphatha emsebenzini. Loluqeqesho
lwenzelwe ukukhulisa amakhono abo bonke abaphathi ukusiza ukuthi bagquqguzele abasebenzi ukuthi basebenze ngokusezingeni eliphezulu.

Certificate handover
On 5 April 2016 an award ceremony took place for the first group of supervisors at the Training Centre, marking the completion of the five-week 
Back to Basics Supervisory Course Workshop on Mining. The programme targets all mining supervisory levels from various line departments at 
South Deep.

Charles Kwinda, Lindoxolo 
Noyingane, Barend van Zyl, 
Alton Kolekile Kanyiwe, Perm 
Lourie, Lawrence Mkhonza, 
Joe Jabulani Radebe, Ryno 
Snyman, Masixole Galeni 
and the best learner certificate 
was awarded to Nchakeleng 
Motloung. 

The second group started the 
course on 8 April 2016.

CERTIFICATES 
WERE GIVEN TO THE 

FOLLOWING ATTENDEES: 

Adriaan de Beer, Charles Kwinda (graduate) and Leon Klopper

Lindoxolo Noyingane receives his certificate from Training Unit
Manager Gideon Hayward

Adriaan de Beer, Perm Lourie (graduate) and Leon Klopper

Nchakeleng Motloung (Shift Boss at South Deep) – Best performer

Barend van Zyl receives his certificate from Training Unit 
Manager Gideon Hayward

Nchakeleng Motloung and Leon Klopper, Unit Manager Mining



4

A  N E W S L E T T E R  F O R  T H E  P E O P L E  O F  S O U T H  D E E P
S

E
IP

O
N

E
 S

A
 G

A
U

TA
 ¥

 IS
S

U
E

 0
2 

¥
 Q

3 
 2

01
6

FOCUS ON PEOPLE

On 10 March 2016 South Deep hosted a CANSA Shavathon event. 
Employees could shave or spray their hair, or donate an amount of 
R50 to show their support to cancer survivors. 

We thank the South Deep team for participating and supporting this 
initiative. Proceeds collected from this campaign support CANSA’s 
research, among other initiatives.

SOUTH DEEP EMPLOYEES SUPPORT CANSA

IN TOTAL
R4 850 

was raised with 
your help

“Be a gift to those 
affected by cancer by 
giving support to cancer 
survivors.”

Abueng Mogorosi getting her hair sprayed

at Twin Shaft

Francois van Heerden and Paseka Davids
shaving the hair of employees

South Deep Employees being screened.

Faizah Shaik getting her hair sprayed at Twin Shaft

SHAVE. SPRAY. SUPPORT.

Jasanda Class at South Shaft

Bonolo Morai getting her hair sprayed  at Twin Shaft

CANSA Shavathon, one 
of South Africa’s most 
important cancer fund-
raisers, takes place 
annually across the 
country.



5

FOCUS ON SAFETY

workshop for South Deep managers
South Deep Gold Mine Vice President Adriaan De Beer facilitated the Safety Improvement Plan (SIP) workshop in February 2016 and engaged 
with all the mine managers at Kloof Rec Club. Head of SHEQ, Stuart Sepetla, shared some focus points highlighted during the SIP.

Safety Improvement Plan (SIP) 

What was the purpose of the workshop?

To lead from the front and show commitment, passion and accountability for the safety 
portfolio. It also followed a train the trainer approach for each leader, so that they are 
able to repeat this process in their own section for more effective results and a positive 
culture shift.

Our ultimate goal is to have a mature safety culture. The mine leadership understands that 
our culture is not only defined by what we do and how we do it, but also by what we don’t 
do and what we don’t allow.

We further understand that different things have different meanings to different people, so 
we are establishing a safety culture and approach based on a common objective that we 
all agree on and understand in the same way.

What safety progress have we made?

Behaviour-based incident management is the vehicle we used in 2015 to reduce our total 
number of accidents by 60%. Principles of behaviour-based incident management are 
centred on improving conditions and entrenching a safety culture. The system remains 
the core of our safety strategy. 

Our focus for 2016 will be to continue to be proactive in our safety efforts and to conduct 
a safety drive for public holidays of an extended nature, at the end and beginning of 
work weeks, and over the Christmas holiday period. We will also work hard to improve 
Occupational Health and Safety systems to provide us with timeous information through 
which management and supervisors can make proper decisions.

The SIP workshop culminated in the identification of six barriers to optimal safety 
performance.

The barriers are:
  Leadership
  Systems
  Enabling environment
  Communication
  Training
  Positive behaviour and safety culture

SIP aims to enhance safety behaviour and incident management. Respective teams 
present their SIPs at weekly safety meetings.

South Deep is committed to the safety and 
wellbeing of its employees. We continue to 
advocate for safety on the mine, on the roads and 
at home with our families.

We ended Q1 2016 fatality-free and continue to strive to 
remain fatality-free. On 23 March 2016, we celebrated 
a milestone of 1 000 000 fatality-free shifts. Our last 
fatal injury was on May 2015 and it took us 319 days 
to achieve this milestone. We have now set our eyes on 
achieving 2 000 000 fatality-free shifts and are confident 
that, with everybody’s dedication and commitment, this 
will be possible.

Regrettably, our total injuries increased by 44% when 
compared to the same period last year and this is a 
cause for concern. Material and equipment, falls of 
ground and conveyance-related injuries were the main 
contributory factors. Our focus going forward will be on 
the elimination of falls of ground, enforcing compliance 
through safety interactions and Visible Felt Leadership, 
as well as improving discipline around our conveyances. 
We remain committed to our number one value: Safety: 
If we cannot mine safely, we will not mine. Let us all join 
hands and turn this negative trend around.

Our Wellness department and its stakeholders have 
been hard at work ensuring that our employees are well 
taken care of and are properly managing any chronic 
conditions. We hosted a TB wellness campaign and 
163 employees were tested for TB, HIV/AIDS and other 
chronic diseases. We encourage employees to take 
advantage of our health facilities and consult with our 
Tlhokomelong Clinic for any health-related issues they 
may have.

Adriaan de Beer highlights the importance of safety

South Deep Management team at the SIP workshop Shane Durapraj, Edwin Matlapeng and Simon Mporetji at the SIP workshop

Safety Note

Three lucky employees – Thabiso Ralethohlane, 
Ntandazo Bhala and Zolisa Tshongosi – won the 
safety prizes at the Qaphela Campaign’s lucky draw 
held on 4 April 2016. Turn to page 6 to learn more.
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FOCUS ON SAFETY

On 4 April 2016, South Deep Gold Mine hosted the much-anticipated Qaphela Safety draw at 
Emoyeni Stadium, South Shaft. More than a 1 000 employees attended to witness the lucky draw.

Vice President Adriaan de Beer shared his excitement with employees and applauded them for showing commitment to 
working safely. “I am very excited and proud to be standing in front of you on this day because someone is going to win 
a car and not because there has been a fatality on the mine. We are all winners because we all contributed in achieving 
this milestone and we should all be proud of our achievement,” he said.

The winner of a brand-new Chevrolet Spark 

Second prize winner: R15 000

Thabiso Ralethohlane | Production Assistant at New Rack

Third prize winner: 
R5 000 
Zolisa Tshongozi

Hostel General Assistant

Ntandazo Bhala | LOCO driver

South Deep Gold Mine South Deep
Recognising performance | Rewarding effort | Inspiring excellence

How it works

✓ Zero Injuries, Zero Fatalities 
✓ 95% Physical Conditions Score
✓ 110% Production Performance 

between November 2015 to end-March 2016
will be entered into a LUCKY DRAW

Every employee whose section achieves:

1.  You need to be an employee or
 contractor at South Deep
2.  You should not have any of the following on your record for the period November 

2015 to end-March 2016;
• Absent Without Permission (AWOP)
• Positive test for alcohol or drugs
• Reckless driving on mine premises

To Qualify:

Second Prize

R15 000

Third Prize

R5 000

Grand Prize

1 2 3

Win BIG at South Deep
Top performers

WATCH OUT!
Safety at Work

!

WATCH OUT!
Safety at Work

!

to our Qaphela Safety draw winners
Congratulations
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FOCUS ON SAFETY

Grand prize Chevrolet Spark South Deep employees celebrating after the announcement of the grand prize winner

Employees attending the draw ceremony

Adriaan de Beer doing the draw for the grand prize

South Deep employees rejoicing after the announcement of the grand prize winner

Kabelo Sefatsa doing a draw for South Shaft

A happy Thabiso Ralethohlane in his new Chevrolet Spark

Francois van Heerden and Adriaan de Beer with the Qaphela winners



8

A  N E W S L E T T E R  F O R  T H E  P E O P L E  O F  S O U T H  D E E P
S

E
IP

O
N

E
 S

A
 G

A
U

TA
 ¥

 IS
S

U
E

 0
2 

¥
 Q

3 
 2

01
6

FOCUS ON SAFETY

TB: Treatment is available

This quarter the TB campaign was held at the hostel from 15 to 17 March 2016. Themed 
‘Ending South Africa’s TB epidemic: Accelerating our Response in Key Populations’, it 
aimed to raise awareness and knowledge about TB in communities.

Every year South Deep Clinic together with the Sizabantu non-profit organisation runs a TB campaign which aims to encourage all South Deep 
employees and the community to be screened and tested for this illness. 

Health facilitators at the TB campaign

Ipeleng Lekawa, Professional Nurse preparing an employee for the test

Sizabantu representatives helping employees

Everyone with TB should have access to the innovative tools and services they need for 
rapid diagnosis, treatment and care. No one should die of TB. TB receives the attention it 
deserves at South Deep, so everyone can access the medication that they need. 

Zulu translation
Njalo ngonyaka iSouth Deep Clinic ngokubambisana ne Sizabantu NPO baphethe ukhukhulela ngoqo we TB ohlose ukugqugquzela abasebenzi base 
mayini kanye nomphakathi ukuthi bahlole iTB. Kule quarter lokhukhulela ngoqo lubanjelwe ehostela mhla 15-17 Ndasa 2016 ngaphansi kwesiqubulo 
esithi “Ukuqeda ukubhebhetheka kwe TB eNingizimi Afrika kanye nokuphendula ngokushesha emiphakathini ethintekayo.” Lokhukhulela nqobo luhlose 
ukwenza isexwayiso nokufundisa imiphakathi nge TB.

Symptoms of TB:
• Fever
• Coughing blood
• Weight loss
• Loss of appetite
• Persistent cough

Risk factors of TB:
The chances of getting infected by the TB germ are highest for people that are 
in close contact with others who are infected. This includes:

• Family and friends of a person with infectious TB disease
• Persons who have immigrated from areas of the world with high rates of TB

Preventing TB:
If you have become infected with TB, but do not have active TB disease, you 
may receive preventive therapy. This treatment kills germs that are not doing any 
damage right now, but could so do in the future. The most common preventive 
therapy is a daily dose of the medicine isoniazid (INH) for six to nine months.

When to see your doctor:
A person who suspects that he or she 
may have TB should get tested by and 
notify their doctor or health department.
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Gold Fields Chairperson, 

On 9 March 2016, Gold Fields Chairperson 
Cheryl Carolus visited South Deep Gold Mine. 
She was accompanied by Gold Fields Board 
Member, Don Ncube and BEE partner Mandla 
Msimang.

Before going underground

Cheryl and Don get freshly baked bread from one of 
South Deep's LED projects

Don Ncube, Gold Fields Board Member, shares a moment with one of the business partners at South DeepCheryl Carolus enjoyed lunch with South Deep employees

Cheryl Carolus and Blessed Mazibuko at the hostel dining hall

Cheryl Carolus, visits South Deep

The Chairperson and her delegates started with an 
underground visit to get an appreciation of the mine's 
working conditions and an enhanced understanding of 
the new High Profile De-stress mining method. She also 
had discussions with employees underground to get their 
views on how they felt about working at South Deep.

She then met with organised labour and a group of South 
Deep women. After the meeting, the Chairperson visited 
the living quarters, the Butterfield bakery LED project, 
the new church building and newly built family visiting 
quarters.

“I think it is important to mention that our hostel quarters 
are of a high standard as required by the Chamber of 
Mines living conditions. They are very hygienic and the 
people are very welcoming and full of humanity,” she said.

Cheryl emphasised the importance of maintaining 
a positive relationship with all our stakeholders. The 
Board devotes a large amount of time to ensuring that 
Gold Fields’ Management deals appropriately with the 
challenges, issues and concerns of key stakeholders in 
our host governments, among our workforce and host 
communities.

“We need to intensify engagement with our host 
communities, understand their aspirations and implement 
strategies and projects to successfully and collaboratively 
meet them without undermining the economic viability of 
our mine,” said Cheryl.

She also acknowledged that Gold Fields is making 
significant strides in putting community contributions on a 
more sustainable footing. “During 2015, Gold Fields’ total 
value distribution to our stakeholders – as measured by 
the World Gold Council standard – was US$2.43 billion in 
the form of payments to governments, capital providers, 
communities, business suppliers and employees.”

The Chairperson praised everyone at South Deep for their 
hard work and commitment to the mine. “We have seen 
an upward trend in our production since the last quarter of 
2015, which is a positive achievement, and is attributed to 
the dedication and hard work of all South Deep employees. 
I would to encourage everyone to continue working hard 
and always to the best of their ability,” she said.
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GENERAL

Every month, energy costs account for a significant 13% of our OPEX.

South Deep Power Split (Average MW and Percentage)

SAVING ELECTRICITY:
Start with just one thing a day

Saving electricity does not just make financial sense; it is also the environmentally responsible 
thing to do. This is true at home as well as at work.

Conserving energy reduces our carbon footprint. It strengthens our reputation as a responsible 
company, which in turn benefits us all. But it requires team effort. So start by doing just one 
thing a day to save electricity:

 Switch off lights when you leave a room or go home for the day. 

  Unplug electronic devices when they aren’t being used – or turn them off at the wall plug.

 Eliminate losses, for example, fix all compressed air leaks.

  Enable ‘sleep mode’ on your computer so that it uses much less power when you leave 
your office for a while.

  Run air conditioners at 23˚C and not on the minimum or maximum setting. At this 
temperature you should be comfortable in both summer and winter.

  Become an advocate for conserving electricity. Share tips with your colleagues (including 
contractors), as well as family and friends.

Do you have an idea to save energy at 
South Deep?
Let us know at energy@goldfields.co.za or 
speak directly to Chris van Heeswijk, Engineering 
Consultant at chris.vanheeswijk@goldfields.co.za

At South Deep

  Electricity makes up 95% of the energy used at South Deep, with present 
consumption at an average of 60MW. At full production the demand is 
expected to be 80MW. To put that into perspective: each MW of a coal 
power station's capacity can supply around 650 average homes.

  In anticipation of increased energy use as production ramps up, a 
monitoring system has been installed to predict half-hourly maximum 
demand, as well as to monitor the larger power users such as main fans, 
compressors, pumps, refrigeration plants and the gold plant.

  Energy efficiency and cost saving projects have been implemented in 
respect to some of the large power users. A project is presently under 
way to replace 75kW, 55kW and 45kW inline fans with high efficiency 
units. The project will save about 1.8MW once completed, which is 
equivalent to R12 million, and avoid some 16 tCO2e per annum.

Did you know? 

  Air conditioning an office 
for an extra hour a day 
(over a month) uses 
enough energy to power 
a television continuously 
for one year.

  Laptops, iPads and 
televisions left on standby 
still use 50% of the 
energy they normally use.



11

Earlier this year, four former South Deep interns received awards for excelling in their disciplines. Edwin Mabela joined South Deep in 2012, while 
Jones Manamela, Rathabeng Mailula and Paseka Davids joined South Deep in 2013 as interns. 

TRAINING AND DEVELOPMENT

Former South Deep 
interns recognised

Best performers in their disciplines

Paseka, Jones and Edwin were permanently appointed by 
the mine in 2015, while Rathabeng is still completing his 
learner official programme (acting miner).

Jones shared his views about his achievement: “We are the 
future of this company and I am happy when our hard work 
gets recognised. This serves as a motivation for us to be 
more productive in our disciplines, and to continue working 
safely and contributing towards a sustainable South Deep.” 

Paseka added: “I think it is important to acknowledge the 
positive turnaround we’ve had in our lives since the mine 
appointed us as permanent employees. We believe we have 
a bright future at South Deep; we just need to work hard 
and safely and continue being the best at what we do.”

Holds an honours degree from the 
University of Pretoria and works as a 
geologist. Jones says it is a privilege 
to work at South Deep because this 
mine has a unique ore body. Jones 
is engaged and has been blessed 
with a lovely baby girl. He enjoys 
spending time with his family. 

Jones Manamela (29)

Holds a national diploma in Mining 
from the University of South Africa 
and the learner official programme 
(acting miner). In his spare time, 
Rathabeng enjoys gardening, DIY 
projects, watching soccer and 
spending time with his girlfriend.

Rathabeng Mailula (29)

Holds a national diploma in 
Journalism from the Tshwane 
University of Technology and works 
as a communications officer. Paseka 
believes South Deep offers many 
opportunities; it is up to an individual 
to grab the opportunity and use it 
wisely. Paseka is an extrovert and 
enjoys reading African literature. He 
is currently reading I Write What I 
Like by Steve Biko. 

These learners 
were voted as the 
best performers 
in the 2014 
Engineering 
learnership group

Paseka Davids (26)

Holds a B-Tech in Mining Engineering from the University 
of Johannesburg and works as a shift boss. Edwin also 
holds a certificate in Trackless Mechanised Mining from 
the University of the Witwatersrand. 

He believes that when working for South Deep, you 
must be up for the challenge and be prepared to go 
the extra mile. Teamwork and discipline are the most 
important pillars of his achievements. In his spare time, 
Edwin likes reading and going out. Currently, Edwin is 
preparing to write his Mine Overseer’s ticket.

Edwin Mabela (30)

Malungane Emike – Boilermaker Matsietsie Mohulatsi – Electrical Molaakgasi Meshack – Diesel Mechanic

Robertson John – Best Supervisor ETDSixolo Sophie – Instrumentation
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TRAINING AND DEVELOPMENT

South Deep 2013 Apprentices
receive their trade certificates

 Electrical engineering
 Instrumentation
  Diesel mechanics
  Fitter (including machining) 
  Boiler making
  Rigging

In 2013, the mine employed 81 learners, of which 54 apprentices were booked for the 
review & trade test; 24 were internal employees, including contractors, and 30 were from 
hosting communities. To date, 49 of these former apprentices are now qualified artisans. 
Seipone spoke to a few of them who were enthusiastic about their sense of fulfilment. 

As part of its commitment to the Social and Labour Plan, South Deep Gold Mine offers apprenticeship programmes every year in different 
engineering disciplines such as:

Khulekani Mbatha (24) – former best 
Boilermaker, Kwazulu-Natal 

“My family is very proud of me, and I am 
grateful to South Deep for the opportunity 
that they gave me. Now I am equipped 
and have a skill that is going to change 
my life for the better.” 

Ashley Medupe (32) – former best 
diesel mechanic, Mohlakeng 

“It has not been an easy journey but 
through grace we finally made it. I see 
myself working as an artisan for one of 
the most recognised institutions if not 
South Deep. I believe I am destined for 
greatness in life.”

Siya Gama (27) – former best performer 
boilermaker, Eastern Cape

“I feel great about the achievement; I 
enjoy training in the engineering discipline. 
I would like to thank John Heripesad, he 
taught me a lot of things and I am grateful 
to him.”

Gift Mohale (24) – Boilermaker, 
Phalaborwa 

“I am happy with the training opportunity 
that South Deep gave me. I see myself 
working for an established company and 
growing in my discipline.” 

Lerato Mothupinyane (24) – 
Instrumentation, North West 

“I appreciate the opportunity that South 
Deep gave me; the skills I have acquired 
over the years have made a positive 
impact in my life. I would like to see 
myself working as a technician.”

Dibabatso Ramakatane (30) – Diesel 
Mechanic, Free State 

“I am happy for the opportunity that 
South Deep gave me, especially the extra 
Sandvik courses. I would be happy if I 
can work for South Deep.”

Eden Magolego (25) – Diesel 
Mechanic, Limpopo 

“I am overwhelmed to have received 
my trade as a female; this training is 
going to have a positive outcome in my 
life. I would to thank Patrick Mputhi, 
Sipho Shipololo and Isaac Saizi for their 
mentorship.”

Tshepiso Mkwanazi (22) – Plater 
Boilermaker, Bekkersdal 

“I came to South Deep without any 
qualification, now I am qualified 
boilermaker. I have also gained a lot of 
experience and I am willing to further my 
career path in engineering.”

Florence Ramabulana (33) – 
Boilermaker, Venda 

“This was my first time working at a mine; 
I met great trainers and colleagues – if it 
was not for their assistance I would not 
have made it this far. They accepted me 
as a woman to practice boilermaking. 
I was a baker, now I am qualified 
boilermaker.” 

Khotso Tladi (34) – Boilermaker, 
Sasolburg

“This company has developed me. I am 
very happy for the development; this is 
only the beginning for me. I look forward 
to more development.”

Tamara Tomtala (27) – Diesel 
Mechanic, Eastern Cape 

“I enjoyed the training; we got an 
opportunity to do machinery courses, 
including hydraulics. It was a broad 
training and equipped us to become the 
competent artisans we are today. South 
Deep has certainly changed my life for the 
better.” 

Jane Ntuli (36) – Boilermaker, 
Mpumalanga 

“I am happy to have received my trade 
in boilermaking as a woman, I am proud 
to be one of the few females to get this 
trade. The next group of apprentices 
should take advantage of this opportunity 
and work hard. Education is the key to 
success.”
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FOCUS ON PRODUCTION

DEPARTMENT CATEGORY

MRM

Harry Booyse Best Performer, Minerals and Resource

Jones Manamela Best Performer, Minerals and Resource

SHEQ

Solly Tselaekae Best Performer, Safety and Incident Improvement

Metallurgical

Julio Nhangave Best Performer, Metallurgy – Operational Shift Performance

Ben Jacobs Best Performer, Metallurgy – Engineering Physical Conditions 
and Safe Behaviour 

Ntobeko Danana Best Performer, Metallurgy – Backfill operations relieving as 
backfill foreman

Mining – Mega Miners (2W) 

N Khama/L Gwebani/S du Plooy Best Performing Mega Miner

S Kosi/D Beyleveld/C Bila Best Performing Mega Miner

B Mashazi/G du Bruyn/H Dibakwane Best Performing Mega Miner

Mega Production Supervisors

T Mvcaco   Best Performing Mega Production Foreman

L Cordier/E Louw/R Raul Best Performing Mega Production Supervisor

L Noyoingane/E Marela Best Performing Mega Production Supervisor

Destress Shift boss 95-2 west

S Hammond Best Performing Destress Production Supervisor 

J Roque Best Performing Destress Production Supervisor 

L Mofabedu Best Performing Destress Production Supervisor 

D Redelinghuys Best Performing Destress Production Supervisor 

Destress Miners 

G Chivati/R Mailulu Best Performing Destress Miner 

J Arlow/A Nhantambo Best Performing Destress Miner 

J Mosikili / S Mkanduwana Best Performing Destress Miner 

 Mine Overseers 

M v Niekerk Best Performing Mega Mine Overseer 

D Keyser Best Performing Destress Mine Overseer 

Engineering TM3

Taylor Sonjica Best Performing Foreman, TM3 Engineering

Louise Viljoen Best Performing Artisan, TM3 Engineering 

Shafts and Infrastructure

Andre Prinsloo Best Performing Engineering Overseer

Andrew Schoeman Best Performing Foreman, Shafts

Human Resources

Paseka Menyau Commendable Personal Development

Finance

Romalan Govender Best Performer, Finance

Sustainable Development

Harmony Ntlemo Best Performing Unit Manager – Community Relations and 
Stakeholder Engagement 

Projects

Danie van Graan Best Performing Foreman – Safety NMD

D-E Banders

Ndumiso Mdluli Best Performing D Band

Danie Bezuidenhout Best Performing E Band

QUARTER 4
AWARDSSAFETY&PRODUCTION

These awards recognise the top performers for each quarter, measured against the quarterly 
safety and production target.

PERFORMANCE REVIEW

Safety

Production

Q4 (2015)

Q4 (2015)

Q1 (2016)

Q1 (2016)

Plan n
Actual n

Variance n

Plan n
Actual n

Variance n

Production

1 731 kg
1 977 kg
246 kg

2 290 kg
2 119 kg
171 kg

FIFR:  Benchmark – 0.00 
Actual 0.00

FIFR:  Benchmark – 0.00 
Actual 0.00

SIFR:  Benchmark – 0.72 
Actual 0.58

SIFR:  Benchmark – 0.92 
Actual 1.27

LDIFR:  Benchmark – 1.70 
Actual 2.14

LDIFR:  Benchmark – 2.52 
Actual 1.27

TRIFR:  Benchmark – 2.61 
Actual 3.10

TRIFR:  Benchmark – 4.10 
Actual 2.12
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FOCUS ON COMMUNITY

Talking to the youth
about substance & drug abuse

Drugs have no rightful place anywhere in our communities. Youth substance abuse affects the family unit and the community as a whole as young 
people become more hostile and their decision-making becomes greatly impaired. 

As part of our commitment and contribution to local 
community development, we joined the Westonaria Local 
Municipality in support of the Youth Substance and Drug 
Abuse Dialogue at the Simunye Multipurpose Hall on 
4 March 2016. South Deep gave a motivational talk about 
how the youth can change and move away from drugs. 
The company also provided lunch for everyone present. 

A number of affected youth from Simunye attended the 
event to learn, share their experiences and find out how 
they can be helped. The Moses Foundation was there to 
assist those who were willing to change and explained how 
they rehabilitate youth who are victims of substance abuse.

Community members had the opportunity to raise issues and ask questions

Westonaria Local Municipality Youth Coordinator 
facilitating the dialogue

A community member poses a question

Harmony Ntlemo, Unit Manager Community Relations,  
addressing the community of ThusanangDrug survivor from the Moses Foundation

The first meeting was held in the Ventersport community. Departments then gave feedback on issues raised and assisted 
the community with positive ideas on how to deal with some of the challenges.

The top 5 issues included:
1. Education and development

2. Jobs and unemployment

3. Procurement

4. Gold Fields and Sibanye obligations

5. SLP and CSI community projects

The Community Relations department is playing a vital role in building relationships between the mine and the communities. 
So far, the team has managed to address issues of accessibility – and communities now have access to the mine through 
various channels, including the Business Development Centre and a team who is more visible in the communities.

On 17 March 2016, the Community Relations department held a community engagement 
meeting in Thusanang. The team engaged various departments from South Deep to help with 
community challenges. HR, Environmental Management, Procurement, Protection Services, 
Business Development Centre and Sustainable Development all got involved.

Strengthening community 
relationships
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Loyiso Komani with his rose after crossing the finish line

Frans Mola boosting his energy at the 2016 Comrades Marathon
Siviwe Komani during the 2016 
Comrades Marathon

SPORTS

On Saturday 16 April 2016, the South Deep Athletics team 
participated in the Loskop ultra-marathon in Mpumalanga.

The race started at the Middelburg Municipality Complex 
and ended at Loskop dam. Five athletes took part in the 
52km and one in the 21.1km. The team proudly brought 
home one silver medal and five bronze medals. The race is 
part of preparing for the 2016 Comrades Marathon.

South Deep scoops medals at 2016 
Comrades Marathon

Loskop Marathon

Nelson Komani and Johannes Kgosi after finishing their race Siviwe with the race package after finishing the 52 kmAthletics team after the race

Frans Mola, South Deep Athletics’ fastest runner, had a 
stellar race, achieving a silver medal after finishing in a 
time of 6:55:24. This secured him position 197 out of 
23 000 runners. “I think the down run is more difficult than 
the up run. My time has slightly increased but I am happy 
that I am still under seven hours, which guarantees me 
my second silver medal. We hope to improve our overall 
performance as a team and bring home more silvers next 
year,” said Frans.

“I would like to thank Gold Fields for the effort and 
support of seconding on the route, as well as equipment 
such as gear and running shoes,” he added.

Five times runner Loyiso Komani could not hold back 
his excitement when he spoke to Seipone. “I am excited 
that I have added another Bill Rowan medal to my name 
and about the team’s collection of medals. Next year it 
is an up run and I hope to improve my time and get a 
silver medal. I am grateful for everyone’s support and 
encouragement. Some of our athletes will take part in 
next year’s race so we will be able to encourage each 
other along the way,” said Loyiso.

First time Comrade’s Marathon runner, Siviwe was very 
excited about his achievement and hopes to improve 
his time next year. “This was a very interesting race for 
me; I have always longed to take part in the Comrades 
Marathon. I always watched my brother run his Comrades 
races and I told myself that one day I will take part. I felt a 
great sense of accomplishment when I crossed the finish 
line. I immediately told myself that I am coming back for 
the up run next year,” said Siviwe, who received a bronze 
medal. 

“I am quite impressed with my 10:45:50 time. For a first 
time runner, I think that is impressive. My body is still 
recovering from the gruelling 89km run, but I am glad 
that I took part in this year’s race. I look forward to the 
2017 up run,” he added.

South Deep athletes who took part in the Comrades marathon down run from Pietermaritzburg to Durban scooped three 
medals in what is known as the ‘ultimate human race’. These athletes represented Gold Fields with pride at this year’s 
event: 
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SPORTS

Netball

Fixtures and results

On 17 April 2016, the South Deep netball team 
participated in the top six netball tournament 
hosted by Vaal Reefs Anglo Gold Ashanti 
in Klerksdorp. The tournament was part of 
preparing the team for the West Rand netball 
league and the 2016 South African Masters 
Sports Association (SAMSA) tournament.

In the six matches played, South Deep only had 
an A team and B team, yet they managed to 
win five matches against five different teams 
from Anglo Gold Ashanti:

Volley ball 2016 SAMSA Games
The South Deep volley ball team recently participated in 
the 2016 annual South African Masters Sports Association 
(SAMSA) tournament, which was held in Carletonville. 

The men’s team got off to a good start in their first game 
when they beat Royal Bafokeng Platinum by two sets to 
zero. The ladies team faced Anglo American Platinum in 
a challenging first game and were beaten by two sets 
to zero.

The men’s team proceeded all the way to the final but 
Sibanye took the top spot with three sets to one. The 
women’s team finished in fourth place. 

South Deep
29

Anglo Gold Health
9

South Deep
9 

SARS
15

South Deep
24

Anglo Gold Surface operation
16

South Deep
18

Anglo Gold – Processing Plant
14

South Deep
27

Anglo Gold Shaft number 8 
team (MKM)

15

South Deep
17

Anglo Gold Vaal Reefs
16

South Deep Volley Ball Team: Thandisiwe Mpinda, Samuel Sehlabaka, Mokoto Tlhakane, Tshediso 
Mokone, Botsonyana Kotsi, Tiisetso Mogoiwa, Raphael Senohe and Daniel Letuka

Back: Hilda Mokhoabane, Kgotsofalang Mohale, Bongeka Ntlekwa and Nthabiseng Boditse
Front: Dimpho Masupha, Thuliwe Khwayiba, Nontlantla Seeqela and Belinda Makakatlelo

South Deep centre Mandiphiwe with 
the ball

Back: Mokoto Tlhakane, Tshediso Mokone, Samuel Sehlabaka and Botsonyana Kotsi
Front: Thandisiwe Mpinda, Tiisetso Mogoiwa and Daniel Letuka

South Deep goal attack with the ball

South Deep wing attack Yonela with the ball


